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WHY NETWORKING IS NECESSARY
IN THE FIELD OF TALENT SUPPORT?

Csilla Fuszek
European Talent Support Network, Hungary

Abstract

The idea of the European Talent Support Network (ETSN) was articu-
lated in 2011, and it took four more years to officially found the ETSN
with the first 14 European Talent Centre in 2015 in the Brussels European
Parliament building, in the presence of senior EU officials and MEPs. By
2021 the ETSN already comprised 26 Centres, including 22 in European
countries and four in non-European ones. Thanks to their mutual work,
about 450 Talent Points joined it; thus, ETSN became the biggest European
advocacy group in the field of Talent Support. It became a Dutch-registered
international civic organisation in 2019.

In the lecture, network strategy building insights will be shown along-
side steps of the various efforts of the Talents Centres on how to create
a living network, what have the ETSN already achieved, and the plans of
it will also be introduced. Meanwhile, we try to answer why networking is
necessary for the field of Talent Support and what it can be its benefits in
the long run.

Keywords: talent support, networking, ETSN
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ZASTO JE NA POLJU PODRSKE TALENTIMA
NEOPHODNO UMREZAVANJE?

Csilla Fuszek
European Talent Support Network, Madarska

Apstrakt

Ideja o Evropskoj mrezi za podrsku talentima (ETSN) artikulisana je 2011.
godine, a trebalo je joS Cetiri godine da se 2015. godine zvani¢no osnuje
ETSN sa prvih 14 evropskih centara za talente u zgradi Evropskog parla-
menta u Briselu, u prisustvu visokih zvani¢nika Evropske Unije i evropskih
poslanika. Do 2021. godine ETSN je ve¢ imao 26 centara, ukljucujuci 22 u
evropskim zemljama i Cetiri u neevropskim. Zahvaljuju¢i njihovom zajed-
nickom radu, pridruzilo mu se oko 450 talent-taCaka (Talent Points); tako
je ETSN postao najveca evropska grupa za zastupanje u oblasti podrske
talentima. ETSN je postala medunarodna gradanska civilna organizacija
registrovana u Holandiji 2019. godine.

U predavaniju ¢e biti prikazani uvidi u izgradnju mrezne strategije, zajed-
no sa koracima razlicitih napora Centra za talente o tome kako stvoriti ak-
tivnu mreZu, Sta je to Sto je ETSN vec postigao, a takode ¢e biti predstavlje-
ni i njegovi planovi. U meduvremenu, pokusavamo da odgovorimo zasto
je umreZavanje neophodno za oblast podrske talentima i koje dugorocno
mogu biti njegove koristi.

Kljucne reci: podrska talentima, umreZavanje, ETSN.
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MOGUCNOSTI ZA SURADNJU U REGIJI NA
UOCAVAN]JU, PRACENJU | PODRZAVAN]JU
DAROVITE DJECE, UCENIKA, MLADIH
Izvrsnost vs. Podobnost

Dubravko Cop
Udruga za darovitost DAR, Zagreb, Republika Hrvatska

Apstrakt

Nova vremena donose nove izazove: pandemija, poZari, poplave i eks-
tremni vremenski uvjeti, globalno zatopljenje, potresii drugi izazovi. Daro-
vita djeca, u€enici i mladi mogu u kratkom roku dati odgovore na izazove
koji stoje pred nama zbog svojih iznadprosje¢nih sposobnosti. Na dono-
siocima odluka u EU i regiji je da prepoznaju ovaj trenutak u kojem se
nalazimo i donesu odluke koje ¢e omoguciti sustavno identificiranje, pra-
¢enje i podrsku darovitoj djeci, u¢enicima i mladima. 1z dosad pojedinac-
nih primjera suradnje talentiranih u regiji (Novak Dokovi¢ - Goran lvani-
Sevi¢, Robert Prosinecki i drugi), vidimo da je suradnja moguca. Potrebno
je snimiti postojece stanje u zemljama regije, ex Jugoslavije, na podrucju
uoCavanja, pra¢enja i podrzavanja darovite djece, ucenika, mladih, u dalj-
njem tekstu daroviti (registrirani broj darovite djece, u¢enika i mladih, broj
kvalificiranih psihologa, broj vladinih i nevladinih organizacija koje se bave
darovitima) te za svaku zemlju u regiji vidjeti kako si mozemo medusobno
pomodi na temeljima ravnopravne suradnje po temi darovovitih (primjer
European Talent Support Network). Prema procjeni udruge DAR, koja se
temelji na Strategiji znanosti, obrazovanja i tehnologije u Republici Hrvat-
skoj ima cca 10.000 darovite djece, ucenika i mladih koja, nazalost, ne-
maju sustavnu podrsku drustva u identificiranju, praéenju i podrzavanju,
vec¢ se to podrucje oslanja na volonterski rad udruga, Skola i pojedinacne
primjere nastavnika/profesora koji entuzijasti¢no rade sa darovitima. Pri-
mjer dobre prakse je nekada daroviti u€enik, a danas uspjeSan poduzet-
nik Mate Rimac i njegov mentor (nastavnik prakti¢ne nastave u podrucju
elektotehnike i racunalstva u Srednjoj strukovnoj Skoli Samobor), g. Ivan
Vlaini¢. U RH postoje neprofitne i profitne udruge koje rade i daju podrsku
darovitoj djeci, u€enicima i mladima te roditeljima i nastavnicima. Nepro-
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fitna i nevladina udruga DAR je pocela sa radom 2015. kao udruga rodite-
lja, @ u meduvremenu su nam se prikljucili brojni stru¢njaci. Udruga DAR
kroz podrsku djeci, u€enicima i mladima te roditeljima i nastavnicima, je i
korektiv za javne politike. Nas rad su prepoznale EU institucije, prema ko-
jima ¢emo nastaviti komunikaciju u smislu obavezne podrske za darovite.
Udruga DAR poziva sve zainteresirane orgnizacije i pojedince na suradnju
i ukljuenje u projekt Znanstveni boravak koji se provodi online i uzivo uz
podrsku Unicredit Fondacije iz Italije, ili drugi oblik suradnje, zajednicki
projekt ili slicno. Jedan do partnera u projektu Znanstveni boravak je Ren-
zulli Learning iz USA,edukacijska platforma putem koje suradujemo. Po-
sebnu paznju Zelimo posvetiti darovitima s poteSkocom(ADHD, disgrafija,
disleksija, Aspergerov sindrom i drugo), koji su nazalost u RH prepoznati
u sustavu samo kao djeca, u€enici, mladi s poteSko¢om, pretpostavka je
da je isto stanje u regiji. Procjene strucnjaka iz svijeta govore da je medu
darovitima 10 % darovite djece, ucenika, mladih s poteSko¢om. Udruga
DAR u komunikaciji sa Ministarstvom znanosti i obrazovanja, nastoji pu-
tem promjene javnih politika skrenuti paznju na ovaj problem. Moguénost
suradnje postoji putem: European Talent Support Network (ETSN) - tajni-
ca Fuszek Csilla, udruga DAR je dio ETSN kao certificirani European Talent
Point. Moguc¢nost globalne suradnje postoji i putem Global Talent Mento-
ring programa Ciji je udruga DAR partner iz Hrvatske.

Kljucne reci: udruga DAR, projekt Znanstveni boravak, Renzulli Learning, Glo-
bal Talent Mentoring, daroviti s poteSkocom
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OPPORTUNITIES FOR COOPERATION

IN THE REGION TO IDENTIFY,

MONITOR AND SUPPORT GIFTED CHILDREN,
STUDENTS, YOUTH

Excellence vs. Suitability

Dubravko Cop
DAR association, Repubic of Croatia

Abstract

New times bring new challenges: pandemics, fires, floods and extreme
weather conditions, global warming, earthquakes and other challenges.
Gifted children, students, young people can in a short time give answers
to the challenges we face because of their outstanding abilities. It is up
to decision makers in the EU and the region to recognize this moment in
which we find ourselves and make decisions, answers that systematical-
ly identify, monitor and support gifted children, students, young people.
From the individual examples of cooperation of talented people in the re-
gion (Novak Bokovi¢ - Goran IvaniSevi¢, Robert Prosinecki, and others), we
see that cooperation is possible. It is necessary to capture the situation in
the countries of the region, ex-Yugoslavia, in the field of identifying, mon-
itoring and supporting gifted children, students, youth (registered num-
ber of gifted children, students, youth, number of qualified psychologists,
number of governmental and non-governmental organizations dealing
with gifted) and to see how countries in the region can help each other on
the subject of gifted children, students, young people, based on equal co-
operation (example of the European Talent Support Network). According
to DAR association estimate, based on the Republic of Croatia Strategy of
Science, Education and Technology, there are approximately 10.000 gifted
children, students, young people in Croatia who, unfortunately, still don’'t
have the systematic assistance of society in identification, monitoring and
support, but society relies on volunteer work of associations, schools and
individual examples of teachers, professors who enthusiastically work
with gifted students. An example of good practice is once gifted student,
today successful entrepreneur Mate Rimac (paid into the budget of the
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Republic of Croatia 20 million EUR, received 2 million EUR from Republic
of Croatia in incentives over 10 years) and his mentor (teacher of prac-
tical classes in the field of electrical engineering and computer science)
from the Secondary Vocational School Samobor, Mr. lvan Vlaini¢. In the
Republic of Croatia, there are non-profit and for-profit associations that
work and provide support to gifted children, students and young people,
as well as parents and teachers. The non-profit and non-governmental
organization DAR started working in 2015 as an association of parents,
and in the meantime, we have been joined by numerous experts. The DAR
Association, through its support to children, students and young people,
as well as parents and teachers, is also a corrective for public policies.
Our work has been recognized by the EU institutions, according to which
we will continue to communicate in terms of mandatory support for the
gifted. The DAR Association invites all interested organizations and indi-
viduals to cooperate and get involved in the Scientific Stay project, which
is carried out online and live with the support of the Unicredit Foundation
from lItaly, or another form of cooperation, joint project or similar. One
of the partners in the Science Stay project is the Renzulli Learning from
USA, educational platform through which we collaborate. We want to pay
special attention to the gifted with disabilities (ADHD, dysgraphia, dyslex-
ia, Asperger's syndrome, etc.), who are unfortunately recognized in the
system only as children, students, young people with disabilities, it is as-
sumed that the situation is the same in the region. Estimates of experts
from around the world say that among the gifted is 10% of gifted children,
students, young people with disabilities. The DAR Association, in com-
munication with the Ministry of Science and Education, is trying to draw
attention to this problem by changing public policies. The possibility of
cooperation exists through: European Talent Support Network (ETSN) -
Secretary Fuszek Csilla, DAR is part of ETSN as a certified European Talent
Point. The possibility of global cooperation also exists through the Global
Talent Mentoring program, of which DAR is a partner from Croatia.

Keywords: DAR Association, Science Stay Project, Renzulli Learning, Global
Talent Mentoring, Gifted with Difficulties.
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DAROVITOST KAO FENOMEN U SRBIJI

YLada Marinkovi¢ i ?Marinela S¢epanovié¢

Wisoka Skola strukovnih studija za obrazovanje vaspitaca, Novi Sad,
Republilka Srbija

JFakultet za specijalnu edukaciju i rehabilitaciju, Univerzitet u Beogra-
du, Republlika Srbija

Apstrakt

Cilj: Cilj rada je analiza poloZaja i statusa darovitih osoba u Republici Sr-
biji, uklju€ujuci odnos drustva u celini prema darovitima. Darovitost kao
fenomen privlaci paznju mnogih stru¢njaka od davnina. U Srbiji, istrazi-
vanjem darovitosti su se do sada bavili istrazivaci razliCitih profila, sa raz-
licitim ciljevima - od definisanja pojma darovitosti, isticanja potrebe za
ujednacavanjem terminologije koja se koristi u razmatranju ove oblasti,
do analize i diskusije podrske koju daroviti dobijaju u naSem drustvu, i
drugih. Metod: Ovim istrazivanjem obuhvacden je pregled dostupne nauc-
ne literature i drugih legitimih izvora koji se bave analizom pitanja daro-
vitosti u oblastima obrazovanja, rasta i razvoja darovitih osoba i njihovog
radnog angazovanja. Za potrebe istrazivanja koristili smo dostupne elek-
tronske naucne baze i izvore, kao i naslove dostupne u biblioteckom fon-
du. Pregledom su obuhvaceni radovi, studije, publikacije, izvestaji, propisi,
izlaganja i osvrti koji su se bavili predmetnom temom u period od pret-
hodnih 15 godina, a objavljeni su u zemlji ili inostranstvu, na srpskom ili
engleskom jeziku. Izbor analiziranih izvora izvrSen je prema relevantnosti
izvora, metoda i znacaja rezultata i preporuka. Rezultati: Polozaj i status
darovitih u Srbiji nije sistemski ureden. Detekcija i identifikacija darovite
dece na ranom uzrastu nije osmisljena niti se sprovodi na nivou drzave;
ne postoje odredeni protokoli i postupci koji se ti¢u otkrivanja i prepozna-
vanja darovite dece, ali ni u€enika u osnovnim i srednjim Skolama. Zapo-
sleni u obrazovno-vaspitnim ustanovama nemaju dovoljno kompetencija
za otkrivanje, prepoznavanje kao ni za rad sa darovitim ucenicima. Kom-
petencije koje stiCu na studijama a ni one koje sticu tokom rada nisu do-
voljne za efikasan rad sa darovitom decom i u€enicima. U naSoj zemlji se
kao darovita deca i uCenici prepoznaju prvenstveno oni koji sami po sebi
ispolje neku vidljivu sposobnosti i ostvare uspeh. Latentni kapaciteti, po-
tencijali i kreativnost dece i uCenika retko se prepoznaju i zapazaju sami
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po sebi, Sto uzrokuje da veliki broj darovitih ostane zauvek neotkriven, ne-
prepoznat, nepodrzan. Uspesi su vidljivi sa decom i ucenicima sa kojima
dodatno rade iskusniji nastavnici, i koje podrzavaju njihovi roditelji. Podrs-
ka deci i u€enicima sa darovito3¢u, njihovim porodicama, nastavnicima i
vaspitac¢ima nije uspostavljena u dovoljnoj meri, sistemski. Razli¢iti vidovi
podrske postoje u sistemu obrazovanja i vaspitanja, ali ona nije povezana
ni sinhronizovana, i nije svima jednako dostupna. Daroviti uspesni ucenici
Cesto odlaze na dalje Skolovanje ili potom na rad van nase drzave. Isto ta-
ko, poslodavci potrazuju darovite pojedince za rad u svojim preduzec¢ima
u Srbiji, ali pronalazenje i izbor takvih pojedinaca nisu uredeni ni podr-
Zani, ve¢ se obavljaju prema razli¢itim metodama koje svaki pojedinac-
ni poslodavac razvija za sebe. Poslednjih godina pocinju da se pojavljuju
znacajniji zahtevi i interesovanja za prakti¢nim radom, prepoznavanjem
i pracenjem razvoja darovitih. Zaklju¢ak: Naophodno je dodatno uredi-
ti i povezati oblasti otkrivanja, prepoznavanja, obrazovanja, vaspitanja, i
radnog angaZovanja darovitih osoba (dece, u¢enika i odraslih) u Srbiji. Po-
drSka darovitima na svim nivoima je nedostatna i iziskuje posebnu paznju
i strateSke poteze i mere od strane drzave i njenih institucija, ustanova i
organizacija.
Kljucne reci: darovitost, drustvo, sistem, podrska.
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GIFTEDNESS AS A PHENOMENON IN SERBIA

YLada Marinkovi¢ i ?Marinela S¢epanovié¢
"Preschool Teacher Training College in Novi Sad, Republic of Serbia

AFaculty for Special Education and Rehabilitation, University of Belgra-
de, Republic of Serbia

Abstract

Aim: This paper aims to analyze the position and status of gifted people
in the Republic of Serbia, including society's attitude towards the gifted.
Giftedness as a phenomenon has attracted the attention of many experts
since ancient times. In Serbia, research on giftedness has so far been con-
ducted by researchers of different profiles, with different goals - from de-
fining the concept of giftedness, emphasizing the need to unify the termi-
nology used in considering this area, analyzing and discussing the support
that gifted people receive in our society. Method: This research included
a review of the available scientific literature and other legitimate sources
dealing with the analysis of giftedness issues in education, growth, and
development of gifted persons and their employment. We used availa-
ble electronic scientific databases and sources and titles available in the
library collection for the research. The review includes papers, studies,
publications, reports, regulations, presentations, and reviews that have
dealt with the subject in the previous 15 years and have been published
in the country or abroad, in Serbian or English. We made the selection
from analyzed sources according to the relevance of sources, methods,
and the importance of results and recommendations. Results: The posi-
tion and status of the gifted in Serbia is not a systemic device. Detection
and identification of gifted children at an early age are not designed or
implemented at the state level; there are no specific protocols and pro-
cedures regarding the discovery and recognition of gifted children, but
neither are students in primary and secondary schools. Employees in
educational institutions do not have enough competencies to discover,
recognize or work with gifted students. The competencies they acquire
during their studies and those they acquire during their work are not suf-
ficient for efficient work with gifted children and students. In our country,
gifted children and students are recognized primarily by those who show
some visible abilities and achieve success. Latent capacities, potentials,
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and creativity of children and students are rarely recognized and noticed
by themselves, which causes a large number of gifted people to remain
forever undiscovered, unrecognized, unsupported. Successes are visible
with children and students who are additionally worked with by more
experienced teachers and supported by their parents. Support for gifted
children and students, their families, teachers, and educators have not
been established sufficiently, systematically. Different types of support
existin the education system, but it is not connected or synchronized, and
it is not equally accessible to everyone. Gifted successful students often
go to further education or then to work outside our country. Likewise,
employers are looking for gifted individuals to work in Serbia, but find-
ing and selecting such individuals is not regulated or supported. Still, it
is done according to different methods that each employer develops for
themselves. In recent years, more significant demands and interests for
practical work, recognizing and monitoring the development of the gifted
have begun to appear. Conclusion: It is necessary to regulate further and
connect the detection, recognition, education, upbringing, and employ-
ment of gifted persons (children, students, and adults) in Serbia. Support
for the gifted at all levels is insufficient and requires special attention and
strategic moves and measures by the state and its institutions, establish-
ments, and organizations.

Keywords: giftedness, society, system, support.
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DAROVITI U RADNOM OKRUZEN)U

Uros Mihajlovic¢
ManpowerGroup, Srbija

Apstrakt

Ljudi predstavljaju srce svake organizacije. Da bi kompanija ostvarila
svoj dugoroc¢ni odrzivi uspeh, vazno je da sistem upravljanja na najviSem
nivou donese jasne procedure u vezi talent pool-a odnosno baze darovitih
zaposlenih i kandidata. S tim u vezi kompanije treba da imaju upravljanje
na najvisem nivou i ono se odnosi na sistem kojim se organizacija usme-
rava, upravlja i obezbeduje da bude odgovorna. Da bi bio efikasan, sistem
upravljanja na najviSem nivou treba da razmatra celu organizaciju i sve
njene dimenzije kako bi se obezbedila dugorocnost i vitalnost organiza-
cije. Deo upravljanja na najviSem nivou je, stoga, i upravljanje ljudskim
faktorom sa akcentom na sisteme za usmeravanje ljudi i upravljanje nji-
hovih krajnjih odgovornosti i oCekivanjima. Efikasan i transparentan nacin
za usmeravanje i upravljanje ljudima jeste kreiranje, vodenje i praéenje
baze kandidata, odnosno zaposlenih, omogucavajuéi im da ostvare svo-
je maksimalne kapacitete. Kompanije su u skladu sa pomenutim usvojile
nesto drugaciju terminologiju za daravitost i darovite kandidate. NajceS¢ée
se susre¢emo sa pojmovima kao Sto su visoki potencijal - potencijal ljudi
kod kojih je prepoznato da imaju predispozicije za izuzetne performanse i
talenat - osoba koja poseduje ili moZze da razvije znanje, vestine, sposob-
nosti ili druge karakteristike kako bi obavljala odredenu funkciju, posao
ili ulogu, u skladu sa zahtevima organizacije. Upravljanje talentima pred-
stavlja primenjivanje integrisanih startegija radi povecanja produktivnosti
radnog mesta, kroz razvijanje poboljSanih procesa za privlacenje, razvoj,
zadrzavanje i kadriranje ljudi sa posebnim veStinama i nadareno$¢u tako
da mogu da zadovolje trenutne i buduce potrebe svake organizacije. Naj-
vazniji principi upravljanja darovitim zaposlenima - talentima ukljucuju:
a) jasno definisanu metriku i kompetence po kojima se potencijalni kan-
didati svrstavaju u eksternu bazu talenata kao i jasno definisanu metri-
ku i kompetence po kojima se interni talenti nominuju, biraju, razvijaju i
odrzavaju; b) transparentan pristup prilikom nominacije i odabira, kao i
izveStavanje komisiji za odabir talenata, vlasniku i menadZmentu; c) kraj-
nju odgovornost na komisiji prema vlasniku, menadzmentu i talentima.

Klju¢ne reci: daroviti, kompanije, zaposleni, upravljanje talentima.
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GIFTED IN THE WORKING ENVIRONMENT

UroS Mihajlovié
ManpowerGroup, Serbia

Abstract

People are at the heart of every organization. In order for companies to
achieve their long-term sustainable success, it is important that the man-
agement governance system at the highest level adopts clear procedures
regarding the talent pool that is based bases of gifted employees and can-
didates. In this regard, companies should have the highest level of govern-
ance and it refers to the system by which the organization directs, man-
ages, and ensures that it is responsible. To be effective, a top-level man-
agement governance system needs to consider the entire organization and
all its dimensions to ensure the longevity and vitality of the organization.
Part of top-level management governance is human factor management
with an emphasis on systems to guide people and manage their ultimate
responsibilities and expectations. An efficient and transparent way to guide
and manage people is to create, lead and monitor a database of candi-
dates and employees, enabling them to achieve their maximum capacity.
Hance, companies have adopted a bit different terminology for giftedness
and gifted candidates. We most often face with terminology such as high
potential or the potential of people - people identified as having a propen-
sity for exceptional performance; and talent - a person who possesses or
can develop knowledge, skills, abilities, or other characteristics to perform a
particular function, job or role, in accordance with the requirements of the
organization. Talent management is the application of integrated strategies
to increase workplace productivity, through the development of improved
processes to attract, develop, retain, and employ people with special skills
and talents so that they can meet the current and future needs of each
organization. The most important principles of managing gifted employees
- talents include: a) clearly defined metrics and competencies according to
which potential candidates are classified in the external talent base as well
as clearly defined metrics and competencies according to which internal
talents are nominated, selected, developed and maintained; b) transparent
approach to nomination and selection as well as reporting to the talent
selection committee, owner and management; ¢) ultimate responsibility on
the commission towards the owner, management, and talents.

Keywords: gifted, companies, employees, talent management.
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KULTURA | KONTEKST VRTICA
- DAROVITOST S OBE STRANE DUGE

Danica Veselinov'!, Radmila Petrovi¢?i Vesna Radovanovic¢?

Visoka Skola strukovnih studija za vaspitace ,,Mihailo Palov”, Vr3ac,
Republika Srbija
2Udruzenje vaspitaca Vojvodine, Novi Sad, Republika Srbija

Apstrakt

Cilj ovog izlaganja jeste da prikaZze dobijene rezultate na osnovu spro-
vedenog istrazivanja u okviru tekuceg projekta “GIFTED - Generating In-
clusive and Fair Teaching in Early Development”, koji se realizuje pod pokro-
viteljstvom Erasmus + programa Evropske unije i Tempus fondacije. Cilj
istraZivanja je bio da se utvrdi inicijalno stanje, odnosno uvid u vaznost
kompetencija i procenu vlastitih kompetencija iz vizure vaspitaca, koji Cine
prvu i jednu od najvaznijih karika u prepoznavanju, identifikaciji i radu sa
darovitom decom. Ako posmatramo vaspitace kao sponu, klju€ ozivljava-
nja teorijsko-vrednosnih postulata u praksi, onda eksplicite mozemo redi
da ¢e njihova kompetentnost, (samo)refleksivnost i umeSnost uticati na
jednu od dve strane medalje darovitosti. Uzorak je Cinilo 486 vaspitaca za-
poslenih pretezno na teritoriji Autonomne pokrajine Vojvodine, dok znat-
no maniji broj njih radi u vrti¢ima u centralnoj i juznoj Srbiji. Vaspitaci su
popunjavali upitnik, ¢ija je konstrukcija imala za cilj da se utvrdi procena
prakticara o tome Sta smatraju klju¢nim u radu sa potencijalno darovitom
decom; koje strategije, postupke i tehnike izdvajaju kao posebno vazne;
koliko prepoznaju stimulativnu sredinu i inspirativni prostor vaznim za
rad sa darovitom decom; kako rangiraju svoje kompetencije i koje oblasti/
teme smatraju da je potrebno posebno unaprediti, kako bi rad sa daro-
vitom decom bio ucinkovitiji i plodniji. Rezultati su pokazali da vaspitaci
od didaktickih strategija najviSe rangiraju i visoko pozicioniraju heuristic-
ke postupke i upotrebu heuristika - nekompletirane Seme, koje nuzno ne
vode do reSenja i zato uvek predstavljaju avanturu u reSavanju problema
i istrazivanju. Pored didaktickih strategija, vaspitaci su izuzetno vaznim
smatrali kompetencije koje se odnose na podsticanje socio-emocionalnog
razvoja dece i veStine komunikacije, saradnickog odnosa i timskog rada,
dok su strategije direktivnih instrukcija najslabije rangirali. Kada su u pi-
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tanju teme/oblasti za unapredivanje rada sa darovitom decom, ispitanici
su najvecu vaznost dodelili temi koja se odnosi na unapredivanje u obla-
sti didaktickih sredstava i materijala, a korak uz ovu i oblasti Ciji je fokus
na didaktickim postupcima i metodama rada. Vaznim faktorom u radu
sa darovitom decom vaspitaci su smatrali stimulativno okruZenje i ocenili
da je postojece stanje u vrti¢ima (sa aspekta opremljenosti) takvo da naj-
viSe podrzava rad iz oblasti matematike i umetnosti, dok su moguc¢nosti
za podsticanjem kreativnih potencijala iz razvoja govora i fizickog vaspi-
tanja procenjene kao najslabije. Dobijeni rezultati i njihova interpretacija
od velikog su znacaja za buduci rad u okviru pomenutog projekta, Ciji ¢e
dalji koraci biti usmereni na kreiranje prirucnika, kao sinergije savremenih
teorijskih dostignuca vezano za darovitost i kreativnost, i prakti¢nih impli-
kacija u radu sa potencijalno darovitom decom. Uz prirucnik, ovi rezultati
istrazivanja bice znacajni i za kreiranje radionica sa ciljem Sireg umrezava-
nja i osnazivanja prakse rada sa darovitom decom.

Kljucne reci: darovitost na predskolskom uzrastu, kontekst i kultura vrtica,
rad sa darovitom decom, trategije vaspitaca.
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KINDERGARTEN CULTURE
AND CONTEXT - GIFTEDNESS
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'"Preschool Teacher Training College ‘Mihailo PaloV’, Vrsac, Republic
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2Association of Preschool Educators of Vojvodina, Novi Sad, Republic
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Abstract

This paper aims to present the obtained results based on the research
conducted within the current project ‘GIFTED - Generating Inclusive and
Fair Teaching in Early Development,’ which is implemented under the
auspices of the Erasmus + program of the European Union and Tempus
Foundation. The research aimed to determine the initial state, i.e., insight
into the importance of competencies and assessment of one’s competen-
cies from the point of view of educators, which are the first and one of the
most critical links in recognizing, identifying, and working with gifted chil-
dren. Let's look at educators as a link, the key to reviving theoretical-value
postulates in practice. We can explicitly say that their competence, (self)
reflexivity, and skill will affect one of the two sides of the medal of gift-
edness. The sample consisted of 486 educators employed mainly in the
territory of the Autonomous Province of Vojvodina. At the same time, a
significantly smaller number of them work in kindergartens in central and
southern Serbia. Educators filled out a questionnaire, the construction of
which aimed to determine practitioners’ assessments of what they con-
sidered crucial in working with potentially gifted children; which strate-
gies, procedures, and techniques they single out as particularly important;
how much they recognize the stimulating environment and inspiration-
al space necessary for working with gifted children; how they rank their
competencies and which areas/topics they think need notable improve-
ment, to work with gifted children more efficiently and fruitfully. The re-
sults showed that educators from didactic strategies rank and highly posi-
tion heuristic procedures and the use of heuristics - incomplete schemes,
which do not necessarily lead to solutions and therefore always represent
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an adventure in problem-solving and research. In addition to didactic
strategies, educators considered competencies related to encouraging
children’s socio-emotional development and communication skills, coop-
eration, and teamwork to be extremely important. In contrast, directive
instruction strategies ranked the lowest. When it comes to topics/areas
for improving work with gifted children, respondents gave the most signif-
icantimportance to the issue related to improvement in didactic tools and
materials, and a step along with this and areas whose focus is on didactic
procedures and methods of work. The educators considered the stimulat-
ing environment to be an essential factor in working with gifted children
and assessed that the current situation in kindergartens (from the aspect
of equipment) is such that it primarily supports work in mathematics and
art. At the same time, the possibilities for stimulating creative potentials
in speech development and physical education are noted as the weakest.
The obtained results and their interpretation are of great importance for
future work within the mentioned project. Further steps will focus on cre-
ating manuals, the synergy of modern theoretical achievements related
to talent and creativity, and practical implications in working with poten-
tially gifted children. In addition to the manual, these research results will
be necessary for the creation of workshops to broaden networking and
strengthen the practice of working with gifted children.

Keywords: giftedness at preschool age, context and culture of kindergarten,
work with gifted children, strategies of educators.
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PREPOZNAVANJE POTENCIJALNE
DAROVITOSTI U GODINAMA UZLETA

Lada Marinkovic¢

Visoka Skola strukovnih studija za obrazovanje vaspitaca, Novi Sad,
Republika Srbija

Apstakt

Cilj: U radu ¢e biti izloZeni rezultati projekta GIFTED, koji se odnose na
kreiranje instrumenta za prepoznavanje potencijalne darovitosti kod dece
uzrasta 3 do 7 godina. Za ovaj uzrast se kaze da je klju€an za razvoj svih
potencijala deteta i da predstavlja temelj za uobli¢avanje onih komepten-
cija koje su istovremeno vazne i za oblikovanje darovitosti u kasnijim uz-
rastima. Nove osnove programa vaspitanja i obrazovanja dece predskol-
skog uzrasta u R. Srbiji, Godine uzleta, pruzaju osnovu za sagledavanje
razliitih potencijala deteta i mogucnost da se prepozna potencijalna da-
rovitost, te da se planira i odgovaraju¢a podrska njenom razvoju. Metod:
U kreiranju instrumenta ucestvovali su eksperti iz oblasti obrazovanja de-
ce predskolskog uzrasta iz tri zemlje (Srbija, Hrvatska, Slovenija), prakticari
i univerzitetski profesori. Osnovni metodolo3ki i teorijski okvir predstavlja-
ju savremene teroije darovitosti (savremene teorijske koncepcije i mode-
le darovitosti (Renzulijeva koncepcija tri prstena, Minhenski procesni mo-
del), polazno istrazivanje o znanjima vaspitaca o darovitosti (2021) i Nove
osnove programa predskolskog obrazovanja i vaspitanja Godine uzleta
(2019) cije su temeljne komponente za razvoj dobrobiti dece: Igra, Odnosi
i UCenje. Rukovodedi se osnovnim vrednostima, teorijskim postulatima i
cilievima programa, formulisana su okvirna pitanja za prikupljanje poda-
taka o detetu, u formi polustruktuiranog intervjua. PredloZeno je da se
podaci o detetu prikupljaju od strane najmanje 2 vaspitaca koji minimalno
poznaju dete 3 meseca, roditelja deteta i od strane vrinjaka (dece) u grupi
u kojoj dete provodi vreme u vrti¢u. Instrument ce biti testiran od strane
vaspitaca u sve tri zemlje ucesnice projekta a rezultati ¢e proveriti potrebu
za modifikacijom pitanja u odnosu na uzrasne podgrupe (3 do 5 godinai 5
do 7 godina). Rezultati: S obzirom na predvideni vremenski okvir projekta,
rezultati preliminarnog pilot istrazivanja oCekuju se do pocetka Konferen-
cije. OCekivani rezultati su da ¢e instrument biti prihvacen od strane prak-
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ticara, primenljiv u praksi i da ¢e omoguditi prepoznavanje potencijalne
darovitosti kod veceg broja dece u vrticima od daosadasnje prakse, koja
pokazuje da ova deca ostaju neprepoznata i da im se ne obezbeduju ade-
kvatna razvojna podrska. Ocekuje se da ¢e ponudeni instrument uticati i
na edukovanost vaspitaca i stru¢nih saradnika o na¢inima prepoznavanja
potencijalne darovitosti kod dece, bolju saradnju sa roditeljima i kreira-
nje metoda, vestina i sredstava za podsticanje razvoja darovitosti. Zaklju-
cak: Prepoznavanje potencijalne darovitosti a zatim i proces identifikacije
darovite dece, predstavlja osnov za pruzanje adekvatne razvojne podrs-
ke i obrazovnog konteksta u kojem se podrzavaju osnovni preduslovi za
ostvarenje produktivne darovitosti i kreativnosti u odraslom dobu. Kre-
iranje instrumenata za prepoznavanje potencijala svakog deteta otvara
mogucénost za kreiranje obrazovne prakse koja je usmerena na dete i na
proces obrazovanja u realnom kontekstu, a ne na ostvarivanje unapred
planiranih obrazovnih ciljeva.

Kljucne reci: potencijalna darovitost, Nove osnove programa, Godine uzleta,
prepoznavanje darovtiosti.
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IDENTIFYING POTENTIAL GIFTEDNESS
IN THE YEARS OF ASCENT

Lada Marinkovic
Preschool Teachers Training College, Novi Sad, Republic of Serbia

Abstract

Objective: The paper will present the results of the GIFTED project,
which relate to the creation of an instrument for recognizing potential
giftedness in children aged 3 to 7 years. For this age is said to be key to
the development of all the potentials of the child and to be the foundation
for shaping those competencies that are at the same time important for
shaping giftedness in later ages. The New foundations of the program
of education of preschool children in the Republic of Serbia, the Years of
Ascent , provide a basis for understanding the different potentials of the
child and the opportunity to recognize potential giftedness, and to plan
appropriate support for its development. Method: Experts in the field of
education of preschool children from three countries (Serbia, Croatia,
Slovenia), practitioners and university professors, participated in the cre-
ation of the instrument. The basic methodological and theoretical frame-
work is represented by modern theories of giftedness (Renzuli and Rice,
Munich model), initial research on educators’ knowledge of giftedness and
New foundations of preschool education programs. and Learning. Guided
by the basic values, theoretical postulates and goals of the program, of
the program,framework questions for gathering the information about a
child were formulated, in the form of a semi-structured interview. It is pro-
posed that data on the child be collected by at least 2 preschool teachers
who know the child for a minimum of 3 months, the child’s parents and
by peers (children) in the group in which the child spends time in kinder-
garten. The instrument will be tested by preschool teachers in all three
countries participating in the project and the results will check the need
to modify the questions in relation to age subgroups (3 to 5 years and 5
to 7 years). Results: According to the projected time frame of the project,
the results of the preliminary pilot study are expected by the beginning
of the Conference. The expected results are that the instrument will be
well accepted by practitioners, applicable in practice and will enable the
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recognition of potential giftedness in a larger number of children in kin-
dergartens than the current practice, which shows that these children re-
main unrecognized and are not provided with adequate developmental
support. It is expected that the offered instrument will also influence the
education of preschool teachers and professional associates in a way to
recognize potential giftedness in children, better cooperation with par-
ents and the creation of methods, skills and means to encourage the de-
velopment of giftedness. Conclusion: Recognition of potential giftedness
and then the process of identifying gifted children, is the basis for provid-
ing adequate developmental support and educational context in which
the basic prerequisites for achieving productive giftedness and creativity
in adulthood are supported. Creating instruments for recognizing the po-
tential of each child opens the possibility for creating educational practice
that is focused on the child and the educational process in a real context,
not on achieving pre-planned educational goals.

Keywords: potential giftedness, New basics of the program, Years of take-off,
talent recognition.



38 DAROVITI | OKRUZENJE - PORODICNO, OBRAZOVNO, POSLOVNO, Beograd, 24-26. septembar 2021.

YTULAJ NOACTULAJHOT
NOPOANYHOI OKPY)XXEHA HA PA3BO)
AAPOBUTOCTU KO, AELLE

BojaH pyjuh"” n AnmnTa Leknh?
", lkone kpeaTMBHMX BeITNHA" JarognHa, Penybnnka Cpbuja

2 OcHoBHa wkona ,MBaH NopaH KoBaunh” Huwka bawa, Peny6nvka
Cp6buja

AncTpakT

Mopoauuaje 6una 1 octana NpPBa W HajBaxkHWja LWKOMA XNBOTA Y KOjOj
JeTe cTnye NpBa 3Hakba, BeLUTMHE 1 HaBuke. [TopoANYHO OKpYyXeHe Ma
BeJINKY OArOBOPHOCT Kaja je y MTamy AapoBUTO AeTe. PaHWje ce npeTro-
CTaB/balio fa JapoBuUTa AeLla VMajy AapoBuTe poAnTe/be U Ja NoTUYy 13
NMYRHKX 1 06pa3oBaHMX NMOPOAMLIA Ca BAULIVM COLIMOEKOHOMCKMM CTa-
TycoM. MehyTum, 6pojHa NCTpaxnBakea OMOBPrAa Cy HaBeAeHe TBPAH-E.
MNMoTBpheHo je Aa 3a pa3Boj AAPOBUTOCTY HAjBaXXHWjy YAOry 1IMa akTUBHO
3ay3nMame poauTesba y BacnuTamwy geteTa. Unmb paja: YkasmBare Ha
3Ha4yaj MOACTULIAJHOI OKPY>XeHa 3a Pa3Boj AapoBUTOCTU Ko4 Aeue. [a-
poOBUTOj Aeuyn Tpeba MOCBETUTU AOAAaTHY Maxky W 3agaTunocebHe ak-
TMBHOCTW Kako 6u ce pa3Buao y ckaagy ca CBOjUM CNocobHoCTUMA.OcM
NoACTMLAHKa eMOLMOHANHOr 1 CouMjaNHOr PasBoja, jedlaH o4 BaXcHUX
LM/beBa NOPOAMYHOr BacnmuTaka jecte 1 noMoh n xpabpewe geteTa y
WHTeNIeKTyaJIHOM Pa3Bojy 1 Pa3Bojy MYHNX MOoTeHUMjaNna 3a yuyere. CMa-
Tpamo ga [eua Kojy poanTesby MoApxaBsajy, 1 Koja cy yK/byyeHa y pasnu-
YMTE aKTUBHOCTU 1 06/IMKE YUeHsa, Kako Y LLIKOAW Tako 1 BaH He, MoKasy-
jy Beha gocturHyha. CmaTtpamo fa poanTesby Koju MMajy noap>KaBajyxu
04HOC, NOACTUYY pasnnynTe NHTepece AeTteTa, xobuje, urpe 1 gpyre ak-
TUBHOCTW, BULLE Ca AeLOoM KOMYHULUMPAjy, pasmemyjy nieje 1 yyecrsy-
jY Y pasanuntnm KynTypHUM akTUBHOCTMMA, 3ajefHO ca feuom. Y dasu
pa3Boja, NocebHO pa3Boja CTBapasayukmx CNoCO6HOCTH, POAnNTELUN UMajy
Be/INKY OZrOBOPHOCT Jla CTBOPE TakBY OKOJINHY 3a yyere 1 pa3Boj koja he
y NpBOM peay notnoMohu pa3soj MoTMBaLuje. 360r Tora je Hy>XXHO Aa po-
ANTE/bU MOKasyjy eMOLMOHAaNHY TOMIMHY N CaMOoMoy3jakbe, No3nTBHe
CTaBOBe MpemMa yuyery, BMCOKa OYeKkrBarba 04 cebe 1 CBOje Jele, nHTe-
pec 3a ycnex geTteta. MeTo4 paja: EnemeHTe noAcTMLa@jHOr NOPOANYHOr
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OKpY>XeHrsa N3ABojuan cMo kopuctehy meToze Teopujcke aHanmse un aHa-
nv3e cagpaja. PesyntaTn Halwe aHanmMse nokasyjy, Aa y npouecy naeH-
TdUnKOBara JAPOBUTOCTU, POAUTE/LU CYy CYOUEHU Ca MHOFOBPOjHUM AU~
nemama. To je npouec y KojeM cy ncrnpenneteHa MHOrocTpyka ocehama
Koja fonpuHoce Aa Taj oA4HOC byae AnHamMmuydaH, pasyheH, ambreaneHTaH,
NyH POAUTELCKUX AWNeMa U CTpaxoBa, A0bpor 1 fioler cHanaxena v
pearoBama, 06jeKTMBHMX 1 HepeanHUX npoLeHa. PoguTesbcka pearoBa-
Ha 1 MOHaLlaka, Kaja NpUMeTe Ja UM je AeTe U3Haj yobuuajeHnx wema
pa3Boja, MOry 61TV Pa3INUNTa - 04 ersanTUPaHNX 40 UrHOPAHTCKMX, LUTO
3aBUCK Of MHOrobpojHux ¢akTopa ( 06pasoBHa CTPYKTypa MoOpoAuLe,
bGUHaAHCNjCKM CTaTyC MOPOAMLLE, OCOBMHE NNYHOCTY CBaKOT MojeanHLa...).
MNMopoan4Ho oKpyxere Mohe 6UTK curypHa 6asa 3a ycnellaH pa3Boj ga-
poBuTE JeLe, ann Moxe BUTU N HeCTUMYNaTUBHA CPeAnHa KOoja Ha Aapo-
BUTY JeLy denyje nHxmbupajyhe. MNoHekas v npetepaHo popcrparse Mo-
Xe Ja foBeje A0 04yCTajaka jep NpeTepaHo NoACTULaHE 1N NOCTaB/bake
CyBUILLE BUCOKUX CTaHAapAA - YeMy Cy CKJIOHM NpeamMbunLmosHn poamre-
JbU - Ha Kpajy MOXe Ja ZoBe/le 40 Heycrnexa. 3ak/bydak: baBehu ce oBom
TeMOM a Ha OCHOBY TeOpWjcke aHanu3e, 3akbydyjemo cnegehe: Jlete mo-
pa 4a yXunBa y OHOMe LUTO paau, 4a byje 3anHTepecoBaHO 1 3HATVXE/bHO
jep camo Tako MOXeMO 04YeKMBaTK MakcMManHo nocturHyhe.

KmyuyHe peyu: daposumocm, hopoduya, NooCmuyajHa cpeduHa
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THE INFLUENCE OF

THE STIMULATING FAMILY ENVIRONMENT
ON THE DEVELOPMENT

OF GIFTEDNESS IN CHILDREN

Bojan Gruji¢" &Anita Cekic?,
"School of Creative Skills” Jagodina, Republic of Serbia
2”"lvan Goran Kovaci¢ Elementary School” NiSka Banja, Republic of Serbia

Abstract

The family was and remains the first and most important school of life
in which the child acquires the first knowledge, skills and habits. The fam-
ily environment has a great responsibily when it comes to a gifted child.
It was previously assumed that gifted children have gifted parents and
come from wealthy and educated families with higher socioeconomic sta-
tus. However, numerous studies have refuted these claims. It has been
confirmed that the most important role for the development of giftedness
is played by the active involvement of parents in the upbringing of the
child. The aim of the work: Pointing out the importance of a stimulating
environment for the development of giftedness in children. Gifted chil-
dren should be given extra attention and given special activities in order
to develop in accordance with their abilities. In addition to encouraging
emotional and social development, one of the important goals of fami-
ly upbringing is to help and encourage the child in intellectual develop-
ment and the development of personal learning potentials. We believe
that Children who are supported by their parents, and who are involved
in various activities and forms of learning, both in and out of school, show
greater achievements. We believe that parents, who have a supportive
relationship, encourage different interests of the child, hobbies, games
and other activities, communicate more with children, exchange ideas
and participate in various cultural activities, together with children. In
the development phase, especially the development of creative abilities,
parents have a great responsibility to create such an environment for
learning and development that will primarily support the development
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of motivation. Therefore, it is necessary for parents to show emotional
warmth and self-confidence, positive attitudes towards learning, high
expectations of themselves and their children, interest in the child’s suc-
cess. Method of the work: We singled out the elements of a stimulating
family environment using the methods of theoretical analysis and content
analysis. The results of our analysis show that in the process of identifying
giftedness, parents are faced with numerous dilemmas. It is a process in
which multiple feelings are intertwined that contribute to this relation-
ship being dynamic, disjointed, ambivalent, full of parental dilemmas and
fears, good and bad coping and reaction, objective and unrealistic assess-
ments. Parental reactions and behaviors, when you notice that their child
is above the usual developmental patterns, can be different - from exalted
to ignorant, which depends on many factors (educational structure of the
family, financial status of the family, personality traits of each individual
...). The family environment can be a safe basis for the successful develop-
ment of gifted children, but it can also be a non-stimulating environment
that has an inhibitory effect on gifted children. Sometimes excessive forc-
ing, it can be lead to giving up because over-encouraging and setting too
high stnndards-which over-ambitious parents are phone to-can ultimately
lead to failure.

Conclusion: Dealing with this topic and based on theoretical analysis,
we conclude the following: The child must enjoy what he is doing, be in-
terested and curious because only in this way can we expect maximum
achievement.

Keywords: Giftedness, family, stimulating environment
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BACMNTHO-OBEPA30OBHU PAJ
CA JAPOBUTUMA

Onusepa hanpgosnh" n KpncrtnHa BykomaHosumh
1, Punnonowika rumHasunja", beorpag, Peny6nuka Cpbunja

AncTpakT

LLIkonckm cncTem je C/IoKeHU MexaHu3aMm Koju MMa ABe BeOMa 3Hauyaj-
He KOMMOHEHTe - BaCMUTHY 1 06pa3oBHYy. LLIKonoBake je npouec Koju 6u
Tpebano Aa Mma CrnoCcobHOCT Aa yUeHULMa NPYXN reHepanHo KOHKpeT-
HO 3Harbe KpO3 0bpasoBarse, anu 1 MOryRHOCT MHAMBUAYaNHOT U3pa-
>aBakba CBOje IMYHOCTM Y Nporpamy ,UcTor” ogHoLLeHa npemMa cemMma.
3a HAVBWAYANHOCT 1 CTBapakbe Hajbos/be Bep3uje ANYHOCTU jedHe 0Co-
6e 3a4yXeH je nnak BacnUTHU Aeo 06pa3oBHOr cucTeMa. CBaku yYeHUK
Tpeba fa MMa CBOjy LIAHCY Ja ce pa3Buje 40 MaKCUMaNHUX rpaHuLa on-
TMMyMa CBOr noTeHUMjana. 3a jejaH TakaB nodyxeaTt notpebaH je sehun
CTerneH VHAMBUAYyanu3aunje y pagy. TauHuje, NnoTpebHO je omoryhutm
VHAVNBUAYanu3aumnjy y rpynHomMm pagy. JapoBuUTn yYeHULW Cy OHWU KOju
Hajuyewhe ocehajy nocnegunue (He)nocTojakba NHAMBUAYANN3aLMje - Kako
Yy HEraTMBHOM Tako M1 Y MO3UTUBHOM KOHTEKCTY. [lapoBUTOCT je Aap, anny
MOrpeLlHOo NOCTaB/beHOM CUCTeMy Yellhe by/e NpoKIeTCTBO NojeAnHLa.
JlapoBUTOCT je NOCeBHOCT, CrneundUUHOCT, Pa3TNUYNTOCT U ayTEHTUUHOCT
KOja, YKONMKO Huje JO6po KaHanncaHa u npunarofeHa Moxe ja foBeje
40 nogbavaja nojeanHLA Kako Ha 06pa3oBHOM, Tako M Ha XMBOTHOM My-
Ty. JapoBUTK yYeHULM UMajy NOTeHUM|jan fa U3pacTy y APYLUTBEHY enu-
TY UKW Ja NOCTaHy ,AapoBUTY noabaumBaun”. Ha To yTuuy yHyTpaLlHemn
1 cnosballken dakTopu. MyT Ka APYLLUTBEHO] eNUTU MMa HeKONKO KOopa-
Ka: Mperno3HaBakbe JapoBUTOCTY, MpunarofaBake Nnotpebama japosuTe
ocobe, NpuxBaTarbe JapoBuTe 0cobe 1 KOHTUHYMPaH paj Ha noTeHuuja-
NMMa yyeHuKa. Kako je saHac pasbujeH MUT Ja A4apoBUTa Jeua Hajuelwhe
NoOTUYyY OZ AAPOBUTUX POAUTE/bA N Aa CY U3 BUCOKMX COLMO-EKOHOMCKIC
CTPYKTYpPa, aHraxoBahe LLKOJIe KPO3 BacCNMTHO-06Ppa3oBHM paj je Aobun-
no Behy n 6uTHUjy ynory. OBaj Teopujckn pag nMa 3a Unb Aa NpeAcTaBu
y/iory BacCnmmMTHO-06pPa3oBHOr paja Ca AAPOoBUTUM ydeHuumMMa. Ha Koju
HaUMH LWIKOMA MMa AN HEMa MexaHn3Me Ja npeno3Ha JapoBuTe noje-
AVIHLE N NPYXN UM HEOMXOZHEe YC/10Be, TPETMaH M NOAPLLKY Kako 61 no-
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CTann Hajbosba Bep3uvja cebe. Ocnm Tora brhe UCTaKHYTU U HEraTUBHMU
MOZeNV NoHallaka Koju A0BOAe A0 Tora Aa AAapOBUTU YUYEHULM MOCTaHy
JapoBUTK NogbaLBaym Kao NprMep HeraTBHe npakce. Pag he npyxu-
TV ojpeheHe cMepHULEe 3a OpraHM30Bake BaCMUTHO-06pPa3oBHOr paja
Ca JAapPOBUTUM YYEeHULMMA, a jeAaH oZ rnaBHuX Gpokyca buhe MeHTOpPCKM
paa.

KmyuHe peyu: eacnumarbe, 0bpaszosarse, daposumocm, npopecopu, eac-
numHo-06pa3oeHuU pad



44 DAROVITI | OKRUZENJE - PORODICNO, OBRAZOVNO, POSLOVNO, Beograd, 24-26. septembar 2021.

PEDAGOGIC-EDUCATIONAL WORK
WITH THE GIFTED

Olivera Cadlovi¢" & Kristina Vukomanovi¢
"Filological School”, Belgrade, Republic of Serbia

Abstract

The school system is a complex mechanism which has two very im-
portant components - pedagogic and educational. Schooling is a pro-
cess which should have the ability to offer the students general concrete
knowledge through education, but also the ability individual expressing
their own personality in the program of the “same way"” of treating every-
one. It is pedagogics part of the educational system to be responsible for
the individuality and creating the best version of a ones personality. Every
student should have their chance to develop to the maximal line of their
potential. For this endeavor it is necessary for there to be a higher de-
gree of individualization in work. To be more precise, it is necessary to
enable the individualization in group work. Gifted students most usual-
ly feel the consequences of (non-)existent individualization - in the both
negative and positive context. Being gifted is a gift, but in the wrong sys-
tem it is more often to be a curse to the individual. Being gifted is being
different, specific, unique, and authentic which, if not used correctly, can
result in failure of the individual on the not only educational path, but also
on their life path. Gifted students have the potential to grow into either
social elites or to become “gifted failures”. There are internal and exter-
nal factors which affect that. The path towards the social elite is a only a
few steps: recognizing the giftedness, adapting to the needs of the gifted
person, accepting their giftedness and continuous work with potential of
the students. Since the myth that said that gifted children most usually
come from gifted parents and that they are from high social-economic
structures has been proved wrong, the engagement of schools through
pedagogic-educational work had gotten a more important role. This aca-
demic work has the goal to show the role of pedagogic-educational work
with gifted kids. In which way the school has or does not have the mecha-
nisms to recognize gifted individuals and to provide them essential condi-
tions, treatment and support so that they could become the best version
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of themselves. Except that the negative models of behavior will be high-
lighted, which can result in the gifted students become gifted failures as
an example of negative practice. The work will provide certain guidelines
for organizing pedagogic/educational work with gifted students, and one
of the main focuses will be mentoring work.

Keywords: pedagogy, education, giftedness, professors, pedagogic/educa-
tional work.
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METOANYKU NPNCTYN Y PAAY
CA AAPOBTOM AELOM/YHEHNLUNMA

Momuwuno CrenaHosuh" n bojaH pyjuh?
" OcHoBHa wkona ,baHoBuh CTpaxuka” beorpag, Penybnuka Cpbunja
2, llikona KpeaTUBHUX BelITMHA" JarogunHa, Penybnnka Cpbuja

AncTpakT

MNoTpebe Koje Hamehe caBpeMeHa HacTaBHa Mpakca Cy Aa HaCTaBHULM
MOpPajy Aa 1Majy JOBO/LHO 3HaHa 1 KOMMeTeHLMja 0 KapakTepuctnkama
1 noTpebama JapoBuTe JeLe y npouecy naeHtudurkaumje n agekBaTtHor
noaydyaBama. [la 61 HacTaBa buna pasBujajyha 3a A4apOBUTOr YYEHUKa,
HaCTaBHWMK MOPa Aa pasyme 1 NpuxBaTh NOCTojaHe UHANBUAYANHWX pas-
nvka mefy yyeHVUMMa 1 Aa NMPpUAaroM npouec nojyyaBarba U yvema
pasnnunTUM CnocobHocTMa, noTpebama, CKIOHOCTMMA, MPeAXOAHVM
NCKYCTBMMA U 3HaKMMAa, NHTEPeCcoBakIMa U CTUIOBMMA yYera JapoBu-
TUX ydeHwuKa. Ca gpyre cTpaHe HacTaBHULM Y NpUNpemMun 1 peanmsaumjm
06pa30BHO-BACANTHNX aKTMBHOCTW, MOPajy fa y3MMajy y 063up cneuu-
$UYHOCTN pasBoja 4apOBUTUX YUEHMKaA, He 3anocTaB/bajyh MoApLUIKY HU
Ha HVIXOBOM COLIMO-EMOLMOHANHOM HUBOY OYHKLUMOHNCAHA. YUeHNLM
HanpeAyjy Tako npema CBojuM MOTyRHOCTNMA, Y3 aHraxoBare CBUX CBO-
jux noTeHuUmMjana n paseBojy ANBEPreHTHOr MULLbeHa. TakBa HacTaBa 3a-
[OBO/baBa MCMXoJOLWLKe noTpebe 1 acnupauunje 1 NO3UTUBHO yTUYe Ha
0OCaMoCTa/bMBarbe M Pa3BOoj KpeaTUBHOCTU. Y3nmajyhin cee y 063up, edu-
KacHO 3a/0BOJ/baBatbe 06pa3oBHUX MNOTpeba AapPOBUTUX yUYeHMKa HaMe-
he Kpenpare pasnuunTx MeToAMYKNX NPUCTYNa 1 cTpaTternja y paay, y
KojuMa npeoBnajasajy GopMe akTMBHe HacTaBe, Ynju Cy MpUMapHU uu-
Jb€BU KOHCTPYKLMja @ He TpaHCMKCKja 3HaHba. AKLIeHaT je Ha MEeHTaJIHOM
pa3Bojy y4eHrKa 1 NpakTUYHOj MPUMEHN HayyeHor. To cy OHM 06anLM
HacTaBe KOju UMajy UCTpaxXmnBadkm KapakTep, Ymjn je akLeHaT Ha camo-
CTafIHOM WCTPaxuvBary, peluaBarby nNpobnemMa v npoHanaxery HOBUX
pewerba. LinsbeBn TakBe HacTaBe Mopajy Aa byay NOrMyKo nose3nBate
CTeyeHUX 3Haha, PopMmparse CMCTeMa 3Hahba W HIX0Ba ancTpakumja u
NprYIMeHa y CBakoAHEBHOM XW1BOTy. LW paga: AHann3a mMeToanykor
npucryna y pagy ca JapoBUTOM JeLoM/yYeHnLMa Y OCHOBHUM LLKOa-
Ma. lapoBuTn cy OHW, Ynju yM GYHKLUMOHMLLE Tako Ja Mory ga ,Buge”
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Ja/be 1 oybibe, Koju Cy Kagpu a bpxe youaBajy y3po4HO-nocneimyHe
O/lHOCe, pa3yMejy Kako LWTa GYyHKLMOHULLE U KOju 3axBasbyjyhn cBojum
CNOCOBHOCTMMA MOTY HajBuULLIE A MpPYXe. MeTtoga paga: AHanusa me-
TOAVYKOr NPUCTYNa y pagy ca AapoBUTOM JeLoM U yYeHNLMMA Yy OCHOB-
HOj LUKOMN, M3BpPLLEHA je MeTOAOM aHanm3e cajpxaja 1 TeOpujckoM aHa-
JIN30M. Y METO/0/I0LLIKOM CMUC/TY OCMULLbaBaHe MnjaHa nogpLuke paja
Ca AAapOBUTUM ydeHULMMa GOPManHo je UCTU Kao 1 NaaH NnojpLuke pasa
Ca y4yeHuLUMMa Koju UMajy CMeTHse y yuery/pasBojy. [a 6 HacTaBa noj-
cTMUana paseoj y NpBOM C/Iy4ajy MOAMXKEMO HMBO acnuvpauuvje npuna-
rohaeajyhu cagpxaje HacTase MoryhHoCcTMa JapoBUTUX, JOK Y APYroMm
C/lyYajy CryLuTaMo HBO acnupauuje n o4eknBahba Kako bu cagpxaju Ha-
CTaBe oAroBapanu noTpebama yveHvKa ca cMeThaMa y ydery. Ogrosope
Tpeba TpaxunTX Npe CBera y MarkaBoCTW TpagunuMoHanHe HacTaBse, Koja
je npe cBera ycmepeHa Ha peanmsauujy rnomMasHuxX njaaHoBsa v nporpama,
Kojun y Hajeehoj Mepu cnyTaBajy paj ca JapoBUTUM YUeHNLMMa. TakBa Ha-
CTaBa TeXM NCXOAMMA KOju nMoymBajy Ha Beh rotoBMM 1 eHUMKAONEAW)-
CKUM 3HarKMMa, Koja He oAroBapajy notpebama AapoBUTUX. 3ak/by4ak:
MprMeHoM oaroBapajyhrx HaCcTaBHUX peLleHa 1 NocTyrnaka, Mory ce Ha
ajleKkBaTaH Ha4MH 3a40BO/LUTK NoTpebe, MOryRHOCTU 1 MHTepecoBakba
JapoBUTUX ydeHmMKa. OBakBa HacTaBa U paspaheHe metoge omoryhyjy
Behy YHyTpaLLHy MOTUBALM]Y KOA YYeHKKa 33 Pa3B0Oj KpeaTUBHUX NOTEH-
uurjana nMyHocTn. CaBpeMeHa HacTaBHa Npakca, 3axTeBa Of, HacTaBHKKA
OCMULL/baBarbe KOMOMHaUMje aTpakTUBHUUX METOAMYKMX Mogena Ko-
jn he HacTaBy YUMHUTU 3aHUMBUBN]OM N GYHKLIMOHANHMN]OM 33 Pas3Boj
JapoBUTUX yyeHnKa. Ca apyre CTpaHe BaXHO je Ja HacTaBHULW CTBOpe
OKpYy>XeHbe 3a y4yere Koje he 6UTK MNOACTMLAJHO 3a HamnpejoBake Japo-
BUTe Aele. Morm 61MCcMO 13 0BakBUX CTaBOBA 3aK/byunTn aa 6u Tpebano
Ja ce ncxoam obpasoBarba U BaCcNmMTaBaka CBUX yUeHrKa, NpubamxaBajy
ncxogmmMa obpasoBarba M BaCnNnTaBahba AapPOBUTKIX.

KmyuHe peyu: daposumo deme, 06pa3oeHe nompebe, Memoooa0WKU NPU-
cmyn, ucxodu 06pa308aHsA.
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METHODICAL APPROACH IN WORKING
WITH GIFTED CHILDREN / STUDENTS

Momcilo Stepanovi¢" & Bojan Gruji¢?
DElementary school ,Banovic Strahinja” Belgrade, Republic of Serbia
2"School of Creative Skills” Jagodina, Republic of Serbia

Abstract

The needs imposed by modern teaching practice are that teachers must
have sufficient knowledge and competencies about the characteristics
and needs of gifted children in the process of identification and adequate
teaching. In order for teaching to be developmental for a gifted student,
the teacher must understand and accept the existence of individual dif-
ferences among students and adapt the teaching and learning process to
different abilities, needs, preferences, previous experiences and knowl-
edge, interests and learning styles of gifted students. On the other hand,
teachers in the preparation and implementation of educational activities
must take into account the specifics of the development of gifted students,
without neglecting support at their socio-emotional level of function-
ing. Students progress according to their abilities, with the engagement of
all its potentials and the development of divergent thinking. Such teaching
satisfies psychological needs and aspirations and has a positive effect on
independence and the development of creativity. Taking everything into
account, the efficient satisfaction of the educational needs of gifted stu-
dents imposes the creation of various methodological approaches and
strategies in work, in which forms of active teaching prevail, whose pri-
mary goals are constructions and not the transmission of knowledge. The
emphasis is on the mental development of students and the practical ap-
plication of what has been learned. These are the forms of teaching that
have a research character, whose emphasis is on independent research,
problem solving and finding new solutions. The goals of such teaching
must be the logical connection of acquired knowledge, the formation of
knowledge systems and their abstraction and application in everyday life.
The aim of the work: Analysis of the methodological approach in working
with gifted children / students in primary schools. Gifted are those whose
mind functions so that they can “see” further and deeper, who are able
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to notice cause-and-effect relationships faster, understand how it works
and who, thanks to their abilities, can provide the most. Method of work:
The analysis of the methodical approach in working with gifted children
and students in primary school was performed by the method of con-
tent analysis and theoretical analysis. In methodological terms, design-
ing a plan to support work with gifted students is formally the same as
a plan to support work with students who have disabilities in learning /
development. In order for teaching to encourage development in the first
case, we raise the level of aspiration by adapting the contents of teaching
to the possibilities of the gifted, while in the second case we lower the
level of aspiration and expectations so that the contents of the teaching
meet the needs of students with learning disabilities. The answers should
be sought primarily in the shortcomings of traditional teaching, which is
primarily aimed at the realization of cumbersome plans and programs,
which mostly hinder work with gifted students. Such teaching strives for
outcomes based on ready-made and encyclopedic knowledge, which do
not meet the needs of the gifted. Conclusion:By applying appropriate
teaching solutions and procedures, the needs, opportunities and interests
of gifted students can be adequately met. Such teaching and elaborated
methods enable greater internal motivation in students for the develop-
ment of creative potentials of the personality. Modern teaching practice
requires teachers to design a combination of more attractive methodo-
logical models that will make teaching more interesting and functional for
the development of gifted students.On the other hand, it is important for
teachers to create a learning environment that will be conductive to the
advancement of gifted children We could conclude from such attitudes
that the outcomes of education and upbringing of all students should be
closer to the outcomes of education and upbringing of the gifted.

Keywords: gifted children, educational needs, methodological approach,
identification of giftedness, educational outcomes.
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YIIBEHUK KAO ABAHTYPA
N HOBA KOHLEMLWJA YLIBEHUKA
3A CPMNCKW JESUK Y PA3PEAHOJ HACTABW

Buwrwa Muhuh n Bnagnmnp BykomaHosuh Pacteropau,
Yuuntemckun pakynteT, YHMBep3unTeT y beorpagy, Penybnuka Cpbunja

AncTpakT

Y paay ce pasmaTpajy MeToANYKN N INHIBUCTUYKM acnekTn HOBe KOH-
uenuuije yubeHurka 3a Cprncku jeank HanncaHmx y Gopmu aBaHTypUCTUY-
Ke npuye rpunosejaHe Kpo3 anjasore nukosa. C jeHe cTpaHe 0BOr pas-
MaTparba brvhe aHann3a MOTMBAUMOHMX eflemeHaTa TekCTa, a ca agpyre
paceeT/baBakbe MyTeBa pasymMeBaHa, CadHaka W JOXMB/bABaHa je3nuy-
KUX MexaHm3ama. NpeaMeT ncnutrBara 6rhe Hall KoMnaeT ybeHrKa
noceseheH je3nykmMm TeMama 3a Apyru, Tpehun 1 4eTBpTU paspes OCHOB-
He wkone (ofobpeH of MyHMCTapCcTBa NpoCBeTe, HayKe U TEXHOIOLLKON
pas3Boja P. Cpbuje). Y dpokycy nsnarara buhe cneyndmUHOCTN HOBE KOH-
uenuuje n MoryhHOCTU MOACTULAHA AAPOBUTUX YHEHMKA. YLI6eHNK BOAN
UMTaOoLLA A0 Ca3Hara O je3nKy KpO3 KOHTEeKCT, MOACTMYYhIK HeroBy Kpu-
TUYKY/UMTanayuky MUCMEHOCT U MHTepecoBakba. Y HacTaBHOM npoLecy
MOXe MMaTu yTuLaja Ha HeroBakse Aobpe couujanHe Kanume y paspegy.
JINKOBW Cy KOHCTPYMCAHM Tako Aa adrpMuLLy OCHOBHe OAVKe AapoBuTe
JeLe, anu 1 fa of ymMTaoLa CMeso 3axTeBajy MoLUTOBake PasinymnTocTy,
a MOACTNYY KPeaTUBHOCT N MMarnHaumjy. YbeHVK yjeanmyje cagpxaje
PasINUNTUX AOMEHA VUCKYCTBA N 3HAHa YYeH1Ka Ha CMUCAOHOM MAaHy,
noacTnuyhun nHTepancumMnaAnHapaH U MHTerpmcaH NpucTyn cagpXxajuma
1N ANBEPTreHTHO MULLJbEHE Y peLlaBary NPobieMcKMX cMTyauuja.

Kmy4He pequ: cpncku je3uk, KOHYenyuja yubeHuKka, asaHmMypucmuyka npu-
4a, Ca3Hare, Momusayuja
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SCHOOLBOOK AS AN ADVENTURE,
THE NEW CONCEPT OF THE SERBIAN
LANGUAGE SCHOOLBOOKS IN
GENERAL CLASS TEACHING

VisSnja Mici¢ & Vladimir Vukomanovi¢ Rastegorac
Teacher Education Faculty, Belgrade, Republic of Serbia

Abstract

This paper examines the methodological and linguistic aspects of the
new concept of Serbian Language schoolbooks written in the form of ad-
venture stories told through dialogues. On the one hand this examination
will analyse the motivational elements of the text, and on the other hand
the elucidation of the ways linguistic mechanisms are comprehended,
perceived and experienced. The subject of this research will be the set of
schoolbooks dedicated to the linguistic themes covered in the 2™, 39, and
4% grade of elementary school (approved by the Ministry of Education,
Science and Technological Development of the Republic of Serbia). The
focus of this deliberation will be the specificity of the new concept and the
possibilities to encourage students that are more talented.

The schoolbook helps the reader to understand the language through
context, by encouraging their critical/reader’s literacy and interests. It can
improve the social climate in class. The characters were constructed in
such a way to affirm the fundamental qualities of talented children, spark
creativity and imagination, and to boldly demand from the reader to re-
spect diversity. The schoolbook unites the content from different areas of
students’ experience and knowledge with a meaningful plan to encourage
the interdisciplinary and integrated approach to the content and the di-
vergent views in problem solving situations.

Keywords: Serbian language, adventure story, motivation, learning, school-
bok concept
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STAVOVI DAROVITIH UCENIKA PREMA
DAROVITIMA | NJIHOVOM OBRAZOVAN]JU

Branka Radulovié¢ i Maja Stojanovic

Prirodno-matematicki fakultet, Univerzitet u Novom Sadu, Republika
Srbija

Apstrakt

U strucnoj literaturi se navode razliciti stavovi nastavnika o obrazovanju
darovitih u€enika, ali se retko ispituju stavovi darovitih ucenika o obrazo-
vanju koje dobijaju. Stoga je cilj ovog istrazivanja da se ispitaju stavovi da-
rovitih ucenika o njihovom obrazovanju i njihovo videnje osnovnih karak-
teristika darovitih u€enika. U istrazivanju je ucestvovalo 18 ucenika jednog
specijalnog matematickog odeljenja Ill razreda gimnazije ,Jovan Jovanovic¢
Zmaj" u Novom Sadu. Upitnik je kreiran za ovo istrazivanje i sadrzao je
pitanja opSteg tipa, pitanja vezana za utvrdivanje statova ucenika o karak-
teristikama darovitih u€enika i mitovima koji se vezuju za njih, kao i o ra-
zlici izmedu ,pametnih” i darovitih; i pitanja o stavovima prema darovitim
uCenicima i njihovom obrazovanju koja su konstruisana koriste¢i se Ganje
i Nada-ovim upitnikom. Za tre¢u grupu pitanja koriS¢ena je petostepena
Likertova skala za odredivanje (ne)slaganja sa zadatim ajtemima. Rezulta-
ti su kodovani sa 1 ukoliko je neslaganje potpuno, odnosno sa 5 ukoliko
je slaganje potpuno. Trec¢a grupa pitanja obuhvatila je Sest subskala: 1.
Potrebe i podrSku darovitima; 2. Rezistentnost ka ciljevima; 3. DruStve-
nu vrednost; 4. Odbijanje; 5. Grupisanje; i 6. Akceleraciju. IstraZivanje je
sprovedeno u aprilu 2021. godine. Rezultati su pokazali da su kao glavne
karakteristike darovitih uCenika izdvojene: kreativnost, kriticko misljenje,
originalnost i inteligencija, dok su za razlike izmedu pamentog i darovitog
ucenika najce3c¢e naveli razliku u koli€ini utroSenog vremena potrebnog
da se odredeno nastavno gradivo savlada. NajceS¢e navedeni mitovi bili
su vezani za drustveni Zivot, izuzetnu posvecéenost Skoli i nedovoljnu fizi¢-
ku aktivnost. Ispitani ucenici su iskazali neutralan stav prema darovitima
uopsSte i njihovom obrazovanju (M = 3.45). NajviSe ocenjeni ajtemi su: Da-
rovite osobe su vredan resurs za nase drustvo. Deca sa smetnjama u razvoju
imaju najviSe potreba za posebnim obrazovnim programima. NaSe Skole tre-
ba da ponude posebne obrazovne programe za darovite. dok su najnize oce-
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njeni ajtemi: Nase Skole su potpuno adekvatne za ispunjavanje potreba daro-
vitih uCenika. Ja bih jako voleo/la do me smatraju darovitom osobom. Daroviti
ucenici gube svoje vreme na redovnim casovima. Dobijeni rezultati ukazuju
na postojanje problema da ucenici ne Zele da budu prepoznati kao daro-
viti, ali da uvidaju njihov druStveni znacaj. Od ispitivanih subskala, najniza
srednja vrednost je dobijena za Odbijanje (M = 3.00), dok je najvisa bila za
Potrebe i podrsku darovitima (M = 3.71). Ono 5to je bilo zanimljivo primetiti
je da su subskale Grupisanje (M = 3.35) i Akceleracija (M = 3.31) neSto slabije
ocenjene nego Drustvena vrednost (M = 3.58) i Rezistentnost ka ciljevima (M
= 3.42). Dobijeni rezultati dodatno naglasavaju potrebu darovitih ucenika
za socijalizacijom, ali ukazuju na potrebu za obuhvatnijim istrazivanjem
kako bi se bolje razumela njihova potreba za anonimnoscu.

Kljucne reci: daroviti ucenici, obrazovanje darovitih, karakteristike, mitovi.
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ATTITUDES OF GIFTED STUDENTS TOWARDS
THE GIFTED AND THEIR EDUCATION

Branka Radulovi¢ & Maja Stojanovic
Faculty of Sciences, University of Novi Sad, Republic of Serbia

Abstract

Different teachers' attitudes about gifted students’ education are stat-
ed, but the gifted students’ attitudes about the education they receive
are rarely examined in the literature. Therefore, this research aims to ex-
amine the gifted students’ attitudes about their education and their view
of the basic characteristics of gifted students. 18 students of one special
mathematical class of the 3rd grade of the high school ,Jovan Jovanovi¢
Zmaj" in Novi Sad participated in the research. The questionnaire was cre-
ated for this research and contained general questions, questions relat-
ed to determining students' attitudes about the characteristics of gifted
students and the myths associated with them, as well as the difference
between ,smart” and gifted; and questions about attitudes toward gift-
ed students and their education that were constructed using Ganja and
Nada’s questionnaire. A five-point Likert scale was used to determine (dis)
agreement with the given items for the third group of questions. The re-
sults are coded with 1 for complete disagreement and with 5 for com-
plete agreement. The third group of questions included six subscales: 1.
Needs and support for the gifted; 2. Resistance to goals; 3. Social value;
4, Rejection; 5. Grouping; and 6. Acceleration. The research was conduct-
ed in April 2021. The results showed that the main characteristics of gift-
ed students were: creativity, critical thinking, originality, and intelligence,
while the differences between a smart and a gifted student usually stated
the difference in the amount of time spent to master a certain teaching
material. The most commonly mentioned myths were related to social
life, extreme commitment to school, and insufficient physical activity. The
students expressed a neutral attitude towards the gifted in general and
their education (M = 3.45). The highest-rated items were: Gifts are a valu-
able resource for our society. Children with disabilities have the greatest need
for special educational programs. and Our schools should offer special edu-
cational programs for gifts. while the lowest-rated items were: Our schools
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are fully adequate to meet the needs of gifted students. | would very much like
to be considered a gifted person. and Gifted students waste their time in reg-
ular classes. The obtained results indicate the existence of a problem that
students do not want to be recognized as gifted, but to see their social
significance. Of the subscales examined, the lowest mean was obtained
for Rejection (M = 3.00), while the highest was for Needs and Support (M =
3.71). It was interesting to note is that the subscales Grouping (M = 3.35)
and Acceleration (M = 3.31) were rated slightly lower than Social Value (M =
3.58) and Resistance to Objectives (M = 3.42). The obtained results further
emphasize gifted students’ need for socialization but indicate the need for
more comprehensive research in order to better understand their need
for anonymity.

Keywords: gifted students, gifted education, characteristics, myths.
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MEHTOPCKA HACTABA
Y PALY CA AAPOBUTUM YYEHULIMMA

KaTapuHa NMpanh

PernoHanHu ueHTtap 3a TaneHTte beorpag 1 - 3emyH, beorpag,
Peny6nuka Cpbunja

AncTpakT

360r BennKor 6poja yueHrKa 1 Ha4yMHa opraHmMsaLuje HacTaBe, y LIKOJI-
CKOj CpeAviH/ Huje nako NoApXaTu AapoBuTte ydeHuke. MeHTOpCKa Ha-
CTaBa M3UCKyje BpeMe 1 AO0AAaTHO aHraxoBahe HaCTaBHWMKa U y4eHuKa
M3BaH pejoBHUX LLIKOACKMX obaBe3a. C gpyre cTpaHe, OHO LUTO yYeHWLN
1 npodecopu Aobunjajy N3 npoLieca MEHTOPCTBA je He3aMeH/bUB NOACTPeK
3a Hanpe/ak Kako y4eHuka, Tako 1 npodecopa - MeHTopa. Y LieHTprma
3a TafeHTe paj Ca HajapeHUM yyYeHnLMMa obaBsba ce Y U3BOjeHUM XO-
MOTeHMM rpyrnama yyeHuka rno cnocobHoCTMMa 1 CKIOHOCTVMA, @ CBaKOM
0J, Y4eHVKa ce Npuctyna NHANBUAYaNAN30BaHO KPO3 MEHTOPCKY HacTaBy
TOKOM Liefie LUKOJ/ICKe roAunHe. VicTpaxnBambeM Cy NpoLereHn 3Havaj 1
yTMLUAj MeHTOpPCKe HacTaBe Ha Pa3Boj JAapPOBUTUX yuyeHMKa. Nopes eBa-
Nyauuje MeHTOPCKOr npoueca, Unb UCTpaxmneara 61o je n gebuHunca-
He CVKe O ,MAeaHOM MeHTOpY" 13 yraa yyYeHuka n mentopa. Nctpaxu-
BakeM je obyxBaheHO 76 yyeHuka of 7. pa3pesa OCHOBHe LUKose jo 4.
pa3pejia cpejme LWKose, koju noxahajy nporpam PernoHanHor ueHTpa 3a
TaneHte beorpag 1 - 3eMyH. CBU ydeHMLW Cy TOKOM LwKoJsicke 2020/2021.
roAVHe Mann MeHTOPCKY HacTaBy (y LieHTpy nan Hekoj o4 Hay4YHUX NH-
cTUTYyuuja ca Kojuma LleHTap capahyje). YueHnumma cy MeHTopU 6u1nm
NOAPLLKA Y MUCaky HAayYHO-UCTPaXMBAYKOr pasa 13 06/1acTu HUXOBOT
nHTepecoBama. CBojy pedaekcnjy 0 MEHTOPCKOM npoLecy Aano je n 23
MeHTopa. KopnwheHa je geckpynTyBHa METOAa N TEXHVKA aHKeTMpakrba.
Y nctpaxnBamy Cy ynoTpeb/beHa ABa MHHCTPYMEHTA - Ba aHKETHa JINCTa
(jenaH 3a yyeHwuke, Apyru 3a MeHTope). JobujeHn nogaun cy obpaheHu
KBaJINTaTUBHO N KBAaHTUTATMBHO (MpoLeHTyanHo). Pesyntatn ncrpaxu-
Bakba MOKasyjy Aa cy 061acTu y KojMa Cy MEHTOPU 1 ydeHUUM Hajuewwhe
Jonasnnm Ao notelwkoha y capajhy KOMyHUKaumMja 1 nnaHnpame paja
(BpemeHCkM 1 cagpxajHo). Hajgehu n3a3oB MeHTOPCKOr npoLieca 6uo je
npoHanaxere HayMHa nNpeBasuaaxewa notewkoha y pagy. Yuenuym
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NpoLeryjy MEHTOPCKY HacTaBy Kao UCKYCTBO KOje MM BeOMa 3Hauyu Ha
JINYHOM 1 Ca3HajHOM naaHy. BehnHm yueHnka n meHTopa je LleHTap npsu
Npy>Xno MoryhHOCT 0BakBOTr HauMHa y4versa. [pahere ogHoCa ca MeHTO-
pOM, 1 CaM NpoLec NCTpaxmBaka ca CBUM CBOjUM noTelwlkohama, noka-
3a/1 Cy Ce Kao M3a30BHa CpeAVHa 3a yuene HaJlapeHuX YYeHrKa, Koja je
pe3ynTupana pa3sujarem joll Behe pajo3HanocTu 1 Xesbe 3a y4eHem n
OBUM HaUVHOM paja. JoL jejaH BaXaH AOMPUHOC MEHTOPCKe HacTaBe je-
CTe Pa3BOj METAaKOTHUTUBHOT MULL/beHa YYeHWKa, O4HOCHO OCHaXMBake
yyeHuKa Aa NpernosHajy v pa3Bujajy CorncTBeHe cTpaTerunje yyemra. lNpe-
Ma MULL/bERY YUYEHMKA ,MAeaNlaH MeHTop" Tpeba buUTn CTanHO AOCTyrnaH
M CKNIOH Aa Ca yY4eHUKOM rpaam yeaxasajyhu n nogpxasajyhun ogHoc. A
MEHTOpPW MNpeno3Hajy CBOjy KOHATUBHY (MOTMBALMOHY) 1 eMOLVOHANHY
ynory (Ha4rH KOMyHULUMpama 1 rpahera 04HoCa ca yYeHULMa), anu Bu-
e Harnawagajy 06pa3oBHy ynory MeHTopa (3ajaTak Ja y4YeHuKa Hayye
Kako Aa Hamuiie Hay4Hu pag). MeHTopu nocebHO NCTUYY 3HaYaj UHAW-
BUAyanmsaumje HacTaBe Koja ce MocTmxe MeHTOPCKUM pagoM. OBUM UC-
TpaxvBareM ce Xenum AonpuHeTn yHanpehnBarwby MEHTOPCKe HacTaBe Y
PernoHanHoMm UeHTpY 3a TaneHTe beorpag 1 - 3eMyH, ann v NOACTaKHYTY
CTBaparbe 60/bMX YC/10Ba 3@ Pa3BOj HATMPOCEYHMX YYEHMKA Y CaMOj LLIKO-
NV, KPO3 NPUMEHY MEHTOPCKe HacTaBe Kao 06/1MKa UHAMBUAYANN30BaHOT
paja ca yyeHunuymma.

KmyuHe peyu: MeHmMopcka Hacmasa, 0aposumu yyeHUyu, UuHoueudyanu-
308aHO HOCMasa
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MENTOR TEACHING IN WORK
WITH GIFTED STUDENTS

Katarina Prlic

Regional Center for Talented Students Belgrade 1 - Zemun, Belgrade,
Republic of Serbia

Abstract

Due to the large number of students and the way classes are organ-
ized, it is not easy to support gifted students in the school environment.
Mentoring requires time and additional engagement of teachers and stu-
dents outside of regular school obligations. On the other hand, what stu-
dents and teachers get from the mentoring process is an irreplaceable
incentive for the progress of both students and teachers - mentors. In
the Centers for Talented Students, work with gifted students is performed
in separate homogeneous groups of students according to abilities and
preferences, and each of the students is approached individually through
mentoring throughout the school year. The research assessed the impor-
tance and impact of mentoring on the development of gifted students. In
addition to evaluating the mentoring process, the aim of the research was
to define the image of the “ideal mentor” from the perspective of students
and mentors. The research included 76 students from the 7th grade of
primary school to the 4th grade of secondary school, who attend the pro-
gram of the Regional Center for Talented Students Belgrade 1 - Zemun. All
students are during the 2020/2021 school year had mentoring classes (in
the Center or one of the scientific institutions with which the Center coop-
erates). The mentors supported the students in writing scientific research
work in the field of their interests. 23 mentors also gave their reflections
on the mentoring process. A descriptive method and survey technique
were used. Two instruments were used in the research - two question-
naires (one for students, the other for mentors). The obtained data were
processed qualitatively and quantitatively (as a percentage). The results
of the research show that the areas in which mentors and students most
often encountered difficulties in cooperation were communication and
work planning (time and content). The biggest challenge of the mentor-
ing process was finding ways to overcome the difficulties in the work.
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Students evaluate mentoring as an experience that means a lot to them
on a personal and cognitive level. Most students and mentors were the
first to be given the opportunity to learn this way at the Center. Building a
relationship with a mentor, and the research process itself with all its diffi-
culties, proved to be a challenging environment for gifted students, which
resulted in the development of even greater curiosity and desire to learn
in this way of working. Another important contribution of mentoring is the
development of students’ metacognitive thinking, ie empowering students
to recognize and develop their own learning strategies. According to the
student, the “ideal mentor” should be constantly available and inclined to
build a respectful and supportive relationship with the student. Mentors
also recognize their conative (motivational) and emotional role (the way
of communicating and building relationships with students), but they em-
phasize the educational role of the mentor more (the task of teaching
the student how to write a scientific paper). Mentors especially emphasize
the importance of individualization of teaching, which is achieved through
mentoring. This research aims to contribute to the improvement of men-
toring in the Regional Center for Talents Belgrade 1 - Zemun, but also
to encourage the creation of better conditions for the development of
above-average students in the school, through the application of mentor-
ing as a form of individualized work with students.

Keywords: mentoring, gifted students, individualized teaching
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MEHTOPCKW PAA N3 KbV)XKEBHOCT
CA TANNIEHTOBAHM NONA3SHULUNMA
PETMMOHAJTHOI LEHTPA 3A TAJIEHTE
BEOIPAA 1 - SEMYH

Cy3aHa hophesuh lNejoBuh

OcHoBHa wkona ,Bnagucnas MNetkosuh Anc”, beorpag, Penybnnka
Cp6buja

AncTpakT

OBMM pajoM ayTopKa Xenn Ja NpeAcTaBy HauMH paja ca TaeHTOBa-
HUM yYeHMLUMMa KOju Cy MONa3HnLM PermoHanHor LeHTpa 3a TaneHTe y
3eMyHy 3a 061acT KkbMXeBHOCT. OHO LITO Ce 13/Baja Kao 0cobeHOCT LieH-
TPa je MEHTOPCKN Pag, Koju MNoApasymMeBa HaCcTaBy W MOAPLLKY MPUANKOM
n3page NCTpaxmBaukor paga. AHanMsnpajy ce NnpruMepm 13 npakce Koje cy
N CaMV YHEeHWLM Ha KPajy LUKOJICKe FOAMHE Y aHKeTU U34BOjUN Kao fobpe
N KOPUCHE (YK/byUYMBarbe YYeHMKa Y Kperparbe HacTaBe, KpeaTuBHM - 13a-
30BHM gomahu 3agauun, Npodyb/brBakbe TeMe Npuao3nmMa 1 3aHNM/bUBO-
CTMMa, TeCTOBW, KOHKPEeTHO ynyhrBare CMepHMLa, HaUNH KOMYHMKaumje
N MOTMBaLMje) KOjU y HACTaBX W MPU M3PagaM UCTPaXMBAYKOr paja Mo-
ry 6T KOpUCHW NMpeano3n HacTaBHMLUMMA YorLwiTe 1 MeHTOPMMa 3a OBY
obnact, byayhu aa ce nHAMBUAYanHM 06pa3oBHU NPodu ca HajapeHUM
YYeHMLMMa pPeTKo CPOBOAN Y MpaKcu y WwKonama. OCHOBHM NPUHLMM pa-
[a Ca HajjapeHVMa orneja ce y NpoLIMprBaky 3Haha y ogpeheHoj obna-
CTW, a TO Ce Hajrnpe BUAM y oJabupy Tema, Koje 4YecTo Hajniase oKBupe
CaMor nporpama, a koje 6mpajy camMmm y4eHnLUm CXOAHO CBOjUM NHTepeco-
BakbMMa (Lukoncke 2020/21. roanHe 6aBunu cMmo ce cnegehmnm npobnemu-
Ma: KOCMOTOHWNjCKUM MUTOBUMA A3nje, yTOMUjOM U AUCTOMNjOM Y POMaHy
AmaaHmuda b. Meknha, Kao 1 04HOCOM UCTOPUje N HEKUX NCTOPUCKMX PO-
MaHa CnobogaHa CtaHuwunha, CBM yueHULM Ccy bunm HarpaheHn Ha Peny-
6/1MYKOj CMOTPUM TaNEHTOBAHMX YYeHMKa No Hay4YHUM obnactima). JesaH
OJ, BaXXHWjMX 3aK/by4aka [0 KOjuX ayTopKa f01a3u je 4a paj ca TaneHTuma
Ha MHOMO Ha4yMHa yTr4ye MOBOJ/bHO W Ha CaMOr MeHTOpa, Te Ja Ce yyere
ozBuja y oba cmepa. Kao pesynTaT Tor yyema, jaB/ba ce notpeba 3a yckna-
ArBareM ca rpynom v nojeAnHLMMa, UCTaHYaHWjuM ocehajem y npuctyny
N MpOMeHaMa Koje cy pe3ynTaT 6o/ber No3HaBakba yueHuKa.

K/bque pevu: maseHmu, KrUxeeHocm, MEHMOPCKU paa
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PROVIDING TALENTED STUDENTS FROM RE-
GIONAL TALENT CENTRE

BELGRDE 1 - ZEMUN WITH MENTORSHIP

IN THE FIELD OF LITERATURE

Suzana bordevic Pejovic
Elementary school "Vladislav Petkovi¢ Dis”, Belgrade, Republic of Serbia

Abstract

In this paper the author presents teaching literature to the talented
students from the Regional Talent Centre in Zemun. What stands out in
the Centre’s approach is the mentorship which includes classes and sup-
port during research paper writing. We analyze teaching examples that
also students themselves pointed out as good and useful in the survey
at the end of the school year (including students in curriculum design,
creative and challenging homework, analyzing the topic more thorough-
ly with articles and anecdotes, tests, teacher's guidelines that are to the
point, the way teacher communicates and motivates) which, during class-
es and work on research paper, can be useful suggestions to teachers
in general and mentors in this field, since mentorship with talented stu-
dents is rare in public schools. The basic principle of working with talented
students is reflected in expanding their knowledge in a certain field and
this is most easily noticed in the choice of topics which are often outside
the curriculum scope and which are chosen by the students according to
their interests (in the school year 2020/21 we covered the following topics:
cosmogonic myths of Asia, utopia and dystopia in the novel Atlantis by
Borislav Peki¢ as well as the relationship between history and several his-
torical novels by Slobodan Stanisi¢. All students won prizes in their fields
on Regional festival of talented students). Among the more important
conclusions the author reaches is that mentorship with talented students
also positively influences the mentor in many ways and that the learning
process happens in both directions. As a result of this learning a need
arises to synchronize with the group and an individual, to fine-tune one's
approach and to encourage changes which are the result of the teacher
and the students knowing each other better.

Keywords: talent, literature, mentorship
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METOD ORGANSKOG STVARANJA MUZIKE
KAO PROCES OTKRIVANJA | INTEGRISANJA
NADARENIH OSOBA

Aleksandar Caric

Orquestra Criativa de Santa Maria da Feira, Santa Maria da Feira, Por-
tugalija

Apstrakt

Ovaj rad objasnjava kako se otkrivaju razliciti tipovi nadarenosti i talena-
ta u radu sa izrazito heterogenim grupama, u kojima svaki ucesnik u pro-
ces zajednickog kompo-novanja unosi vlastiti doprinos na sebi svojstven
i kreativan nacin. Metod organskog stvaranja muzike potice iz autorovog
viSegodisnjeg iskustva i istrazi-vanja u viSe zemalja, ali je ve¢im delom na-
stao u Skolama koje se nalaze u kriticnim gradskim sredinama u Italiji i
Portugaliji. Takode, ovaj metod je preko deset godina primenjivan u Skola-
ma koje pohadaju deca iz visokih drustvenih slojeva, sa uspesnim rezulta-
tima. Jedna od osnovnih postavki ovog metoda je proces kreativnog rada
sa grupama koje €ine veoma razlicite osobe, u smislu obrazovnog i socijal-
nog porekla. Druga klju¢na karakteristika je medugeneracijska razmena:
u konkretnim primerima koji se navode u radu, raspon uzrasta ucesnika
je doslovno od tri godine do devedeset i devet godina Zivota. Treéa karak-
teristika je kombinacija razlicitih sposobnosti u€esnika, od osoba bez ika-
kvog muzickog obrazovanja ili iskustva, do visoko obrazovanih muzicara,
uz prisustvo i osoba sa specijalnim potrebama i osoba zaostalih u razvoju
(kategorizovanih prema razli¢itim tipologijama). U primeni ovog metoda,
muzika se koristi kao sredstvo da se postignu drugi vazni rezultati, koji se
nadograduju na muzicku kreaciju. To su drustvena integracija, obrazova-
nje kroz umetnicku praksu i stvaranje novih vrsta publike. Kreativni pro-
ces pocinje prepoznavanjem potencijalnih u€esnika koji imaju neku vrstu
nadarenosti ili motivacije. Sledeci korak je stvaranje manjih grupa (od 15
do 30 ¢lanova), pri ¢emu proces dobija svoj puni zamah tek integrisanjem
manijih grupa u veliki ansambl, koji obi¢no broji od 100 do 160 ucesnika
(u pojedinim slucajevima je imao ¢ak 400 osoba). Ova vrsta dugorocnog
kolektivnog kreativnog rada predstavlja izvanredan sklop okolnosti za ot-
krivanje nepoznatih licnih sposobnosti. Naravno, ovakva otkri¢a se mogu
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dogoditi i samostalno, ali je mnogo verovatnije da se to dogodi zahvalju-
juci kriterijumima zasnovanim na iskustvu umetnickog direktora orkestra
i Sireg tima, ali isto tako i zahvaljujudi interakciji medu samim ucesnicima.
Ucenje putem transfera ,drug-drugu” je jedan od osnovnih principa ovog
metoda. | zaklju¢no, ovaj metod daje prednost saradnji medu ucesnici-
ma, viSe nego takmicarskom duhu ili medusobnom nadmetanju. Najva-
Zniji rezultati su: Primena Metoda organskog stvaranja muzike kao potvrde-
nog efektivnog pristupa za prepoznavanje darovitosti ucesnika i njihovo
integrisanje; Povecanje samopouzdanja kod ucesnika, njihova druStvena
integracija i razvoj drustvenih sposobnosti; Pozitivni medusobni uticaji i
razmena znanja dugotrajno stimuliSu odrZavanje i razvoj darovitosti sva-
ke osobe. Metod organskog stvaranja muzike moze biti izuzetan nacin za
prepoznavanje darovitih osoba, kao i za reSavanje socijalnih i obrazovnih
problema - posebno u radu sa grupama ili zajednicama koje se sastoje od
veoma razlicitih osoba. Metod organskog stvaranja muzike je prosao kroz
period bitnog razvoja u toku Kovid krize, bududi da je proizveo niz vaznih
rezultata, kao sto su video radovi koji su imali hiljade pregleda na drustve-
nim mrezama.

Kljucne reci: prepoznavanje darovitih osoba, integrisane kreativne grupe,
uzajamni uticaj i podrska, neposredna razmena iskustava, metod organskog
stvaranja muzike.
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ORGANIC MUSIC METHOD AS A PROCESS
OF DISCOVERING AND
INTEGRATING GIFTED PERSONS

Aleksandar Caric

Orquestra Criativa de Santa Maria da Feira, Santa Maria da Feira, Por-
tugal

Abstract

This paper shows how to detect the different types of giftedness and tal-
ents in a very heterogeneous groups, with the aim of integration of every
single participant into the music composition process in a creative way.
The Organic music creation method originates from the author's long-
term research in many countries, but mainly in the critical neighbourhood
schools in Italy and Portugal. It was also regularly experimented in a high-
class schools and environments, with successful results. One of the key
features of the method is the process of working with a group composed
of very diverse participants in terms of different educational and social
backgrounds. The second key element is the intergenerational exchange:
in concrete examples reported here, the age of the participants ranges
from only 3 to literally 99 years. The third is the combination of different
capabilities, from non-musician to the high-skilled musician, also includ-
ing many disabled persons of different types. In this method, the music
composition process is used as a tool for achieving some important me-
ta-goals, like social integration, education through the arts and the crea-
tion of the new audiences. The process starts with identifying potential
participants who have some kind of giftedness above the lower eligibil-
ity limit, and continues with the integration of various participants into
smaller groups (from 15 to 30 persons), and follows with the integration
of such groups into very large ones, usually 100-160 persons, and up to
four hundred participants. Such kind of long-lasting collective creative
process is an extraordinary environment for the discovering of unknown
personal capabilities. Of course, this can happen by a self-observation,
but it is much more probable that these discoveries happen thanks to
experientially based criteria applied by the ensemble leader and his assis-
tants as well as because of the mutual observation and stimulation. Peer
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education is also one of the fundamental elements of the process. Finally,
the method enhances collaboration, more than competition. The most
important results are: Using the Organic music method as recognized pow-
erful approach for identifying participants’ giftedness and their integra-
tion through a group creative process; The rise of the level of self-esteem
of the participants, their social integration and development of their so-
cial skills; Positive mutual influence and sharing of knowledge stimulate
lifelong maintaining and development of giftedness. The Organic music
method can be a powerful tool for recognition of gifted persons, for the
resolving of social and educational problems in groups or communities
with very diversified members. Also, the Organic music method had an
important evolution during the Covid crisis, enabling some important out-
puts and outcomes, such as videos published on social networks, with
thousands of views.

Keywords: recognition of gifted persons, integration into creative groups,
mutual influence, sharing of experiences, stimulating environment
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DA LI NASTAVNICI HEMIJE PREPOZNAJU
DAROVITE UCENIKE?

Jasna Adamov i Stanislava Oli¢

Prirodno-matematicki fakultet, Univerzitet u Novom Sadu, Novi Sad,
Republika Srbija

Apstrakt

Prva pretpostavka za uspeSan rad sa darovitim ucenicima je njihova po-
uzdana identifikacija. Medu subjektivnim instrumentima za identifikaciju,
nastavnicka ocena je jedna od najvaznijih jer su nastavnici u viSegodis-
njem kontaktu sa ucenicima i imaju priliku da posmatraju njihov nacin ra-
da, razmisljanja, organizaciju vremena, nacin reSavanja problema i dr. Cilj
ovog rada bio je utvrdivanje uspeSnost nastavnika hemije u proceni broja
potencijalno darovitih ucenika u svojim odeljenjima, kao i utvrdivanje ra-
spona osobina i ponasanja koje nastavnici naj¢eS¢e uocavaju kod ucenika
koje nominuju kao darovite. U istrazivanju je uCestvovalo 43 nastavnika
hemije u osnovnom i srednjem obrazovanju, od kojih nijedan nikada imao
nikakvu formalnu ili neformalnu obuku za rad sa darovitim ucenicima, pa
se njihove procene svode na prakti¢no iskustvo ili intuiciju. U odeljenjima
ispitanih nastavnika bilo je ukupno 4463 ucenika. Za identifikaciju darovi-
tih u€enika na osnovu pozitivnih i negativnih ponasanja koris¢en je upit-
nik adaptiran prema “Teacher Nomination Form: Primary and Secondary
(TNF)", autora C. Merrick. Preliminarnim procenjivanjem nastavnici su no-
minovali 494 ucenika kao potencijalno darovite (11,07% ukupnog uzorka
ucenika). Nakon administracije TNF testa, broj potencijalno darovitih uce-
nika se, prema kriterijumima upitnika, smanjio na 364 Sto iznosi 73,7%
od prvobitno procenjene grupe ucenika, odnosno 8,1% ukupne populacije
uCenika. Poredenjem zastupljenosti razliCitih obeleZenih osobina ucenika
u upitniku TNF, kao najprisutnije su se izdvojile slede¢e osobine: nezavi-
snost, brzo ucenje i retencija znanja, radoznalost i posveéenost ucenju.
Najmanje zastupljene osobine su osecanje pravde i originalnost i krea-
tivnost. Cinjenica da je mali broj nastavnika kod svojih uenika zapazio
upravo njihovu najdominantniju odliku, izaziva sumnju u njihovu kom-
petentnost u proceni darovitosti. Nastavnici su prilikom analize manife-
stacija osobina darovitih kod svojih u€enika u mnogo vecoj meri zapazali
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pozitivha nego negativna ponasanja. Ovakav rezultat se verovatno moze
objasniti Cinjenicom da su se mnogi nastavnici u preliminarnoj proceni
broja svojih darovitih u¢enika vodili misljenjem da su daroviti ucenici sa-
mo oni koji se isticu dobrim ponaSanjem i visokim znanjem, pa su jedino
takve ucenike i uzeli u obzir tokom dalje analize. To je jedno od osnovnih
ograniCenja ovog istrazivanja. Nastavnicka nominacija nije dovoljan kri-
terijum za identifikaciju darovitih ucenika. Na njih bi trebalo primeniti i
druge metode identifikacije, kao Sto su roditeljska i vrSnjactka nominacija,
samoocena, testovi inteligencije, testovi sposobnosti i slicno. Nastavnicka
ocena je samo prvi korak kojim nastavnik mozZe da ukaze na eventualno
darovitog ucenika kako bi se na njega obratila paznja i kako bi se za takvog
ucenika mogao organizovati individualizovani rad u skladu sa njegovim
potrebama. Znanje koje su pokazali ispitani nastavnici je nedovoljno za
ispunjavanje potreba darovitih u€enika. Ovi rezultati ukazuju na potrebu
profesionalne edukacije nastavnika hemije, ali i drugih nastavnika, o iden-
tifikovanju i Skolovanju darovitih u¢enika u redovnim odeljenjima.

Kljucne reci: daroviti, identifikacija, nastavnici hemije, TNF
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CAN CHEMISTRY TEACHERS RECOGNIZE
GIFTED STUDENTS?

Jasna Adamov and Stanislava Oli¢

Faculty of Natural Sciences and Mathematics, University of Novi Sad,
Novi Sad, Republic of Serbia

Abstract

The first prerequisite for successful work with gifted students is their re-
liable identification. Among the subjective instruments for identification,
teacher assessment is one of the most important because teachers are
in contact with students for many years and have the opportunity to ob-
serve their way of working, thinking, time management, problem solving,
etc. The aim of this study was to determine the competence of chemistry
teachers to estimate the number of potentially gifted students in their
classes, and to determine the range of traits and behaviors that teachers
most often notice in students who are nominated as gifted. The study in-
volved 43 chemistry teachers in primary and secondary education, none
of whom had ever had any formal or informal training to work with gifted
students, so their assessments boil down to practical experience or in-
tuition. A questionnaire adapted to “Teacher Nomination Form: Primary
and Secondary (TNF)” by C. Merrick was used to identify gifted students
based on positive and negative behaviors. There was a total of 4463 stu-
dents in the classes of the examined teachers. By preliminary assessment,
teachers nominated 494 students as potentially gifted (11.07% of the total
sample of students). After the administration of TNF test, the number of
potentially gifted students, according to the criteria of the questionnaire,
decreased to 364, which is 73.7% of the originally estimated group of
students, or 8.1% of the total student population. By comparing the rep-
resentation of different marked traits of students in the TNF, the follow-
ing traits stood out as the most present: independence, fast learning and
retention of knowledge, curiosity, and commitment to learning. The least
represented traits are a sense of justice, and originality and creativity. The
fact that a small number of teachers noticed their most dominant trait in
their students raises doubts about their competence in assessing gifted-
ness. When analyzing the manifestations of traits of the gifted, teachers
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noticed positive rather than negative behaviors. This result can probably
be explained by the fact that many teachers in the preliminary assess-
ment of the number of their gifted students were guided by the opinion
that gifted students are only those who stand out with good behavior and
high knowledge, so only such students were considered during further
analysis. This is one of the basic limitations of this research. Teacher nom-
ination is not a sufficient criterion for identifying gifted students. Other
identification methods should be applied to them, such as parental and
peer nomination, self-assessment, intelligence tests, aptitude tests and
the like. Teacher's assessment is only the first step by which the teacher
can point out a potentially gifted student, pay attention to him and organ-
ize individualized work for such a student in accordance with his needs.
The knowledge shown by the surveyed teachers is insufficient to meet the
needs of gifted students. These results indicate the need for professional
education of chemistry teachers, but also other teachers, on the identifi-
cation and education of gifted students in regular classes.

Keywords: gifted, identification, chemistry teachers, TNF
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DA LI UfENIC\I{ DAROVITI ZA HEMJU |
BIOLOGIJU UCE DRUGACIJE OD DRUGIH?

Jasna Adamov, Vera Popovic i Stanislava Oli¢

Prirodno-matematicki fakultet, Univerzitet u Novom Sadu, Novi Sad,
Republika Srbija

Apstrakt

Da bi uspesSno pristupili poducavanju darovitih ucenika, potrebno je
ustanoviti nacin na koji u€e. Motivacija i navike u uc€enju razli¢itih predme-
ta individualne su kod svakog darovitog ucenika. Stoga nastavnici treba da
imaju u vidu razlicitosti svakog ucenika, kako bi svoje nastavne metode,
strategije poducavanja i ishode ucenja prilagodili njihovim potrebama. Cil]
ovog rada bio je ispitivanje razlika u stilovima ucenja, motivaciji i pristu-
pima ucenju izmedu polaznika seminara hemije i biologije u Istrazivackoj
stanici Petnica (ISP) i u€enika opsteg i prirodnog smera gimnazije. Uzorak
istrazivanja su cinile tri grupe: prvu eksperimentalnu grupu (H) ¢inilo je
20 ucenika razlicitih srednjih Skola iz raznih gradova u Srbiji koji pohadaju
program za hemiju, a drugu eksperimentalnu grupu (B) Cinilo je 26 sred-
njoskolaca koji pohadaju program za biologiju; kontrolnu grupu (G) ¢inilo
je 256 ucenika 6 gimnazija Vojvodine koji pohadaju opsti ili prirodni smer.
U istrazivanju su primenjeni sledeci instrumenti: za osredivanje stila uce-
nja koriS¢en je VARK upitnik; za utvrdivanje motivacije za ucenje upotre-
bljen je instrument konstruisan od strane autora ovog rada, a za procenu
individualnog pristupa ucenju koriséen je upitnik /nventar pristupa ucenju
i veStina ucenja autora Taita, Entwistlea i McCunea. Statisticka obrada re-
zultata izvrSena je primenom softverskog paketa IMB SPSS, v.21. Dobijeni
rezultati ukazuju na razlike u raspodeli stilova u¢enja izmedu dve eksperi-
mentalne i kontrolne grupe. Kod polaznika programa za hemiju ISP preo-
vladuje auditorni stil (57,14%). a kod polaznika programa za biologiju ISP
najviSe ima tektualnog (reading) stila u€enja (47,6%). U kontrolnoj grupi
dominantan stil u€enja bio je kinesteticki (47,06%). Kada je motivacija u pi-
tanju, nema velikih razlika izmedu tri istrazivane grupe - po petostepenoj
Likertovoj skali slaganja sa izjavama u Upitniku, tri statisti¢ki najznacajnija
faktora koji utiC¢u na motivaciju kod svih ucenika su Zelja za znanjem (H:
4,76; B: 4,55; G: 4,35), znacaj hemije i biologije kao nauka i njihova prime-



GIFTED AND FAMILY, LEARNING AND BUSINESS ENVIRONMENT, Belgrade, 24 - 26 September 2021 71

na u svakodnevnom Zivotu (H: 4,76; B: 4,65; G: 4,55) i primena metoda
aktivnog ucenja (H: 4,78; B: 4,68; G: 4,59). Izmedu ta tri faktora kod unutar
sve tri grupe ne postoji statisticki znacajna razlika, dok se njihov doprinos
statisticki znacajno razlikuju od doprinosa preostala dva: samoefikasnosti
i orijentacije na postognuce. Sto se pristupa ucenju tice, nijedan hemi-
¢ar ISP i nijedan gimnazijalac ne pristupa povrsinski u¢enju. Stavise goto-
vo ceo uzorak hemicara ISP odlikuje dubinski pristup izu€avanju naucnih
sadrzaja (93,94%), i neSto manje gimnazijalaca (84,85%). Kod polaznika
programa biologije ISP uocen je jedan ucenik sa povrSinskim pristupom
ucenju, dok je dubinski pristup, u odnosu na rezultate H i G grupa, naj-
manje zastupljen (80,95%). Ovi rezultati impliciraju potrebu da nastavnici
obezbede aktivnosti koje su kreirane i sprovedene tako da odgovaraju sti-
lovima ucenja u radu sa ucenicima darovitim za hemiju i biologiju i koje
podsti¢u razvoj motivacije i dubinskog pristupa uceniju.

Kljucne reci: daroviti, stilovi ucenja, motivacija, pristupi ucenju, prirodne na-
uke
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DO STUDENTS GIFTED
IN CHEMISTRY AND BIOLOGY
LEARN DIFERENTLY FROM OTHERS?

Jasna Adamov, Vera Popovi¢ and Stanislava Oli¢

Faculty of Natural Sciences and Mathematics, University of Novi Sad,
Novi Sad, Republic of Serbia

Abstract

In order to successfully approach the teaching of gifted students, it is
necessary to determine the way they learn. Motivation and learning hab-
its in different subjects are individual for each gifted student. Therefore,
teachers should keep in mind the diversity of each student, in order to
adapt their teaching methods, teaching strategies and learning outcomes
to their needs. The aim of this paper was to examine the difference in
learning styles, motivation and approaches to learning between partici-
pants in chemistry and biology seminars at the Petnica Research Station
(ISP) and grammar school students. The research sample consisted of
three groups: the first experimental group (C) consisted of 20 high school
students from various cities in Serbia attending the ISP chemistry pro-
gram, and the second experimental group (B) consisted of 26 high school
students attending the ISP biology program; The control group (G) con-
sisted of 256 grammar school students from 6 high schools in Vojvodina.
The following instruments were used in the research: the VARK question-
naire was used to assess the learning style; an instrument constructed by
the author of this paper was used to determine the motivation to learn,
and the questionnaire Inventory of access to learning and learning skills by
the authors Tait, Entwistle and McCune was used to assess the individual
approach to learning. Statistical processing of the results was performed
using the software package IMB SPSS, v.21. The obtained results indicate
differences in the distribution of learning styles between the two exper-
imental groups and a control group. Among the participants in the ISP
chemistry program, the auditory style predominates (57.14%). and ISP
biology students favour textual (reading) learning style (47.6%). In the
control group, the dominant learning style was kinesthetic style (47.06%).
Regarding motivation, there are no major differences between the three
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research groups - according to the five-point Likert scale of agreement
with the statements in the questionnaire, the three statistically most
significant factors influencing motivation in ISP chemists are desire for
knowledge (C: 4.76; B: 4.55; G: 4.35), importance of chemistry and biology
as sciences and their application in everyday life (C: 4.76; B: 4.65; G: 4.55)
and the application of active learning stategies (C: 4.78; B: 4.68; G: 4.59).
There is no statistically significant difference between these three fac-
tors between groups, while their contribution to motivation is statistically
significantly different from the other two: self-efficacy and achievement
orientation. Regarding learning approaches, no ISP chemist and no high
school student approaches learning superficially. Moreover, almost the
entire sample of group C acquired a deep approach to learning (93.94%),
and somewhat less (84.85%) in G group. One student with a surface ap-
proach was observed in B group, while the deep approach, in relation to
the other two samples, was the least represented (80.95%). These results
imply the need for teachers to provide activities that are created and im-
plemented so that they suit the learning styles of gifted students and en-
courage motivation and deep approach to learning.

Keywords: gifted, learning style, motivation, learning approach, science
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EKOLOSKI OTISAK | NACINI
NA KOJE MOZEMO PODSTICATI
TALENTOVANE UCENIKE

Mladen Sljivovi¢ i Dragana Sekuli¢ Pilipovi¢
Gimnazija Zajecar, Zajecar, Republika Srbija

Apstrakt

Jedan od problema koji se javlja u prosveti, uporedo s napredovanjem
tehnologije, jeste sve veci broj uCenika Cija znanja ili mogu¢nosti prevazila-
ze trenutna znanja nastavnika. Ovo znaci da nastavnici moraju neprekid-
no da se usavrSavaju kako bi isli u korak sa savremenim tehnologijama.
Ipak, sa sve brzim rastom novih digitalnih alata jasno je da ¢e nastavnici
pre ili kasnije susreti se sa u€enicima Ciji talenat prevazilazi njihova zna-
nja. Apsurdno je oCekivati od nastavnika da bude ekspert i za 3d Stampu,
Android programiranje, Arduino... U ovom radu bi¢e predstavljeno ne-
koliko primera koje je Gimnazija Zajecar sprovela u radu s talentovanim
ucenicima. Ovog puta Skola se obratila za pomoé¢ mentorima sa strane,
dok je nastavnik preuzimao ulogu menadZera projekta koji je bio zaduzen
za komunikaciju s mentorom i u€enicima, organizovanje rada i logistic-
ku pomo¢. Kao poseban primer predstaviéemo rad na izradi aplikacije za
android mobilni telefon koji su radili ucenici tre¢e godine, uz mentorstvo
Ive Stojkovica, JAVA programera. Projekat je sproveden u okviru Erasmus
projekta Ecological footprint: Think, Choose and Reduce. Prebacivanje de-
la obaveza na druge korisnike je nesto Sto je u ekonomiji poznato kao
outsourcing. Rezultati postignuti tokom koriS¢enja ovog modela u Skoli ne-
pobitno ukazuju na sve veéu potrebu za ukljucivanjem pripadnika lokalne
zajednica i vestina koje poseduju u nastavu.

Kljucne reci: talentovani uCenici, mentori, lokalna zajednica,
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ECOLOGICAL FOOTPRINT AND WAYS WE
CAN ENCOURAGE TALENTED STUDENTS

Mladen Sljivovi¢ & Dragana Sekuli¢ Pilipovi¢
Gymnasium Zajecar, Zajecar, Republic of Serbia

Abstract

One of the problems that occurs in education, along with the advance-
ment of technology, is the growing number of students whose knowledge
or abilities exceed the current knowledge of teachers. This means that
teachers must constantly improve in order to keep up with modern tech-
nologies. However, with the faster growth of new digital tools, it is clear
that teachers will sooner or later meet students whose talent exceeds
their knowledge. It is absurd to expect a teacher to be an expert in 3d
printing, Android programming, Arduino...This paper will present sever-
al examples that the Zajecar High School conducted in its work with tal-
ented students. This time the school turned to outside mentors for help,
while the teacher took on the role of project manager who was in charge
of communicating with the mentor and students, organizing the work and
logistical assistance. As a special example, we will present the work on the
development of an application for an Android mobile phone, which was
done by third-year students, under the mentorship of Ilvo Stojkovi¢, a JAVA
programmer. The project was implemented within the Erasmus project
Ecological footprint: Think, Choose and Reduce. Transferring part of the
responsibilities to other users is something that is known in the econo-
my as outsourcing. The results achieved during the use of this model in
school irrefutably indicate the growing need to include members of the
local community and the skills they possess in teaching.

Keywords: talented students, mentors, local community
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IDENTIFIKACIJA MATEM@TI&KI DAROVITIH
UCENIKA U OSNOVNOJ SKOLI

Plana Pejovi¢" i Mirjana Kokeri¢?
"Osnovna Skola “Aleksa bilas Be¢o"”, Mojkovac, Crna Gora
20snovna Skola “Branko Radicevi¢”, Smederevo, Republika Srbija

Apstrakt

Ucenici koji imaju takav potencijal da prevazilaze predvidene obrazovne
okvire i zahtijevaju

poseban pristup kako u okviru obrazovnog sistema, tako i druStva u cje-
lini, predstavljaju posebnu vrijednost. Matematicki daroviti ucenici izazi-
vaju posebnu paznju odraslih a posebno onih koji se bave obrazovanjem
i neposrednim realizatorima nastave matematike. Postoji viSe pristupa i
glediSta o tome Sta znadi darovito dijete, kao i o tome Sta obuhvata da-
rovitost, posebno matematicka. Promjene u savremenom obrazovanju,
pokrecu nova pitanja, pa se u fokusu interesovanja naslo i pitanje otkri-
vanja darovitih u€enika i adekvatnih oblika rada sa darovitim ucenicima.
Pristup ovoj temi izazvan je potrebom ukazivanja na znacaj i moguc¢nosti
unapredivanja rada sa matematicki darovitim ucenicima. Ovaj rad se bavi
darovito3¢u i inteligencijom ucenika, razvojem darovitosti, tipovima daro-
vitosti i inteligencije kao i razli¢itim stanoviStima u vezi sa samim pojmom
kao i razlicitim opcijama podrske i kvalitetnog pracenja darovitih tokom
Skolovanja. Pruzanje obrazovne podrske i podsticanje razvoja potencijal-
no darovitih i darovitih u€enika je veoma znacajan i specifi¢an proces. Rad
odgovara na najces¢a pitanja u vezi sa identifikacijom nadarenih ucenika
a posebno matematicki nadarenih u drugom ciklusu osnovnih Skola u Cr-
noj Gori. Svrha i cilj istrazivanja koje je realizovano jeste potreba dobijanja
odgovora na pitanje da li postoji sveobuhvatan sistem identifikacije mate-
maticki nadarenih ucenika u osnovnim sSkolama u drugom ciklusu osnov-
ne Skole u Crnoj Gori. Darovitost je potencijal za izuzetan razvoj odrede-
nih sposobnosti koje mogu dovesti do izvanrednih rezultata i vanserijskog
uspjeha. 1z tog razloga je veoma bitno da nastavnik na vrijeme prepozna
i na pravi nacin usmjeri darovitog ucenika. Kako je mnogo razlicitosti me-
du ucenicima i manifestnih oblika darovitosti mozZe se desiti da nastavnik
napravi propust u identifikaciji nadarenog ucenika, tako da se ne treba
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oslanjati samo na inicijativu jednog ucitelja ili predmetnog nastavnika vec
nastojati da se sistematski pristupi tom problemu kako na nivou razreda,
Skole tako i drzave. Sistemska i kontinuirana podrska nadarenim uceni-
cima treba da se temelji na zakonskim rjeSenjima i normativima kako bi
nasli svoje mjesto u obrazovnim standardima. Kako bi se podigao kvalitet
rada s matematicki nadarenim ucenicima, vecina ispitanika tokom reali-
zovanog istraZzivanja, izmedu ostalog, predlaze viSe dostupnih edukacija
za profesore razredne nastave i predmetne nastavnike, ve¢u uklju¢enost
u programe obuke kao i ¢injenicu da tokom fakultetskog obrazovanja ni-
jesu imali dovoljno predvidenih sadrzaja u vezi sa obrazovanjem darovitih
uopSte, pa samim tim ni matematicki darovitih uc¢enika. Misljenja smo da
ovo istrazivanje moZze implicirati dalja istrazivanja sa drugacijim pristu-
pom i metodoloSkim okvirima. Smatramo da bi se nadalje mogli ispitivati
stavovi nastavnika prema moguénostima primjene multimedijalnih sred-
stava u radu sa matematicki nadarenim, mogucnosti primjene nastave na
daljinu u smislu ostvarivanja kontinuiteta u radu, efekte mentorskog rada
kao i stavove i misljenja praktiCara o potrebi postojanja institucija koje
bi imala za cilj da obezbijede unapredenje znanja i vjeStina ucenika kroz
praktian rad, istrazivacke centre ili nau¢nih kampova i radionica. Osnazi-
vanje profesionalaca u radu sa darovitima neophodno je i radi pomoc¢i u
prevazilazenju njihovih licnih prepreka u radu sa ucenicima koji ponekada
imaju vece sposobnosti od samih nastavnika.

Kljucne reci: darovitost, matematika, kvalitet rada, osnovna Skola
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IDENTIFICATION OF MATHEMATICALLY
GIFTED STUDENTS IN PRIMARY SCHOOL

Plana Pejovi¢" & Mirjana Kokeric¢?
YPrimary school “Aleksa Dilas Be¢o", Mojkovac, Montenegro
IPrimary school “Branko Radicevic¢”, Smederevo, Republic of Serbia

Abstract

Students who have such potential to go beyond the intended education-
al framework and require a special approach both within the education
system and society as a whole, represent a special value. Mathematically
gifted students attract the special attention of adults, especially those who
deal with education and the direct implementers of teaching mathemat-
ics. There are several approaches and views on what a gifted child means,
as well as on what giftedness encompasses, especially mathematical gift-
edness. Changes in modern education raise new issues, so the focus of
interest was the issue of discovering gifted students and adequate forms
of work with gifted students. The approach to this topic is caused by the
need to point out the importance and possibilities of improving the work
with mathematically gifted students. This paper deals with the giftedness
and intelligence of students, the development of giftedness, types of gift-
edness and intelligence, as well as different points of view regarding the
concept itself, as well as different options for support and quality monitor-
ing of gifted people during schooling. Providing educational support and
encouraging the development of potentially gifted and gifted students is a
very important and specific process. This paper answers the most common
questions related to the identification of gifted students, especially mathe-
matically gifted in the second cycle of primary schools in Montenegro. The
purpose and goal of the research that has been done is the need to obtain
an answer to the question of whether there is a comprehensive system of
identification of mathematically gifted students in primary schools in the
second cycle of primary school in Montenegro. Giftedness is the potential
for exceptional development of certain abilities that can lead to outstand-
ing results and extraordinary success. For this reason, it is very important
that the teacher recognizes and guides the gifted student in time. As there
are many differences between students and manifest forms of giftedness,
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it can happen that a teacher makes a mistake in identifying a gifted stu-
dent, so you should not rely only on the initiative of one teacher or sub-
ject teacher, but try to systematically approach the problem at the class-
room, school level, and state level. Systematic and continuous support to
gifted students should be based on legal solutions and norms in order
to find their place in educational standards. In order to raise the quali-
ty of work with mathematically gifted students, most respondents dur-
ing the research, among other things, suggest more available education
for primary school teachers and subject teachers, greater involvement in
training programs and the fact that during college education did not have
enough content in connection with the education of gifted students, in
general, and therefore in mathematically gifted students also. We are of
the opinion that this research may imply further research with a different
approach and methodological framework. We believe that the attitudes
of teachers towards the possibilities of using multimedia tools in working
with mathematically gifted can be investigated further, also the possibility
of applying distance learning in terms of achieving continuity in work, the
effects of mentoring and also the views and opinions of practitioners on
the need for institutions that would aim to ensure the improvement of
students’ knowledge and skills through practical work, research centers
or science camps and workshops. Empowering professionals in working
with the gifted is also necessary to help overcome their personal barriers
in working with students who sometimes have greater abilities than the
teachers themselves.

Keywords: giftedness, mathematics, quality of work, primary school
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WAEHTUSUKALMJA AAPOBUTUX YYEHUKA
Y MATEMATUYKOM OEPA3OBAHY

Onusepa Cnmuh
OcHoBHa wkona ,,bopusoje XX. Munojesnh” Kpynaw, Penybnnka Cpbuja

AncTpakT

Pa3Boj MaTeMaTUuKkor obpasoBama y nocneawnm geueHrjama XX Be-
Ka obenexeH je noceehmBaremM cBe Behe naxe BULLEANMEH3VIOHAHO]
nojaBn JapOBUTOCTM KOja HacTaje U3 CMHepruje N3HagnpoceYvHux Cro-
COBHOCTW y4YeHUKa, 0COBMHA NNYHOCTU N KpeaTUBHOCTU. Lnmb paga je
npeAcTaB/bakbe 1 ONMMCBakbe HajpeneBaHTHNUX MHANKATOpPa Ha OCHOBY
KOjuX Ce BpLUM Mpeno3HaBare AapOoBUTUX YYeHMKa Y HacTaBu maTema-
Tnke. Paj ce cacTtoju U3 TP CTPYKTYpanHO noBe3aHa gena. Y npsom geny
Cy NpuKasaHa TepMUHOJOLLIKA pa3jallberba NnojMa AapoBUTOCTU. Jpyru
Jle0 3aCHOBaH je Ha aHanmsu npodwuna ANYHOCTU JAPOBUTUX yUdeHuKa.
Haj3ag, y Tpehem geny paga, AaT je Npukas NHAMKATOPa Ha OCHOBY KOjUX
ce Mory naeHTndrKoBaTn A4apoBUTU YUEHULM Y HacTaBy maTemaTtumke. Ha
OCHOBY aHaNu3MpaHe pesieBaHTHe HayyHe 1 CTPY4YHe nuTepaType 1 foca-
JallHbVX UCTPaXMBamba U3Boje ce cnesehn 3akbyuln, NnpeToYeHn y npe-
nopyke: (1) 4apOBUTU yUYeHULN ce NAEHTUPUKY]Yy C HAMEPOM MpyXaksa
aZleKkBaTHUX MOACTMLAja; (2) cybjeKTMBHE NpoLeHe 0 MaTeMaTUyKu 4apo-
BUTUM yYeHMNLMMaA MOTY AaTy HaCTaBHULW, POAUNTE b, CTPYUHW CapagHU-
LM, BpLUHALIM, AOK YYEHUK CBOje 13y3eTHe CMOCOBHOCTY MOXe Nperno3Ha-
TU 1 CaMOCTaJHO; (3) AapOBUTE YYeHUKe Y HAacTaBM MaTeMaTrKe MoCebHo
OA4NIKYje: 6P30 1 UCMPaBHO peLlaBare NpobieMa kopuherwemM HecTaH-
JapAHUX cTpaTernja v anropmutTama, UCT1Larke KpeaTMBHO-CTBapanaYvkmnx
CNOCOBHOCTU, KPUTUUKM N NOTUYKN HAUNH Pa3MULL/bakea, Kopuwhere
AHANUTUYUKUX, UHAYKTUBHUX U AeAyKTUBHNX 0611Ka 3aK/by4uBakba N UC-
Ka3vBake MocebHOr MHTepecoBaka Npema HacTaBu MaTemaTuke. Mpe-
Nno3HaBahe, yBaxaBake U yHanpehuBake CrMNOCOBHOCTM CBOjCTBEHUX
JApOBUTUM YYeHULIMa MOocebHO je BaXHO Ca acrnekTa caBpeMeHor Ma-
TemMaTM4YKor o6pa3oBarka Koje ce 3anaxe 3a 0CNocob/baBakbe yUYeHrKa 3a
LLeNOXMBOTHO y4yehse.

KmyuHe peyu: daposumocm, udeHmugukayuja 0aposumux y4eHuUKa, Ha-
cmasa Mamemamuce.
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IDENTIFICATION OF GIFTED STUDENTS
IN MATHEMATICS EDUCATION

Olivera Simi¢
Elementary school , Borivoje Z. Milojevic” Krupanj, Republic of Serbia

Abstract

The development of mathematics education in the last decades of the
XXI century has been marked by paying increasing attention to the mul-
tidimensional phenomenon of giftedness that arises from the synergy of
above-average student abilities, personality traits and creativity. The aim
of this paper is to present and describe the most relevant indicators on
the basis of which gifted students are recognized in mathematics teach-
ing. The paper consists of three structurally related parts. The first part
presents terminological explanations of the concept of giftedness. The
second part is based on the analysis of the personality profiles of gift-
ed students. Finally, in the third part of the paper, an overview is given
of the indicators on the basis of which gifted students in mathematics
teaching can be identified. Based on the analyzed relevant scientific and
professional literature and previous research, the following conclusions
are drawn, translated into recommendations: (1) gifted students are iden-
tified with the intention of providing adequate incentives; (2) subjective
assessments of mathematically gifted students can be given by teachers,
parents, professional associates, peers, while the student can recognize
his / her exceptional abilities independently; (3) gifted students in mathe-
matics teaching are especially distinguished by: fast and correct problem
solving using non-standard strategies and algorithms, emphasizing crea-
tive abilities, critical and logical way of thinking, use of analytical, induc-
tive and deductive forms of reasoning and expressing special interest in
mathematics teaching. Recognizing, respecting and improving the abili-
ties inherent in gifted students is especially important from the aspect of
modern mathematics education, which is committed to training students
for lifelong learning.

Keywords: giftedness, identification of gifted students, teaching mathematics.
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noapwikA AAPOBUTUM YHEHNLMMA
KPO3 MHANBUAYANN3ALUWN]Y NPAMEHOM
NKT-A Y HACTAB MATEMATUKE

CHexaHa CaBuh'
OcHoBHa wkona ,UprwaHckn” JaroauHa, Penyénuka Cpbnja

AncTpakT

TeHaeHUMje NpoMeHe 06pa30BHOT CKUCTEMa JOBO/E A0 NPOMeHa 06aKnKa
paja 1 yK/byulBaka pavyHapa y Ly oCTBapuBaka epukacHnje HacTa-
Be. lprMeHa pauyHapa oMmoryhasa pyrayujy opraHusauumjy paga v ctan-
He rnospaTHe nHopMaLuje Koje Mory Jia NMajy BeNnKy MOTUBaLMOHY Moh.
Y pagy ce 6aBMMO aHaNM30M acnekaTa nogpLuke 4apoBUTUM yYeHULMMa
KpO3 MHAMBUAYyanHu3aumjy npumeHomMm VIKT-a y noyetHoj HacTaBm maTe-
MaTuke. Y pagy je kopuheHa MeToza Teopujcke aHanuse. MNpsu Aeo paja
UNHW pa3MaTpame pakTopa Kojy yTUUY Ha pa3Boj U 3a0B0/bere NoTpeba
AAPOBUTUX YUEHMKA Y NMOYETHO] HacTaBy MaTtemaTuke. Y Apyrom eny pa-
Aa npeacrasnhemo 1 aHannsnpahemo NctakHyTa eMnupurjcka NcTpaxmsea-
Ha Koja ce 6ase npumeHoM WKT-a y HacTaBn y Ly eprKacHujer n3so-
hera HacTaBe MaTemaTuKe MPUANKOM NOZpPLLKe AapOBUTUM YYeHULMMa.
PesynTaT aHanu3e nokasyje Aa NprYMeHa payyHapa rnosnTMBHO yTNYe Ha
JapoBUTe yUeHnKe 1 HhIUXOBY MOTUBALM]Y 3a pad. CMaTpa ce fa payvyHap-
CKW NOTMOMOrHYyTa HacTaBa KO/ yYeHVKa pa3Buja BeluTVHe JOHOoLUeHa
OANYKa N CaMOCTaNIHOCTU Y yyerny. Takohe, yueHnUW passujajy BellTUHe
pasMuULLbaka 1 pellaBaka npobnema. Jownn cMo A0 3ak/byyka Aa je-
AVHCTBEHOT peLlera 3a NPpUCTyn CBakoM AapoBUTOM YYEeHUKY HeMa, ann
nocToje pasnYnTh 0bAnLM NpyXKaBaka MOApLUKE TakBUM yYeHULMMa.
Mpn pagdy ca AapoBUTUM YYeHULMMa NOoCebHO Tpeba NCTULATL HUXOBY
NHANBUAYANHOCT, Pa3BujaTh MEHTOPCKM Paj 04 CTPaHe yumnTesba, 0Cnoco-
6/baBaTV yyeHuKa Aa byje camocTanaH y pagy, Aa passujamo nosntsaH
OZHOC NpeMa pajy, LUTO MOXeMO ycneLwHo noctuhy npumeHoM caBpeme-
He TexHosorvje n NKT-a. Kako ce TexHonorunja passuja, Tako ce nojassbyjy
HUX0BE HOBe ynore y 06pa3oBary AapoBUTUX YUeHMKa.

KmyuHe pequ: daposumocm, uHousudyaausayuja, KT y Hacmaeu, noyem-
HO Hacmaea Mamemamuke

1 JOKTOpPaHT Yuntessckor pakynteTtay beorpagy
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SUPPORT FOR GIFTED STUDENTS
THROUGH INDIVIDUALIZATION BY USING
ICT IN MATHEMATICS TEACHING

SneZana Savic?
Elementary school “Crnjanski” Jagodina, Republic of Serbia

Abstract

The tendency to change the educational system leads to changes in the
form of teaching and the involvement of computers in order to accom-
plish more effective teaching. The use of computers enables a different
organization of teaching and constant feedback that can be motivating.
The aim is to analyze the aspects of support for gifted students through
individualization using ICT in the initial teaching of mathematics. The pa-
per is based ih the method of theoretical analysis. The first part of the pa-
per is a consideration of the factors that influence the development and
satisfy the needs of gifted students in the initial teaching of mathematics.
In the second part of the paper, we will present and analyze noticeable
empirical research that deals with the use of ICT in teaching in order to
more efficiently teach mathematics in support of gifted students. The re-
sult of the analysis shows that the use of computers has a positive effect
on gifted students and their motivation to work. It is believed that the use
of computers in teaching develops students’ decision-making skills and
learning independence. Also, students develop the skills of thinking and
problem-solving. We came to the conclusion that there is no single solu-
tion for access to gifted student, but there are different forms of provid-
ing support to such students. When working with gifted students, special
emphasis should be placed on their individuality, developing mentoring
work by the teachers, training students to be independent in their work,
to develop a positive attitude towards work, which we can successfully
achieve by applying modern technology and ICT. As technology evolves,
so do their new roles in educating gifted students.

Keywords: giftedness, individualization, ICTin teaching, teaching mathematics
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NASTAVA SRPSKOG JEZIKA SA UCENICIMA
SA POSEBNIM SPOSOBNOSTIMA
ZA RACUNARSTVO | INFORMATIKU

SneZana Klepic
Gimnazija , Veljko Petrovi¢”, Sombor, Republika Srbija

Apstrakt

Cilj rada je ukazivanje na specificnost nastave srpskog jezika i knjizev-
nosti u odeljenju ucenika sa posebnim sposobnostima za ra¢unarstvo i
informatiku. Predmet posmatranja je odeljenje tre¢eg razreda Gimnazije
»Veljko Petrovi¢” iz Sombora, kao i plan i program za prirodno-matematicki
smer, koji se primenjuje u ovakvim odeljenjima. Za nastavu sprskog jezika
i knjizevnosti u odeljenju ucenika sa posebnim sposobnostima za racunar-
stvo i informatiku ne postoje posebna uputstva, kao ni podrska. Smesta-
juci ucenika u centar nastavnog procesa, uvodeci obrazovnu tehnologiju
kao element didaktickog Cetvorougla, u nastavi srpskog jezika i knjizevnosti
koristimo savremene nastavne modele (egzemplarni, saradnicki, problem-
ski, projektni i dr.). Pogled unazad pruZa uvid u mnogostruke produkte ra-
da: filmice, elektronske knjige, igrice, sobu za bekstvo, ose vremena, mape
uma, korice za knjigu - nastale kao rezultat razlicitih stvaralackih zadataka
osmisljavanih upravo za 20 ucenika 3-7 odeljenja od februara 2019. do ju-
na 2021. Tragajuci za modelima i pristupima koji bi podstakli razvoj i napre-
dovanje ucenika, u okolnostima u kojima ne postoji bilo kakav vid podrske
nastavniku u radu s ucenicima, prikazujemo iskustva do kojih smo stigli
intuitivno. Individualizovani pristup ucenicima sa posebnim sposobnosti-
ma za informatiku i raCunarstvo, te diferencirana nastava, uz upotrebu IKT,
uslovili su razvoj razli¢itih kompetencija, posebno kompetenciju za reava-
nje problema, kompetenciju za ucenje, socijalnu kompetenciju, kompeten-
ciju za upravljanje sopstvenim ponasSanjem i spremnost za akciju. Posebne
sposobnosti u€enika za racunarstvo i informatiku treba da budu podsticaj
za razvoj kreativnosti i stvaralastva ucenika i u drugim nastavnim predme-
tima, te prepoznavanje i drugih sposobnosti ucenika. Za ovakav pristup,
neophodno je uspostaviti stalnu stru¢nu podrsku nastavnicima i razviti
uputstva za unapredivanje nastave i vannastavnog rada.

Klju¢ne reci: individualizacija, stvaralacki zadaci, kompetencije, posebne
sposobnosti
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SERBIAN LANGUAGE TEACHING FOR
STUDENTS WITH ABOVE

AVERAGE CAPACITIES FOR COMPUTING AND
INFORMATION TECHNOLOGIES

SneZana Klepi¢
Grammar School Veljko Petrovi¢, Sombor, Republic of Serbia

The aim of this paper is to present the specifics of teaching Serbian lan-
guage and literature in a class of students with above average capacities for
computing and information technologies. The subjects of the analysis are
class 3-7 of Veljko Petrovi¢ Grammar School in Sombor as well as the curricu-
lum for the natural sciences programme followed in classes of this type. For
teaching Serbian language and literature in a class of students with above
average capacities for computing and information technologies, there are no
specific instructions or support. By putting the student in the centre of the
teaching process, by introducing educational technology as an element of the
didactic rectangle, we use contemporary teaching models (exemplary, coop-
erative, problem-solving, project based, etc.) in classes of Serbian language
and literature. A review of the past practices makes apparent many products:
short films, e-books, games, escape room, timelines, mind maps, book cov-
ers that are the result of various creative assignments designed specifically
for 20 students of class 3-7 from February 2019 to June 2021. Searching for
models and approaches that would encourage the development and pro-
gress of students, in circumstances in which there is no form of support to
the teacher, we display experiences that are the result of intuitive work. An
individualised approach to students with above average capacities for com-
puting and information technologies, differentiated learning, along with the
use of ICT, have shaped the development of various competences, especial-
ly problem-solving, learning, socialising, own behaviour management and
readiness for action. Above average capacities for computing and informa-
tion technologies should be an incentive for the development of creativity
and creative activities of students in other subjects, as well as the recognition
of other capacities of students. For this approach, it is necessary to establish
a permanent, expert support to teachers and to develop instructions for the
improvement of classes and extra-curricular activities.

Keywords: individualisation, creative assignments, competences, above av-
erage capacities
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POTRAGA ZA BLAGOM - RAZVIJANJE
VESTINA 21. VEKA U MEDUNARODNIM
TIMOVIMA KROZ ERASMUS+ PROJEKTE

Dragana Sekuli¢ Pilipovi¢ i Mladen Sljivovi¢
Gimnazija Zajecar, Zajecar, Republika Srbija

Apstrakt

Potrebe za kompetencijama postaju sve izrazenije. Ovo znaci da je po-
trebno i reformisati dosadasnji sistem rada s u€enicima, omoguditi im raz-
vijanje ,tvrdih” vestina, ali i ,mekih” poput komunikacije, reSavanja pro-
blema i saradnje. U ovom radu predstavi¢cemo primer prakse Gimnazije
Zajeclar koji je organizovan tokom nastave na daljinu. Aktivnost je realizo-
vana tokom perioda januar mart 2021, a ucestvovalo je pet Skola iz Tur-
ske, Bugarske, Poljske, Spanije i Srbije koje su partneri u Erasmus+ projek-
tu From game to STEM. Najpre je svaka Skola izabrala svoje ucenike koji
su potom metodom slucajnog izbora podeljeni u dvadeset medunarodnih
timova sa po pet ¢lanova. Za svaki od timova formirana je posebna Google
ucionica, ali je na njima bilo da kasnije sami izaberu nac¢in komunikacije
unutar tima. Pred ucenike je postavljen prvi zadatak, a nakon uspeSnog
reSavanja dobijali su drugi. Tokom rada pratili smo komunikaciju koju su
ucenici ostvarili, probleme u reSavanju, procenat uspesnosti. Svi rezultati
su objedinjeni u izveStaju koji se moze pronadi na sajtu projekta http://
fromgametostem.com/. Zakljucak je da iako u€enici nalaze da je aktivnost
zabavna i Zeleli bi da se ¢eSce odvija, nazalost postoje jasne naznake da
pojedinci ponekad preuzimaju rad celog tima (nedostatak saradnje), odre-
deni ucenici uzimaju neaktivnu ulogu (nedostatak timskog rada), kao i da
postoje odredeni problemi u komunikaciji na kojima treba raditi.

Kljucne reci: matematika, vestine 21. veka, igra, Erasmus+
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TREASURE SEARCH - DEVELOPING
21°T CENTURY SKILLS IN INTERNATIONAL
TEAMS THROUGH ERASMUS+ PROJECTS

Dragana Sekuli¢ Pilipovi¢ & Mladen Sljivovi¢
Gymnasium Zajecar, Zajecar, Republic of Serbia

Abstract

The need for competencies is becoming more and more pronounced.
This means that it is necessary to reform the current system of working
with students, to enable them to develop “hard” skills, but also “soft” ones
such as communication, problem solving and cooperation. In this paper,
we will present an example of the practice of the Gymnasium Zajecar,
which was organized during distance learning. The activity was realized
during the period January-March 2021, and five schools from Turkey,
Bulgaria, Poland, Spain and Serbia participated, which are partners in the
Erasmus project From game to STEM. First, each school selected its stu-
dents, who were then randomly divided into twenty international teams
with five members each. A separate Google classroom was formed for
each of the teams, but it was up to them to choose the way of communica-
tion within the team later. The students were given the first task, and after
successfully solving it, they were given the second one. During the work,
we monitored the communication that the students achieved, the prob-
lems in solving, the percentage of success. All results are summarized in a
report that can be found on the project website http://fromgametostem.
com/ . The conclusion is that although students find the activity fun and
would like it to take place more often, unfortunately there are clear indi-
cations that individuals sometimes take over the work of the whole team
(lack of cooperation), certain students take an inactive role (lack of team-
work), and that there are certain communication problems to work on.

Keywords: mathematics, skills of 21 century game, Erasmus
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PROGRAM DODATNE PODRSKE
DAROVITOJ DECI ,,DAROVITO DETE"

Mila Radovanovic i Jovana Cvijanovié
Centar za edukaciju ,,Play”, Novi Sad, Republika Srbija

Apstrakt

Darovitost je kompleksna oblast koja zahteva izuzetnu posvecenost i
kontinuiran rad. Darovita deca imaju izraZzene vestine i sposobnosti na
viSem nivou od svojih vr3njaka, u jednoj ili viSe oblasti. Ta sposobnost sa
sobom nosi i odredene izazove (najpre u socijalnim i emocionalnim polji-
ma razvoja deteta). Na tom polju mi, profesionalci, treba da pruzimo deci i
porodicama dodatnu podrsku u usvajanju vestina potrebnih za balansira-
no funkcionisanje kognitivnih, socijalnih i emocionalnih potreba. Ovu gru-
pu dece smo prepoznale kao vaznu za pruzanje dodatne podrske, pa smo
odlucile, sastavile i razvile poseban program koji im nudi pregrst aktivno-
sti za podsticanje vestina koje usvajamo timski rad i saradnju. Program se
bazira na prepoznatim potrebama darovite dece kojima treba posvetiti
posebnu paznju. Sastoji se od dva dela - podsticanje kognitivnih vestina u
okviru kojih vezbamo paZznju, koncentraciju, strpljenje, motivaciju, diver-
gentno misljenje, vestine dolaZzenja do reSenja i istrajnost, i dela jacanja
socio-emocionalnih vestina koje su nam od izuzetnog znacaja bududi da
darovita deca, posebno u ovom domenu, ne dobijaju adekvatnu podrsku.
U okviru tog dela, nas rad se zasniva na jacanju samopouzdanja, samore-
gulacije, socijalnih i emocionalnih vestina, prepoznavanju emocija i socijal-
nih situacija, podsticanju timskog rada i saradnje. Program se sastoji od ci-
klusa radionica za decu uzrasta od 6 do 9 godina, koji se realizuje dva puta
nedeljno u trajanju od sat vremena. Poznavajuci Cinjenicu da kod darovite
dece Cesto dolazi do asinhronog razvoja, oni mogu imati izazove na nivou
intelektualne ili emocionalne asinhronije, gde je uglavhom jedna oblast
naprednija od druge. Intelektualno mogu biti daleko ispred svog uzrasta,
dok su na emocionalnom nivou i dalje u svom realnom uzrastu. Ovde se
moze identifikovati Cesta greSka roditelja (i profesionalaca) jer se od dece
oCekuje da su im ova dva polja uravnotezena. Emocionalna asinhronija ne
znaci da detetov emocionalni razvoj stagnira i zaostaje u odnosu na vrs-
njake, ve¢ zbog naprednijeg intelektualnog razvoja roditelji imaju oCekiva-
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nja da se i emocionalno ponasa napredno. U okviru ciklusa dodatne po-
drske, jednom mesecno drzimo predavanje za roditelje gde im izlazemo
nas rad, podu€avamo o karakteristikama darovite dece, informisemo ih
o uspehu deteta i predstavljamo plan za naredni ciklus uzimaju¢i u obzir
napretke dece i tempo njihovog razvoja. Pored toga, paznju posveéujemo
i razvoju roditeljskih veStina i podrzavajucih stilova roditeljstva usmere-
nih na razvoj celovite li¢nosti deteta. Program se sastoji od 9 radionica
u okviru kojih deca kroz dodatnu podrsku jacaju svoje licne kapacitete. S
obzirom na razlicit uzrast dece koja nam dolaze na radionice, vrlo brzo se
stvorila kohezija grupe, na Sta smo posebno ponosne. Najvedi napredak
se vidi kod dece koja su povucenija, i koja imaju izrazen odredeni vid soci-
jalne anksioznosti, gde su kroz celokupan ciklus radionica postala slobod-
nija, otvorenija i komunikativnija sa ostatkom grupe. Roditelji i ovu stavku
istiCu kao primarnu zbog koje su upisali svoju decu na nas program.

Kljucne reci: darovitost, dete, porodica, dodatna podrska, razvoj
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PROGRAM THAT SUPPORTS
GIFTED CHILDREN “GIFTED CHILD"

Mila Radovanovi¢ & Jovana Cvijanovié
Agency for education ,Play”, Novi Sad, Republic of Serbia

Abstract

Giftedness is a complex area that requires special dedication and con-
tinuous work. Gifted children have expressed skills and abilities at a high-
er level than their peers, in one or more areas. This ability brings with it
certain challenges (first of all in the social and emotional fields of child de-
velopment). In that field, we professionals should provide additional sup-
port to children and families in acquiring the skills needed for balanced
functioning of cognitive, social and emotional needs. We recognized this
group of children as important for providing additional support, so we
decided, compiled and developed a special program that offers them a
handful of activities to encourage skills that we acquire as a team and
through cooperation. The program is based on the recognized needs of
gifted children to whom special attention should be paid. It consists of
two parts - encouraging cognitive skills in which we practice attention,
concentration, patience, motivation, divergent thinking, problem-solv-
ing skills and perseverance, and works of strengthening socio-emotional
skills that are extremely important to us since gifted children, especially
in this domain, they do not receive adequate support. Within that work,
our work is based on strengthening self-confidence, self-regulation, so-
cial and emotional skills, recognizing emotions and social situations, en-
couraging teamwork and cooperation. The program consists of a series
of workshops for children aged 6 to 9, which is realized twice a week for
an hour. Knowing the fact that gifted children often have asynchronous
development, they can have challenges at the level of intellectual or emo-
tional asynchrony, where generally one area is more advanced than an-
other. Intellectually they can be far ahead of their age, while on an emo-
tional level they are still in their real age. A common mistake of parents
(and professionals) can be identified here because children are expected
to have these two fields balanced. Emotional asynchrony does not mean
that the child’'s emotional development stagnates and lags behind other
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peers, but due to more advanced intellectual development, parents have
expectations that he will behave emotionally as well. As part of the cycle of
additional support, once a month we hold a lecture for parents where we
present our work, teach them about the characteristics of gifted children,
inform them about the child's success and present a plan for the next
cycle taking into account children’s progress and pace of development.
In addition, we pay attention to the development of parenting skills and
supportive parenting styles aimed at developing the child’s entire person-
ality. The program consists of 9 workshops in which children strengthen
their personal capacities through additional support. Given the different
ages of the children who come to our workshops, the cohesion of the
group was created very quickly, which we are especially proud of. The
greatest progress is seen in children who are more withdrawn, and who
have a certain type of social anxiety, where throughout the cycle of work-
shops they have become freer, more open and more communicative with
the rest of the group. Parents also point out this item as the primary rea-
son why they enrolled their children in our program.

Key words: giftedness, child, family, additional support, development
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ULOGA DAROVITOG NASTAVNIKA
U OBRAZOVANJU DAROVITIH

Marinela S¢epanovi¢
Drustvo defektologa Crne Gore, Podgorica, Crna Gora
Mensa Srbije, Novi Sad, Republika Srbija

Apstrakt

Darovitost je do sada opisana i definisana na brojne nacine koji ukljucu-
ju mnoge poznate i manje poznate definicije i opise. Sa darovitim uceni-
cima u neposrednom kontaktu su, osim ¢lanova porodice, najvise njihovi
nastavnici. Ali, retka su istrazivanja uloge darovitih nastavnika, odnosno,
uloge uticaja drugih odraslih darovitih osoba koji nisu roditelji darovitih
ucenika, na same ucenike. Cilj ovog rada je analizirati i predstaviti ulogu
i polozaj darovitih nastavnika u obrazovnom sistemu. Daroviti nastavnici
mogu kao takvi biti izvor podrske vaspitanju i obrazovanju dece i u€enika
sa izuzetnim sposobnostima ili darovitos¢u. U analizu su uvrstene dostup-
ne studije koje se bave darovitim nastavnicima. Dodatno, pozivamo se i
na licna iskustva sticana tokom dugogodiSnjeg obrazovanja autora ove
studije koji je i darovita osoba, ali i nastavnik. Ciljana istrazivanja smo iza-
brali preko zatvorenih i javnih naucnih servisa i baza, izborom klju¢nih
reci: “daroviti nastavnik”, “darovita odrasla osoba + nastavnik”, i “nastav-
nik izuzetnih sposobnosti”. Opisanim izborom dosli smo do 280 naslova
studija sa dostupnim punim tekstom i listom referenci, a koji su objavljeni
u dvostruko recenziranim €asopisima u periodu od prehodnih 15 godina.
Suzavanjem izbora na ¢lanke koji pominju i analiziraju sposobnosti na-
stavnika, izvrsili smo uZzi izbor od 20 ¢lanaka za zavr3nu analizu. Analiza
rezultata pregledanih studija pokazala je da postoji nekoliko znacajnih ¢i-
njenica koje treba istadi kada je u pitanju rad darovitih nastavnika sa daro-
vitim ucenicima. Pre svega, daroviti nastavnici nisu prepoznati kao poseb-
na sub-kategorija medu nastavnicima uopSte; ovim terminom najcesée se
oznacavaju nastavnici koji rade sa darovitim ucenicima, a ne daroviti po-
jedinci medu nastavnicima. Zatim, postoje u literaturi prepoznate karak-
teristike kojima se opisuju nastavnici poZeljni za rad sa darovitom decom
i u€enicima, poput: odlicno poznavanje svoje oblasti, visoka inteligencija,
kreativnost, humor i druge. Prepoznate karakteristike jasno ukazuju da
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su za rad sa darovitim ucenicima poZeljni upravo daroviti nastavnici. | po-
slednja Cinjenica: nastavnici koji imaju sopstveno iskustvo u obrazovanju
kao daroviti pojedinci, mogu narocito imati razumevanja za probleme i
potrebe darovitih ucenika, dvostruko izuzetnih ucenika i ucenika sa po-
sebnim talentima. Na osnovu rezultata naseg istrazivanja zakljucujemo da
su daroviti nastavnici izuzetan, a do sada nedovoljno prepoznat resurs,
za razvijanje i unapredivanje obrazovanja upravo darovite dece i ucenika.
U proces uspostavljanja sistema podrske obrazovanju darovitih vazno je
ukljuciti i jasno definisati ulogu darovitih nastavnika. PodrSka darovitih na-
stavnika potrebna je darovitoj deci i u€enicima, nastavnicima koji sa njima
rade, porodicama dece i ucenika, i Skolama i ustanovama koje darovita
deca i u€enici pohadaju. Daroviti nastavnici su dragocen, a potpuno neis-
koriS¢en resurs za obrazovanje darovitih. Nuzno je najpre prepoznati ovu
sub-kategoriju nastavnika od strane obrazovnih vlasti, te im omoguciti da
svoje sposobnosti stave na raspolaganje unapredivanja obrazovanja dece
i uCenika sa izuzetnim sposobnostima i darovitoScu.

Kljucne reci: darovitost, daroviti nastavnik, izuzetne sposobnosti, vaspitanje
i obrazovanje darovitih, obrazovno-vaspitni sistem.
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THE ROLE OF THE GIFTED TEACHER
IN THE EDUCATION OF THE GIFTED

Marinela S¢epanovi¢
Society of Montenegrin Special Educators, Podgorica, Montenegro
Mensa Serbia, Novi Sad, Republic of Serbia

Abstract

Giftedness has so far been described and defined in many ways involv-
ing many known and lesser-known definitions and descriptions. Apart
from family members, their teachers are most in direct contact with gifted
students. However, researches on the role of gifted teachers, that is, the
part of the influence of other gifted adults who are not parents of gifted
students, on the students themselves are rare. This paper aims to analyze
and present the role and position of gifted teachers in the education sys-
tem. As such, gifted teachers can be a source of support for the upbring-
ing and education of children and students with exceptional abilities or
giftedness. We conducted our research analyzing available studies deal-
ing with gifted teachers and analyzing personal experiences during the
long-term education of the author of this study, who is both a gifted per-
son and a teacher. We selected targeted researches through closed and
public scientific services and databases by choosing the keywords: ‘gifted
teacher’, ‘gifted adult + teacher’, and ‘teacher of exceptional abilities'. With
the described selection, we came to 280 study titles with available full text
and a list of references, which were published in doubly peer-reviewed
journals over the previous 15 years. By narrowing the selection to articles
that mention and analyze teachers' abilities, we have made a shortlist of
20 articles for final analysis. The analysis of the results of the reviewed
studies showed that several essential facts should be pointed out when
it comes to the work of gifted teachers with gifted students. First of all,
gifted teachers are not recognized as a particular sub-category among
teachers in general; this term most often refers to teachers who work with
gifted students and not gifted individuals among teachers. Then, there
are characteristics recognized in the literature that describe teachers who
are most desirable for work with gifted children and students, such as
excellent knowledge of their field, high intelligence, creativity, humor, and
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others. Recognized characteristics clearly indicate that just gifted teachers
are desirable for working with gifted students. And the last fact: teach-
ers who have their own experience in education as gifted individuals can
especially good understand the problems and needs of gifted students,
twice-exceptional students, and students with unique talents. Based on
the results of our research, we conclude that gifted teachers are an ex-
ceptional, and so far, an insufficiently recognized resource for the devel-
opment and improvement of education of precisely the gifted children
and students. It is essential to include and clearly define the role of gift-
ed teachers in establishing a support system for gifted education. Gifted
teachers need to support gifted children and students, teachers who work
with them, families of children and students, and schools and institutions
that gifted children and students attend. Gifted teachers are a valuable
and utterly untapped resource for gifted education. It is necessary first to
recognize this sub-category of teachers by the education authorities and
to enable them to use their ability to improve the education of children
and students with exceptional skills and giftedness.

Keywords: giftedness, gifted teacher, exceptional abilities, upbringing and
education of gifted people, educational system.



96 DAROVITI | OKRUZENJE - PORODICNO, OBRAZOVNO, POSLOVNO, Beograd, 24-26. septembar 2021.

EDUKACIJA NOVOG DOBA

Predrag bukic
Mensa Srbije i Nacionalni centar za talente, Novi Sad, Republika Srbija

Apstrakt

Pred nama je renoviranje najvece ljudske gradevine - sistema masov-
nog obrazovanja. U tom procesu on nece izgubiti znacaj, naprotiv, on ¢e
postati globalan i obuhvatice sve uzraste. Trenutno kroz obrazovni sistem
prolazi 1,7 milijardi stanovnika planete, a uskoro ¢e to prakticno biti celo-
kupno stanovnistvo jer savremeno druStvo zahteva razvoj novih kompe-
tencija i periodic¢no azuriranje baze znanja svih koji su ekonomski produk-
tivni. Stavie, neophodno je obezbediti i njegovo stalno uskladivanje sa
potrebama privrede i celokupnog drustva koje evoluira. Upravo je nedo-
statak te funkcionalnosti doveo do neprihvatljivog raskoraka izmedu pro-
izvoda Skolstva i onog Sto privredi treba, a jaz se svakodnevno dodatno
povecava. U doba agilnih kompanija, neophodno je razviti i agilno obra-
zovanje. Zbog ubrzavanja razvoja, znacaj darovitih ¢e neminovno dobijati
na vrednosti. Genijalne ideje i sposobnost da se one realizuju osnov su
na kojem se ve¢ danas zasniva uspeh kompanija, a u buducnosti ¢e to
postajati sve izraZenije. Postavlja se, stoga, pitanje kako omoguditi razvoj
Sto veceg broja darovitih, a to umnogome zavisi od karakteristika obra-
zovnog sistema kroz koji svi prolaze. Kako je fokus postojeceg sistema
obrazovanja na standardizaciji, neophodno je redefinisati njegov odnos
prema razvoju darovitosti. Obrazovni sistem koji je projektovan za svet
pre interneta danas sve manje ispunjava svoju misiju i pri tome nanosi sve
viSe Stete i kompanijama i drustvu, u koje se ubrajaju i nastavnici i ucenici.
Da bi to kompezovale, kompanije su primorane da svoj sistem edukacije,
umesto za razvoj domenskih kompetencija, koriste za razvoj bazi¢nih ves-
tina i znanja, Sto je zahtevno, sporo, skupo i sa neizvesnim ishodom - sve
ono Sto poslovanje “ne voli”. Zbog sve vece uloge koju inovativnost igra u
poslovnom uspehu, kompanije ¢e takode morati da unaprede svoj odnos
prema darovitosti, a taj trend se ve¢ uspostavlja. Znanja koja ucenici po-
nesu iz Skolskih klupa nisu samo zastarela, ve¢ su i sve skromnija. Dokaz
tome jesu spustanja kriterijuma na prijemnim ispitima, spustanje zahteva
na fakultetskim ispitima, kao i zahtevnosti radova koji se zadaju studenti-
ma. Rezultat akademskog rada Cesto su sposobnosti koje nisu potrebne
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u poslovnom okruZenju poput paméenja napamet i striktnog ponavljanja
pokazanog, a nedostaju klju¢ne sposobnosti poput timskog rada, reSava-
nja problema i dono3enja kvalitetnih odluka. lako se to tako dozZivljava,
nedavna pandemija nije donela sustinski nista novo. Ona je samo ubrzala
prelazak na savremene sisteme jer je primorala Skolstvo da, bar privreme-
no prede u online okruZenje. Ova kriza pokazala je da su brojni strahovi
neopravdani i da prosveta koja bi trebalo da bude predvodnik u promena-
ma, zapravo bezrazlozno okleva i opire se razvoju. Ali svet se nepovratno
menija i taj proces nije mogude zaustaviti.

U ovom radu se ukazuje na neke od klju¢nih problema danasnjeg siste-
ma obrazovanja i na osnovu aktuelnih trendova daju konture kako ¢e si-
stem obrazovanja izgledati u buduénosti, a ono ¢e nesumnjivo davati ve¢u
podrsku razvoju darovitosti, bas kao i celokupno drustvo.

Kljucne reci: edukacija, buducnost, tehnologija, razvoj
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NEW AGE EDUCATION

Predrag bukic
Mensa Serbia and National talent center, Novi Sad, Republic of Serbia

Abstract

We are facing the renovation of the largest human structure - the sys-
tem of mass education. In that process, it will not lose its significance, on
the contrary, it will become global and will include all ages. Currently, 1.7
billion inhabitants of the planet pass through the education system, and
soon it will be practically the entire population. Modern society requires
the development of new competencies and periodic updating of the
knowledge base of all those who are economically productive. Moreover,
it is necessary to ensure its constant harmonization with the needs of the
economy and the entire evolving society. It is the lack of that functionality
that has led to an unacceptable gap between the products of education
and what the economy needs, and the gap is widening further every day.
In the age of agile companies, it is necessary to develop agile education as
well. Due to the acceleration of development, the importance of the gifted
will inevitably gain in value. Ingenious ideas and the ability to realize them
are the basis on which the success of companies is based today, and in the
future, it will become even more pronounced. Therefore, the question is
how to enable the development of as many gifted people as possible, and
that largely depends on the characteristics of the educational system that
everyone goes through. Since the focus of the existing education system is
on standardization, it is necessary to redefine its relationship to the devel-
opment of giftedness. The educational system that was designed for the
world before the Internet, today is less and less fulfilling its mission and at
the same time inflicting more and more damage on companies and soci-
ety. To compensate, companies are forced to use their education system,
instead of developing domain competencies, to develop basic skills and
knowledge, which is demanding, slow, expensive, and with an uncertain
outcome - everything that businesses avoid. Due to the growing role that
innovation plays in business success, companies will also have to improve
their attitude towards talent, and this trend is already being established.
The knowledge that students bring from school is not only outdated, but
also decreasing in quality. Proof of this are the lowering of the criteria
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in the entrance exams, the lowering of the requirements in the faculty
exams, as well as the complexity of the papers assigned to the students.
Academic work often results in skills that are not needed in a business
environment such as memorization, strict repetition of demonstrated, or
individual work, and lack of key skills such as teamwork, problem-solving,
and quality decision-making. Although it is perceived that way, the recent
pandemic did not bring essentially anything new. It has only accelerated
the transition to modern systems because the crisis had forced schools,
at least temporarily, to move to an online environment. This crisis has
shown that many fears are unjustified and that education, which should
be a leader in change, is in fact unreasonably hesitant and resists devel-
opment. However, the world is changing irreversibly, and that process
cannot be stopped. This lecture points out some of the key problems of
today's education system and, based on current trends, gives outlines of
what the education system will look like in the future, and it will undoubt-
edly give greater support to the development of giftedness, just like the
society in total.

Key words: education, future, technology, development
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KAKO PRIVREDA PREPOZNAJE | PODRZAVA
DAROVITE

Ljubomir Kustudi¢” i Lada Marinkovic¢?
"Nacionalni centar za talente, Novi Sad, Republika Srbija

2Visoka Skola strukovnih studija za obrazovanje vaspitaca, Novi Sad,
Republika Srbija

Apstrakt

Cilj: U izlaganju ¢e biti predstavljene osnovne smernice i preporuke za
mere koje je potrebno preduzeti u cilju selekcije, pracenja, razvoja i po-
drSke darovitima u AP Vojvodini, s aspekta potreba privrede i zaposljava-
nja. Preporuke su kreirane na osnovu slozenog metodoloskog istrazivanja
osnovnog problema za potrebe izrade istoimene Studije’, koju je podrzao
Pokrajinski sekretarijat za privredu i turizam, Privredna komora vojvodi-
ne i Nacionalna sluzba za zapoSljavanje. Metod: Koristeci viSestruke izvo-
re podataka, analizu relevantnih javnih dokumenata i Zakona iz razlic¢itih
oblasti koji mogu pruziti uvid u stanje i potrebe privrede AP Vojvodine za
angazovanjem darovitih pojedinaca iz razliitih domena ljudske delatnosti
i analize sadrzaja pet tribina odrzanih u pet vojvodanskih gradova koji su
odabrani kao reprezentivni za sva tri vojvodanska regiona (Srem, Banat,
Backa), u kojima su ucestvovali odabrani panelisti i zainteresovana jav-
nost, autorski tim je kreirao smernice i preporuke. Rezultati: Analizom svih
prikupljenih izvora podataka a posebno uzimajudi u obzir analizu sadrzaja
diskusija sa odrZanih tribina (odrzanih u periodu oktobar-novembar 2019)
utvrdeno je da su iskazane potrebe privrede za kreativnom i kvalitetnom
radnom snagom male, te da privredni subjekti ne percipiraju darovite po-
jedince kao moguce nosioce razvoja i inovacija u kompanijama. Mogucno-
sti zapoSljavanja i dodatnog obrazovanja, obuka i edukacija zaposlenih i
nezaposlenih zakonski su dobro regulisane, ali iskazana potraznja za ova-
kvom vrstom ulaganja u ljudski kapital i dalje je prili€cno skromna. okviru
kulture organizacija. Znacaj selekcije, pracenja razvoja i podrske darovi-
tima je nedovoljno istaknut u razvojnim planovima organizacija. Prace-
nje razvoja darovitih nije ostvareno kroz sistem obrazovanja, ne postoji
adekvatan model/sistem prenosa informacija iz sistema obrazovanja ili

1 Studija o merama selekcije, pracenja razvoja i podrSke darovitima AP Vojvodini, sa
aspekta potreba privrede i zapoSljavanja, sprovedena na zahtev Pokrajinskog sekretarijata
za privredu i turizam. U izradi studije u€estvovali su Ljubomir Kustudi¢, dr Lada Marinkovi¢,
dr Violeta Petkovi¢, mr Predrag Bukic¢ i Nikola Bozi¢.
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od strane pojedinca ka trziStu zapoSljavanja i rada. PodrSka darovitima
tokom trajanja redovnog obrazovanja postoji i u vidu razliCitih oblika sti-
pendiranja, ali ne postoji povezan sistem praéenja i usmeravanja i podrs-
ke darovitima nakon zavrSetka Skolovanja. Zakljucak: Sistem obrazovanja
nije adekvatno umreZen sa potrebama privrede a ni sa potrebama daro-
vitih i kreativnih pojedinaca. lako se kreativnost, inovativnost i darovitost
prepoznaju kao pozeljni, ne postoje sistemi kreiranja okruzenja u kojem
¢e se oni adekevatno prepoznavati, pratiti i razvijati. Razvoj mehanizama
medusektorske povezanosti predstavlja prvi poCetni izazov i korak ka bo-
liem poslovnom okruzenju za darovite.Sledeci korak je stvaranje uslova za
prepoznavanje potrebe i pruzanje uslova za razvoj i napredovanje poje-
dinca i njegovo ucestvovanje u svom karijernom razvoju.

Kljucne reci: daroviti, privreda, selekcijo, podrska darovitima, celoZivotno
obrazovanje, razvoj karijere
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HOW THE ECONOMY RECOGNISES AND
SUPPORTS THE GIFTED

Ljubomir Kustudi¢” & Lada Marinkovi¢?
" National Talent Centre, Novi Sad, Republic of Serbia
IPreschool Teachers Training College Novi Sad, Republic of Serbia

Abstract

Objective: In the presentation basic guidelines and recommendations
for measures that need to be taken in order to select, monitor, devel-
op and support the gifted in AP Vojvodina, from the aspect of the needs
of the economy and employment will be presented. The recommenda-
tions were created on the basis of a complex methodological research of
the basic problem for the needs of the Study' of the same name, which
was supported by the Provincial Secretariat for Economy and Tourism,
the Chamber of Commerce of Vojvodina and the National Employment
Service. Method: Using multiple data sources, analysis of relevant public
documents and laws from different areas that can provide insight into the
state and needs of the economy of AP Vojvodina to engage gifted individ-
uals from different domains of human activity and content analysis from
the five forums held in five cities in Vojvodina selected as representative
of all three regions of Vojvodina (Srem, Banat, Backa), in which selected
panelists and the interested public participated, the author's team creat-
ed guidelines and recommendations. Results: The analysis of all collected
data sources and especially taking into account the analysis of the content
of discussions from the forums (held throughout October and November
2019) found that the expressed needs of the economy for creative and
quality workforce are small, and that businesses do not perceive gifted
individuals as possible carriers of development and innovation in com-
panies. Opportunities for employment and additional education, training
and education of employed and unemployed are well regulated by law,
but the expressed demand for this type of investment in human capital

1 Study on measures for selection, monitoring of development and support to the gifted
in AP Vojvodina, from the aspect of economic and employment needs, conducted at the
request of the Provincial Secretariat for Economy and Tourism. Ljubomir Kustudi¢, Lada
Marinkovi¢, PhD, Violeta Petkovi¢, PhD, Predrag Buki¢, MA and Nikola Bozi¢ participated in
the study.



GIFTED AND FAMILY, LEARNING AND BUSINESS ENVIRONMENT, Belgrade, 24 - 26 September 2021 103

is still quite modest, within the culture of organizations. The importance
of selection, development monitoring and support for the gifted is insuffi-
ciently emphasized in the development plans of organizations. Monitoring
the development of the gifted is not achieved through the education sys-
tem, there is no adequate model / system of information transfer from
the education system or by the individual to the employment and labor
market. Support for the gifted during the duration of regular education
also exists in the form of various forms of scholarships, but there is no
connected system of monitoring and guidance and support for the gift-
ed after graduation. Conclusion: The education system is not adequately
networked with the needs of the economy nor with the needs of gifted
and creative individuals. Although creativity, innovativity and giftedness
are recognized as desirable, there are no systems for creating an environ-
ment in which they will be adequately recognized, monitored and devel-
oped. The development of cross-sectoral linkage mechanisms is the first
initial challenge and step towards a better business environment for the
gifted. The next step is to create conditions for recognizing the need and
providing conditions for the development and advancement of the indi-
vidual and his participation in his career development.

Keywords: gifted, economy, selection, support of the gifted, lifelong learning,
career development
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IDENTIFIKACIJA | ANALIZAyNUTRAgNjE
RELACIONE STRUKTURE LICNOSTI

Nebojsa Caric
SBS Consulting, Kragujevac, Republika Srbija

Apstrakt

Devedesetih godina proslog veka pocelo je intenzivnije bavljenje viSe-
strukim inteligencijama i propagiranje tih ideja. Manje istrazena tema do
danasnjih dana je povezana sa pitanjem kako te inteligencije medusobno
“saraduju” ili kako “rade zajedno”. Sledece klju¢no pitanje je da li kod ljudi
koji imaju priblizno jednake nivoe viSestrukih inteligencija te inteligencije
ostvaruju medusobni uticaj na istovetan nacin. Deo odgovora na ta pita-
nja krije se u unutrasnjoj relacionoj strukturi licnosti preko koje se nakon
njene identifikacije moze prepoznati karakteristican nacin razmisljanja i
karakteristi¢cno ponasanje pojedinca. Cilj ovog rada je da razjasni i priblizi
ovaj koncept struc¢noj javnosti i ukaze na jedan originalan prakti¢an metod
identifikacije i analize unutradnje relacione strukture li¢nosti. Identifikacija
i analiza unutrasnje relacione strukture licnosti se zasniva na nekoliko po-
vezanih alata i tehnika, kao Sto su: (1) visoko strukturirani dirigovani inter-
vju sa nizom specifi¢nih situacionih i drugih posebno odabranih pitanja,
Ciji se karakteristi¢ni odgovori snimaju; (2) klasifikacija i kodiranje snimlje-
nih odgovora; (3) matematicko-statisticka transformacija sirovih podataka
na osnovu Zipf-ovog zakona i koriS¢enjem modifikovane Zipf-ove formule
(4) korespondentna faktorska analiza matrice odgovora i (5) primenjena
teorija grafova koja se koristi za predstavljanje unutrasnje relacione struk-
ture li¢nosti kao i za analizu njenih strukturnih karakteristika. Alate i tehni-
ke navedene pod stavkama (1), (2) i (3) je kreirao autor ovog rada, dok se
iskazi pod (4) i (5) odnose na uveliko priznate naucne postupke. Ceo skup
metodoloskih koraka je takode osmislio autor rada. Dva istrazivanja koja
je sproveo i opisao autor ovog rada, pokazuju da su odnosi izmedu razlici-
tih inteligencija podjednako vazni (ili €ak vazniji) od njihovih pojedinacnih
intenziteta i profila. Prvo istrazivanje je radeno u Bosni i Hercegovini (2009
-2012) i obuhvatalo je direktore 156 malih i srednjih preduzeéa. Dodatna
analiza nad istim skupom podataka je sprovedena 2015. Glavni rezultat
je da uspesniji direktori imaju 6.7 puta vecu bliskost preduzetnicke i pro-
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duktivne inteligencije u faktorskom prostoru nego najmanje uspesni (0
= 0.01). Drugo istrazivanje je sprovedeno u Gradskoj upravi Kragujevca
(2017 - 2020) i obuhvatalo je 28 nacelnika, savetnika i stru¢nih saradni-
ka i 17 srednjoSkolaca i studenata. UoCene razlike su predstavljne desk-
tiptivnom statistikom. Ovo je navelo na zakljuak da se medusobne veze
razlicitih inteligencija unutar jedne osobe mogu predstaviti unutrasnjom
relacionom strukturom li¢nosti i njenim strukturnim svojstvima. Opisa-
nom metodom se mogu identifikovati jake i slabe veze izmedu razli¢itih
inteligencija, strukturne rupe i pokazatelji strukturnih karakteristika preko
kojih se moZze predvideti rezonovanje konkretne osobe i njeno ponasanje
u razlicitim situacijama. Postoje teorijski razlozi i empirijski nalazi koji uka-
zuju da unutrasnja relaciona struktura li€nosti i njena strukturna svojstva
imaju izrazen uticaj na razmisljanje, reSavanje problema i ponasanje poje-
dinaca. Strukturni pokazatelji koji su koris¢eni u formalnoj analizi interne
relacione strukture licnosti mogli bi da se koriste kao generalni prediktori
uspeha pojedinca, Sto bi trebalo ispitati kroz dalja istraZivanja usmerena
u tom pravcu.

Kljucne reci: unutrasnja relaciona struktura licnosti, identifikacija relacio-

ne strukture, pred-stavljanje relacione strukture, analiza unutrasnje relacione
strukture licnosti.
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IDENTIFICATION AND ANALYSIS
OF THE INTERNAL
RELATIONAL STRUCTURE OF PERSONALITY

Nebojsa Caric
SBS Consulting, Kragujevac, Republic of Srbija

Abstract

In the 1990s, more intensive investigation of multiple intelligences and
propagating of these ideas began. The less researched topic to date is re-
lated to the question of how these intelligences “cooperate” with each oth-
er or how they “work together”. A significant part of the answer lies in the
concept of internal relational structure of the personality, which shapes
the way of thinking and characteristic behavior of an individual. The aim
of this paper is to clarify and bring this concept closer to the professional
public, and to point out an original practical method of identification and
analysis of the internal relational structure of personality. Identification
and analysis of the internal relational structure of the personality is based
on several related tools and techniques, such as: (1) a highly structured
conducted and recorded interview with a series of specific situational
and other selected questions; (2) classification and coding of recorded re-
sponses; (3) mathematical-statistical transformation of raw data based on
Zipf's law and modified Zipf's formula (4) correspondent factor analysis of
the response matrix and (5) applied graph theory used to represent the
internal relational structure of personality and analysis of its structural
characteristics. The tools and techniques listed under paragraphs (1), (2)
and (3) were created by the author of this paper, while the statements
under (4) and (5) refer to widely recognized scientific procedures. Two
studies conducted and described by the author of this paper show that
the relationships between different intelligences are equally important (or
even more important) than their individual intensities and profiles. The
first survey was conducted in Bosnia and Herzegovina (2009-2012) and
included directors of 156 small and medium sized enterprises. The main
result was that more successful directors have 6.7 times greater proximity
of entrepreneurial and productive intelligences in the factorial space than
the least successful ones (0 =0.01). The second research was conducted in
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the City Administration of Kragujevac (2017 - 2020) and included 28 man-
agers, advisors and professional associates and 17 high school and uni-
versity students. The observed differences are represented by descriptive
statistics. This led to the conclusion that the interrelationships of different
intelligences within a person can be represented by the internal relational
structure of the personality and its structural properties. The described
method can identify strong and weak connections between different in-
telligences, structural holes and indicators of structural characteristics
through which one can predict the reasoning of a particular person and
his or her behavior in different situations.

There are theoretical reasons and empirical findings that indicate recog-
nizable impact of the internal relational structure on the thinking, prob-
lem solving and behavior of individuals. The structural indicators of the
internal relational structure of the personality could be used as general
predictor of an individual's success, which should be examined through
further research.

Keywords: internal relational personality structure, identification of relation-

al structure, presentation of relational structure, analysis of the internal rela-
tional structure of personality.
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ODNOS DRUSTVA PREMA DAROVITIMA

Doris Horvat i Ines Slunjski
Malac Genijalac Varazdin, Hrvatska

Apstrakt

Drustvo kao skup pojedinaca ili skupina ljudi oblikovana suradnjom, ko-
munikacijom i razli¢itostima, oduvijek je bilo najslozZeniji predmet istra-
Zivanja zbog dinamicnosti i nepredvidivosti odnosa, razmisljanja i stavo-
va. Brojni su pokazatelji razvoja druStva neke drzave, a jedan od njih jest
identifikacija i podrska darovitih. U naSoj okolini, mnogo viSe paznje se
pridaje djeci s teSko¢ama u razvoju no Sto se bavi s djecom koja isto tako
nisu prosjecna, vec¢ su darovita. lako se zadnjih godina pocelo pridavati
mnogo viSe paznje prepoznavanju, razumijevanju i usmjeravanju darovite
djece, joS uvijek ne postoji unificirani sustav pomodi i podrske darovitima.
U kojoj mjeri druStvo prepoznaje darovitu djecu, razumije njihove potre-
be i zna kako pristupiti darovitima glavno je pitanje ovog rada. U skladu s
time, u ovom je radu prikazan status darovite djece u Republici Hrvatskoj,
odgojno - obrazovni sustav te osvijeStenost drustva na regionalnoj razini.
Kao djelomican rezultat ovog prikaza, jasno je da javni sustav ne pruza
adekvatnu podrsku vec je Cinjenica da opstaju programi nastali u privat-
nom sektoru te sektoru nevladinihorganizacija. Kako darovitost utvrduje
svoje temelje u druStvu na nacionalnoj razini kroz razvoj novih alternativ-
nih i edukativnih programa, potrebno je sustavno pracenje u kojoj mjeri
oni doprinose promjeni stava druStva prema darovitosti. Stoga, autorice
prilazu anketni upitnik koji je poCetak longitudinalnog istrazivanja.

Klju¢ne rijeci: darovitost, drustvo, darovita djeca, miSljenja i stavovi, pro-
gram za darovite



GIFTED AND FAMILY, LEARNING AND BUSINESS ENVIRONMENT, Belgrade, 24 - 26 September 2021 109

SOCIETY'S ATTITUDE TOWARDS GIFTED

Doris Horvat & Ines Slunjski
Malac Genijalac Varazdin, Croatia

Abstract

Society as a set of individuals or a group of people shaped by collabo-
ration, communication, and diversity, has always been the most complex
subject of research due to the dynamism and unpredictability of relation-
ships, thinking, and attitudes. There are many indicators of the develop-
ment of a society in a country, and one of them is the identification and
support of the gifted. In our social environment, much more attention
is paid to children with disabilities than it is to children who are also not
average, but gifted. Although in recent years much more attention has be-
gun to be paid to recognizing, understanding, and guiding gifted children,
there is still no unified system of help and support for gifted children.
The extent to which society recognizes gifted children understands their
needs, and knows how to approach the gifted is a major issue of this pa-
per. Accordingly, this paper presents the status of gifted children in the
Republic of Croatia, the educational system, and the awareness of society
at the regional level. As a partial result of this review, it is clear that the
public system does not provide adequate support but is a fact that pro-
grams created in the private sector and the NGO sector survive. As gift-
edness establishes its foundations in society at the national level through
the development of new alternative and educational programs, systemat-
ic monitoring of the extent to which they contribute to changing society’s
attitude towards giftedness is needed. Therefore, the authors enclose a
survey questionnaire which is the beginning of longitudinal research.

Keywords: giftedness, society, gifted children, opinions and attitudes, gifted
program
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FORMIRANJE MORALNIH VREDNOSTI
KOD DAROVITIH . .
U SVETU MEDIJA | DRUSTVENIH MREZA

Katarina Ciko$
Filozofski fakultet Univerziteta u Novom Sadu, Republika Srbija

Apstrakt

Veoma aktuelna tema tokom protekle decenije jesu mediji i njihov uti-
caj koji ostvaruju na mlade, pogotovo kada je re¢ o uticaju koji ostvaruju
na darovite mlade osobe. Veliku ulogu mediji imaju u svim segmentima
Zivota kod mladih ljudi, te je u ovom radu akcenat na problematici moral-
nih vrednosti darovitih i formiranju sistema vrednosti kod darovitih pod
neizbeznim uticajem sadrzaja kojima su izloZeni od strane medija i drus-
tvenih mreza. Danas je prisutno mnosStvo informacija, saznanja, razlicitih
pogleda na zivot, kulturu, umetnost, obrazovanje i dr. Mladima se nudi
mnostvo perspektiva, paradigmi, ideja, drugacijih vrednosti, te veliki iza-
zov predstavlja kriticko sagledavanje pomenutih informacija i formiranje
kritickog stava prema sadrzajima koji plasiraju mediji i druStvene mreze.
Tema koja je godinama, pa i vekovima popularna jesu upravo moralne
vrednosti. Medutim, danas postaju polje interesovanja mnogih autora, iz
razloga Sto danas sve viSe druge vrednosti dobijaju prvenstvo i primat.
RazliCit sadrzaj plasiran od strane medija i druStvenih mreza, dovodi kod
mladih do formiranja svog pogleda na svet i oblikovanja drugacijih moral-
nih vrednosti i sistema vrednosti. MoZemo zakljuciti da je neophodno ve-
liku paznju usmeriti na proucavanije i istrazivanje problematike koju nose
savremeni mediji i druStvene mreZe, te njihovog uticaja koji ostvaruju na
formiranje moralnih pogleda i vrednosti. Pomenuta problematika je od
posebnog znacaja kada je re¢ o darovitim osobama, upravo zbog svoje
specificne prirode, koji zahtevaju posebnosti u vaspitnom i obrazovnom
delovanju. U tom smislu je veoma bitno da mladi budu medijski pismeni
i da kriticki promisljaju o sadrzaju koji plasiraju mediji i druStvene mreze.
S tim u vezi, daroviti jesu posebno znacajna grupa mladih ljudi, koji su po
svojoj prirodi specificni, viSe kriticki orijentisani ka spoljasnjim uticajima,
te informacije ne prihvataju ,servirane”. Darovitost predstavlja posebno
znacajno podrucje izu€avanja iz razloga Sto obuhvata znacajne specifi¢no-
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sti u procesu vaspitanja, te je neophodno ukazati na sve posebnosti koje
ona podrazumeva. MnoStvo pitanja se otvara kada je re¢ o darovitima,
gde su neka od pitanja: Sta za darovite znac¢i moralno Ziveti, kako savre-
meni mediji i druStvene mreze utiCu na formiranje moralnosti kod daro-
vih, da li daroviti kriticki pristupaju sadrzaju koji mediji i druStvene mreze
plasiraju itd. Cilj ovog rada se ostvaruje na teorijskom nivou, primenom
metode teorijske analize i tehnike analize sadrzaja. PedagoSke implikacije
ovog rada su ostvarivanje uslova za podsticanje kritickog misljenja, medij-
sko opismenjavanje darovitih, kao i delovanje u skladu sa moralnim nace-
lima i podsticanje istinski moralnih vrednosti.

Kljucne reci: daroviti, mediji, druStvene mreZe, moralne vrednosti.
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FORMATION OF MORAL VALUES
AMONG GIFTED IN THE WORLD
OF MEDIA AND SOCIAL NETWORKS

Katarina Ciko$
Faculty of Philosophy, University of Novi Sad, Republic of Serbia

Abstract

A very current topic during the past decade is the media and their im-
pact on young people, especially when it comes to the impact they have
on the gifted young people. The media have a great role in all segments of
life among young people, and in this paper the emphasis is on the issue
of moral values of the gifted and the formation of value systems in the
gifted under the inevitable influence of content exposed by the media and
social networks. Today, there is a lot of information, knowledge, different
views on life, culture, art, education, etc. Young people are offered many
perspectives, paradigms, ideas, different values, and a great challenge is
to critically review the mentioned information and form a critical attitude
towards the content placed by the media and social networks. The topic
that has been popular for years, even centuries, is precisely moral values.
However, today they are becoming a field of interest for many authors,
due to the fact that today more and more other values are gaining pri-
macy. Different content placed by the media and social networks, leads
young people to form their worldview and shape different moral values
and value systems. We can conclude that it is necessary to pay great at-
tention to the study and research of issues carried by modern media and
social networks, and their impact on the formation of moral views and
values. The mentioned problem is of special importance when it comes
to gifted people, precisely because of their specific nature, which require
special features in educational activities. In that sense, it is very important
for young people to be media literate and to think critically about the con-
tent placed by the media and social networks. In this regard, the gifted
are a particularly important group of young people, who are specific in na-
ture, more critical of external influences, and do not accept “served” infor-
mation. Giftedness is a particularly important area of study because it in-
cludes significant specifics in the process of education, and it is necessary
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to point out all the special features that it implies. Many questions open
when it comes to the gifted, where some of the questions are: what does
it mean to live morally for the gifted, how do modern media and social
networks influence the formation of morality in gifted, do the gifted criti-
cally approach the content placed by the media and social networks, etc.
The aim of this paper is achieved at the theoretical level, by applying the
method of theoretical analysis and content analysis techniques. The ped-
agogical implications of this paper are the realization of conditions for
encouraging critical thinking, media literacy of the gifted, as well as acting
in accordance with moral principles and encouraging truly moral values.

Keywords: gifted, media, social networks, moral values.
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NOVI MODEL DUHOVNE INTELIGENCIJE |
INSTRUMENTI ZA NJENU PROCENU

Nebojsa Caric
SBS Consulting, Kragujevac, Republika Srbija

Apstrakt

Duhovna inteligencija se poslednjih dvadeset godina intenzivnije izuca-
va i do sada je objavljeno na hiljade radova na tu temu. | pored toga, da-
nas jos uvek ne postoji standardizovan model i nisu razradena prepozna-
tliiva tumacenja. Takode ne postoji raSirena primena koncep-cije duhov-
ne inteligencije u prakti¢ne svrhe. Cilj ovog rada je da prikaze jedan novi
model duhovne inteligencije i instrumente za njenu prakti¢nu procenu, uz
nameru da predlozeni pristup bude razumljiv prose¢no obrazovanim lju-
dima, a posebno menadZerima i poslodav-cima. Glavna korist od primene
ovog modela i prate¢e metodologije u selekciji i rasporedivanju saradnika
je dobijanje odgovora na jedno od klju¢nih pitanja - da li ¢e konkretna
osoba svoju nadarenost ili talent upotrebiti u plemenite, sebi¢ne ili de-
struktivne svrhe. U razvoju ovog modela i pratedih instrumenata koris¢eni
su poznati metodoloski postupci, kao 5to su analiza pojmova sa leksickom
analizom, analiza sadrzZaja, kvalitativha meta-analiza i meta-sinteza kao i
klasicni psihometrijski postupci za izradu instrumenata. U radu je koris-
¢ena radna definicija duhovne inteligencije - sposobnost usmeravanija,
pronalazenja i ispunjavanja svrhe i smisla Zivota u duhovnim situacijama.
Duhovne situacije su posmatrane kao svakodnevni deo ljudskog bitisanja
u kome se suceljavaju vera i neverovanje, nada i beznade, ljubav i mrznja,
dobrocinstvo i pohlepa itd. Razvijena su dva komplementarna upitnika.
Prvi obuhvata takozvano duhovno jezgro, duhovne orijentacije i duhovne
teznje, Sto je pokriveno sa 72 pitanja. Predlozeni model omogucduje izracu-
navanje i predstavljanje profila duhovne inteligencije sastavljenog od 12
esencijalnih komponenata duhovnosti (vera, nada, ljubav, dobrocinstvo,
razlikovanje dobra od zla, svrha i smisao zZivota, odnos prema Zivotu i smr-
ti, unutrasnji mir i spokojstvo, teznja prema istini, slobodi, pravdi, harmo-
niji i lepoti. Profili duhovne inteligencije omogucuju razlikovanje duhovno
razvijenih, duhovno nezrelih i duhovno konfuznih osoba. Komplementar-
ni upitnik identifikuje licne odnose prema najizrazenijim duhovnim mani-
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festacijama. On sadrzi 44 pitanja sa sedmoste-penom skalom Likertovog
tipa i omogucuje detektovanje i izraCunavanje stepena ambivalent-nosti u
odnosu na tipi¢ne duhovne manifestacije. Rad sadrzi pregled indikatora
iz oba upitnika. Ovi upitnici se koriste vise od godinu dana za dobijanje
dodatnih informacija o kandidatima u procesu selekcije i rasporedivanja
saradnika. Rad prezentuje kako upotreba prakti¢no orijentisanog modela
duhovne inteligencije i pratecih instrumenata omogucuje potpunije raz-
umevanje koncepta, procenu profila duhovne inteligencije odraslih oso-
ba, kao i prikaz i interpretaciju rezultata na razumljiv i slikovit nacin. Dalja
primena predloZzene metode ¢e omoguditi povecavanje uzoraka, a time
i sofisticiranu psihometrijsku proveru instrumenata. Instrumenti su vec
pokazali diskriminacionu mo¢ razlikovanja duhovno razvijenih, duhovno
nezrelih i duhovno konfuznih osoba. U ovoj relativno usko fokusiranoj pri-
meni koja se odnosi na selekciju kandidata, rezultati primene koncepcije
duhovne inteligencije i instrumenata za njeno detektovanje, daju dodatne
kriterijume za izbor saradnika. Prednost se daje osobama koje imaju raz-
vijenije i konzistentnije duhovne osobine. Dosada3nja iskustva i istraziva-
nja autora ukazuju na to da su osobe sa jace izrazenom duhovnoséu po-
svecenije poslu, lojalnije kompaniji i kolektivu, nisu sklone ekscesima, uli-
vaju vece poverenje i poStovanje i viSe su voljne da nesebicno dele znanje.

Kljucne reci: duhovnost, duhovna inteligencija, profili duhovne inteligencije,
instrumenti za procenu duhovne inteligencije.
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NEW MODEL OF SPIRITUAL INTELLIGENCE
AND INSTRUMENTS FOR ITS ASSESSMENT

Nebojsa Caric
SBS Consulting, Kragujevac, Republic of Serbia

Abstract

Spiritual intelligence has been studied more intensively in the last twen-
ty years, and thousands of papers on that topic have been published so
far. Nevertheless, today there is still no standardized model, and there
is no widespread application of the concept of spiritual intelligence for
practical purposes. The aim of this paper is to present a new model of
spiritual intelligence and instruments for its practical assessment in an
understandable way for non-specialists. The main benefit of applying
this model and corresponding methodology is the possibility of obtain-
ing an answer to one of the key questions - whether a particular person
will use his giftedness or talent for noble, selfish or destructive purpos-
es. Development of this model and accompanying instruments are based
on known scientific procedures, such as the concept analysis with lexical
analysis, content analysis, qualitative meta-analysis and meta-synthesis,
as well as classical psychometric procedures for making instruments. The
paper uses the working definition of spiritual intelligence as the ability to
direct, find and fulfill the purpose and meaning of life in spiritual situa-
tions. Spiritual situations are viewed as an everyday part of human exist-
ence in which faith and disbelief, hope and hopelessness, love and hate,
charity and greed etc., are confronted. Two complementary question-
naires were developed. The first one covers the so-called spiritual core,
spiritual orientations and spiritual aspirations, covered by 72 questions.
The proposed model enables generation of spiritual intelligence profile,
composed of 12 essential components of spirituality (faith, hope, love,
charity, distinguishing good from evil, purpose and meaning of life, re-
lationship to life and death, inner peace and tranquility, pursuit of truth,
freedom, justice, harmony and beauty). These profiles enable the distinc-
tion of spiritually developed, spiritually immature and spiritually confused
persons. The complementary questionnaire deals with the candidate’s at-
titude towards typical spiritual manifestations. It has 44 questions with a
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seven-point Likert-type scale. It detects the degree of ambivalent relation-
ship to typical spiritual manifestations. The paper contains an overview
of indicators from both questionn-aires. These questionnaires have been
used for more than a year to obtain additional information about candi-
dates in the process of selection and allocation. The paper presents how
proposed methodology enables better understanding of the concept, as-
sessment of the profile of spiritual intelligence, as well as presentation
and interpretation of results. The current application of the methodology
in the field of candidate selection, showed the possibility of obtaining ad-
ditional useful selection criteria. Preference is given to persons who have
more developed and consistent spiritual qualities. Previous experiences
and research of the author indicate that people with a stronger spirituality
are more committed to work, more loyal to the company and the team,
are not prone to excesses, instill greater trust and respect, and are more
willing to selflessly share knowledge. Further increase of sample size will
enable more sophisti-cated psychometric verification of instruments.

Keywords: spirituality, spiritual intelligence, spiritual intelligence profiles, in-
struments for assessing spiritual intelligence.
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20 rOANHA PAAA PETUOHAJTHOT LLIEHTPA
3A TANEHTE , MXAJNO NyNH”, NAHYEBO

Aparomy6 LUyuuh" n Anekcanaap Hnkonunh?

"PernoHanHu ueHTtap 3a taneHte ,Munxajno NynuH”, NMaH4yeBo,
Peny6nuka Cpbunja

2Xemujckun dbakynteT, YHUBep3uTeT y beorpaay, Peny6bnunka Cpbuja

AncTpakT

PervioHanHW UeHTap 3a TaneHTe M3 NPUPOAHUX U TEXHUUKUX Hayka
+~Mwnxajno Mynur", NMaH4YeBO OoCcHOBaH je 12. geuembpa 1998. rogrHe oA
cTpaHe Penybanukor LeHTpa 3a TaneHTe 1 OnwTrHe MNaHueBo. OcHoBaH
je ca unbeMm Ja ce Ha CMUC/IEH N OPraHM30BaH HauH BOAW padyHa O Mo-
TYBUCAHVM U JApOBUTUM YYEHNLIMMA, U 3a CTBapame ,Hay4Hor nogmaaT-
ka".lNMpee aktnBHoCTW PUT ,Muxajno lynuH” 3anovene cy anpuna 2000.
rogvHe KaZa cy TeCTMpaHn yyeHuUW Ha TepuTopuju onwtmHe MNaHyeso.
TecTVpama Cy 3aBpLUEHA Y jeCeH UCTe roanHe, a npea rnpegasansa y Cran-
Hoj wkonn LleHTpa noyena cy y nponehe 2001. roanHe. /cte rogmHe no-
4eo je ca pagoM v NMpBY Kamn 3a yyeHwuke. O noyveTtka paga PUT ,Munxaj-
no MynuH" ycnocTaB/bEHO je MpaBuo Ja Ce NosasHULUMMa He Hannahyjy
aKTMBHOCTU Ha KOjuMa y4ecTByjy. bpoj yueHuka, 061acTu Koje cy nogpxa-
He y PUT ,Muxajno MynunH" pacte o ocHMBaka A0 AaHac. Y pasy hemo
npegacTaBnTh ckpaheHy ncropujy paga PUT ,Muxajno MynnH", kao mogen
dYHKUMOHMCaHa Mo 061aCTUMa Y HAYMHMA Paja Ca MOTUBUCAHNUM U Aa-
poBUTUM yyeHMUMMa. LUnmb nucarwa paga jecte ga ce ,nogenn” NCKycTso
y pagy ca JapOoBUTUM 1 MOTUBMCAHUM yYeHULMMa, Koje hie 61uTn noTkpe-
M/bEHO YnHeHnLama. 3a 20 rognHa, Kpo3 akTMBHOCTY LieHTpa ,npoLuno”
je oko 8000 yyeHuMka. MHOrm cy gaHac yCreLwHn y CBOjUM AelaTHOCTVMA,
LITO jecy pe3ynaTu paga LleHTpa. Kaga cy 6unm mnagm v kaga nm je 6una
noTpebHa NogpLLUKa 4a pa3Bujy Camonoysjarbe 1 OCTBape CBoje 3aMUCn,
3aueTe jow Aok cy 6bunum geua, LleHTap je 610 y3 HbIUX CBe Bpeme y nepuro-
[y HVXOBOT ofpacTaksa.

KmyuHe pequ: daposumocm, PUT ,Muxajno [lynuH*, uHcmumyyuoHanHa
nodpuwika.
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20 YEARS OF WORK OF THE REGIONAL CENTER
FOR TALENTS “MIHAJLO PUPIN”, PANCEVO

Dragoljub Cuci¢” & Aleksandar Nikoli¢?

"The Regional Center for Talents “Mihajlo Pupin”, Pancevo, Republic of
Serbia

IFaculty of Chemistry, University of Belgrade, Republic of Serbia

Abstract

The Regional Center for Talents in Natural and Technical Sciences
“Mihajlo Pupin”, Pancevo was established on December 12, 1998, by
the Republic Center for Talents and the Municipality of Pancevo. It was
founded with the aim of taking care of motivated and gifted students in a
meaningful and organized way, and to support creating “scientific youth”.
The first activities of RCT “Mihajlo Pupin” began in April 2000, when pupils
were tested on the territory of the municipality of Pancevo. The tests were
completed in the fall of the same year, and the first lectures at the Center’s
“Permanent School” began in the spring of 2001. In the same year, the
first camp for pupils started working. Since the beginning of the work of
RCT “Mihajlo Pupin”, a rule has been established that participants are not
charged for the activities in which they participate. The number of pupils,
areas that are supported in the RCT “Mihajlo Pupin” has been growing
since its establishment until today. In this paper, we will present a brief
history of the work of RCT “Mihajlo Pupin”, as a model of functioning in
areas and ways of working with motivated and gifted students. The aim
of writing the paper is to “share” the experience of working with gifted
and motivated students, which will be supported by facts. In 20 years,
about 8000 students “passed” through the activities of the Center. Many
are successful today in their activities, which are the results of the work
of the Center. When they were young and when they needed support to
develop self-confidence and realize their ideas, conceived when they were
children, the Center was with them all the time during their growing up.

Keywords: giftedness, RCT “Mihajlo Pupin”, institutional support
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NOTEHUWJANV EAYKATUBHOT

LLEHTPA 3A OBYKE Y MPO®ECUIOHA/THUM
N PAOHUM BELUTUHAMA Y PALY

CA JAPOBUTUMA

MapwuHko Kpecoja", Jby6omup Kyctyamnh? n
HaTtawa bewwnnH"

DEAYKATUBHM LieHTap 3a 06yke y npodecuoHalHMM U pagHUM BeLUTU-
Hama, HoBu Capg, Peny6nnka Cpbuja

JHaumoHanHu ueHTap 3a TaneHTe, Hosu Cag, Penybnuka Cpbunja

AncTpakT

EaykaTnBHW LeHTap 3a obyke y NpodpecnMoHanHM 1 pajHM BelLTUHa-
Ma 13 Hosor Caga je ocHoBaH of, ctpaHe Bnage All BojsoguHe 2010. ro-
AVIHE Kao MHCTUTYLMja Ymja je NpuMapHa AenaTHOCT HepopmanHo obpa-
30Bakse M CTPYYHO ycaBpluaBake ogpacinx anua. Kpos BuLerognilbu
paz EgykaTMBHOr LieHTpa je KpempaHo BuLle of 50 pasnnuymtnx spcra
obyka 1 obyueHo npeko 16.000 nonasHmka. TexHa 3a NoAM3aHeM HMBOA
KkBanuTeTa obyka foBena je A0 capajme ca HaumoHanHUM LLeHTPOM 3a
TaneHTte n3 Hosor Caja Kpo3 pa3BMjaHe Nporpama LenoXnBoTHE Noap-
LLKe AapoBUTOCTW. HanMe, HauMoHanHu LieHTap 3a TasieHTe Texu npeno-
3HaBakYy JapOBUTOCTUM KOZ CBAKOT NOjeANHLLA TaKo LUTO Ce yaxy Hanopu
3a CTBapame cuMcTeMa Koju oMoryhyje cBakoM MojeAnHLy Aa TOKOM uu-
TaBOr XMBOTa, HECMETaHO OCTBapyje CBOje pa3BojHe noTeHuUwjane. Lnmb
capagme EaykaTBHOr LieHTpa 1 HauMoHaHOr LieHTpa 3a TaJileHTe je Kpe-
npame oKpyXXeHa Koje nojeuHLy MOXe NPYXUTN NOAPLLKY ca HAMepPOM
yHanpeheha KkBanuTeTa XMBoTa 1 CTUMy LLe adUPMaTUBHN ambunjeHT y
OKpY>XXekry KpO3 capajhy ca NocnoAasLyMa. Y CBpXy oCTBapersa Tor Lu-
Jba CNpoBOJEe Ce aKTUBHOCTW Ha Pa3Bojy cUCTeMa 3a NOAPLLKY yrnoL/ba-
Batba JAapPOBUTUX KPO3 CrpoBohere pasinynTnx MeToaa HKXoBOr fnpe-
Mo3HaBaha, TeCTMpakha, ycMepaBarka 1 obyvaBara. MeToge ce cactoje
o4 Hekonuko ¢aza: yrBphuBaky nopeba npreBpese 3a KaHAUAATMMA Ca
oapefeHVM 3HarIMa 1 KOMMNeTeHUMjama, NyTem pa3roBopa 1 aHkeTa ca
nocnogasunma; yrephrBare apnHUTETA 1 CTeMeHa 3Haha 3aMHTepeco-
BaHWX KaHAWAATa 3a nocao, kopuctehn ancre HaunoHanHe ciyxbe 3a 3a-
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noL/baBakse, MyTeM CTaHAAPAHVX NCUXOOLLKMX TeCTOBa, Kao 1 baTepuje
cneywnjanmzoBaHux ,CCSS” TecToBa IMUHOCTY; CNpoBONeHe CBeObyXBaT-
HOr cucTeMa ogabupa KaHAMAaTa 3a KOHKPeTHE MOC/IOBHE AenaTHOCTU.
HaseaeHu Npuctyn ogabupy NoTeHUMjaaHMX NOMa3HKKa NpeacTaB/ba 3a-
OKPY>XXeH CUCTEM aHann3a Koju Tpeba ga omoryhu jacHMjy CIMKY O CBakOM
NonasHuKy, YMMe ce onakLliaBa caM 04abup nosiasHKKa 1 BpCcTa obyke 3a
cnpoBohekrse; 04abup BpCTa 0byKa y OMLUTVM KOMMeTeHLUMjaMa Ny CTpyY-
HUM 3HamKMa, Koje cy nmpunarofeHn KaHAnAaTUMa N TPaxXeHOM HUBO
3Harba. TakBMM NPUCTYNOM, MOCN0AABLMMA Ce NpYyXa KOHKpeTHa npeno-
pyKka 3a pajHO aHraxosakse MnojeAnHaLa, Kao pellere 3a cnposohere
NoTpebHNX pagHUX aKTUBHOCTY; M3BONewe ogabpaHmMx obyka, y npo-
cTopujama EgykatmsBHor ueHTpa y Hosom Cagy, o4 cTpaHe CTpy4YHOr oco-
6/ba Kao 1 ekcnepaTa HauyoHaNHOr LieHTpa 3a TaJIeHTe; CBU MOAA3HULN,
HaKOH CrpoBejeHe obyke 1MMajy MOryRHOCT JoAaTHMX KOHCyATaumja ca
MeHTOpKMa Y3 MOryhHOCTK AOMYHCKOr ycaBpLUaBama 3a 061acTu Koje ¢y
ce yKasasie Kao ,cnabe Tauke" y pagy nojeanHua. PesyntaT oBakBor BuAa
capagmwe EgykaTmBHOr LieHTpa 3a 0byke y NpodecoHaiHUM N PajHUM
BelUTMHaMa 1 HaumoHanHor LeHTpa 3a TaseHTe je NoAn3ame H1Boa CTe-
neHa 3aZ0B0OJ/bCTBA KOje Ce 0CTBapyje, Kako KO aHraXoOBaHMX NOAa3HKKa,
TakKo 1 KOZ nocsiojasalia. HaBegeH cTeneH 3a40Bo/bCTBa he 6UTK ncka-
3aH Kpo3 nosehaHo 3anoLl/baBake NonasHKa 1 bosbe epekTe pasa Koje
OHW MOCTMXKY, O Yemy he ce CNPOBOAUTM aHKeTa CBPLUEHMX MOa3HK1Ka
1 nocnogasaua. AHkeTa he ce cnpoBoANTY y mepuoay o4 6 (wect) go 12
(A4BaHaecT) MeceLM HaKOH 3aBpLUeHe 0byke. Ha Taj HauMH ce obe3behyje
NO3MTMBHA NoBpaTHa MHGOPMaLMja 04 CTpaHe PafHO aHraXoBaHWX Mo-
NasHuKa ka HauyoHanHoj cnyxbum 3a 3anolu/baBame y3 Npernopyke u cu-
cTem nNpahera pagHOr aHraXxmMaHa CBakor nojeanHua.

KreyuHe peyu: HepopmanHo obpazosarse, 0byke, daposumocm, ycaspuia-
8arbe, 3aNoW/basarbe.



122 DAROVITI | OKRUZENJE - PORODICNO, OBRAZOVNO, POSLOVNO, Beograd, 24-26. septembar 2021.

POTENTIALS OF THE EDUCATIONAL
CENTER FOR TRAINING IN PROFESSIONAL
AND WORKING SKILLS

IN WORKING WITH THE GIFTED

Marinko Kresoja", Ljubomir Kustudic? & NataSa Beslin"

DEducational Center for Training in Professional and Working Skills,
Novi Sad, Republic of Serbia

INational Center for Talents, Novi Sad, Republic of Serbia

Abstract

The Educational Center for Training in Professional and Working Skills
from Novi Sad was established by the Government of AP of Vojvodina
in 2010 as an institution whose primary activity is non-formal education
and professional development of adults. Through many years of work
of the Educational Center, more than 50 different types of training have
been created and over 16,000 participants have been trained. The desire
to raise the level of quality of training has led to cooperation with the
National Center for Talents from Novi Sad through the development of life-
long support programs for giftedness. Namely, the National Talent Center
strives to recognize the giftedness of each individual by making efforts to
create a system that allows each individual to realize their developmental
potentials throughout their lives. The goal of cooperation between the
Educational Center and the National Center for Talents is to create an
environment that can provide support to the individual to improve the
quality of life and stimulate an affirmative ambience in the environment
through cooperation with employers. To achieve this goal, activities are
being carried out on the development of a system to support the employ-
ment of the gifted through the implementation of various methods of rec-
ognition, testing, guidance, and training. The methods consist of several
stages: determining the needs of the economy for candidates with certain
knowledge and competencies, through interviews and surveys with em-
ployers; determining the affinity and level of knowledge of interested job
candidates, using the lists of the National Employment Service, through
standard psychological tests, as well as batteries of specialized “CCSS”
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personality tests; implementation of a comprehensive system for select-
ing candidates for specific business activities. This approach to the selec-
tion of potential participants is a complete system of analysis that should
provide a clearer picture of each participant, which facilitates the selec-
tion of participants and the type of training to be conducted; selection of
types of training in general competencies and in professional knowledge,
which is adapted to the candidates and the required level of knowledge.
Such an approach provides employers with a specific recommendation
for the employment of individuals, as a solution for carrying out the nec-
essary work activities; conducting selected training, in the premises of the
Educational Center in Novi Sad, by professional staff as well as experts
from the National Talent Center; all participants, after the training, have
the opportunity for additional consultations with mentors with the pos-
sibility of additional improvement for areas that have emerged as “weak
points” in the work of the individual. The result of this type of cooperation
between the Educational Center for Training in Professional and Working
Skills and the National Center for Talents is raising the level of satisfaction
that is achieved, both among engaged participants and employers. The
stated level of satisfaction will be expressed through increased employ-
ment of trainees and the better work effects they achieve, which will be
surveyed among trainees who have completed the training and employ-
ers. The survey will be conducted in the period from 6 (six) to 12 (twelve)
months after the completion of the training. In that way, positive feedback
is provided by the employed participants to the National Employment
Service, with recommendations and a system for monitoring the work en-
gagement of each individual.

Keywords: non-formal education, training, giftedness, improvement,
employment
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FAKTORI KOJI UTICU NA
RAZVOJ DAROVITOSTI
(radionica)

Branka Grahovac
Predskolska ustanova “Dragoljub Udicki”, Kikinda, Republika Srbija

Apstrakt

Cilj ove radionice je da istakne znacaj faktora koji uti¢u na razvoj da-
rovitosti, posebno u ranom detinjstvu, kao i znacaj njihove povezanosti.
Kroz analizu biografija istaknutih pojedinaca ucesnici radionice ¢e do¢i do
odgovora koji su faktori koji uti€u na razvoj darovitosti, ali i uvida da je li¢-
nost, njene osobine najvaznija za to koliki ¢e deo potencijala biti ispoljen
kroz postignuca koja odreduju darovitost svakog pojedinca. U drugom de-
lu radionice ucesnici ¢e baviti zna€ajem uticaja svakog od identifikovanih
faktora u malim grupama, Sto ¢e biti razmenjeno u velikoj grupi. Dve video
prezentacije i price voditelja radionice doprinece ¢e boljem i ilustrativni-
jem uvidu u zakljuc¢ak radionice.

Broj u€esnika: 30 otimalan, 40 max.; Trajanje: 60 min

Tok radionice:

Analiza biografija istaknutih li¢nosti - rad u pet grupa, identifikacija fak-
tora koji uti€u na razvoj darovitosti Citanjem biografija - 10 min;lzveStava-
nje grupa i diskusija - 15 min.; Izdvajanje najznacajnijeg faktora, prezenta-
cija filmica, diskusija - 5 min; Znacaj uticaja svakog faktora,rad u grupama,
diskusija - 20 min (znacaj i uloga genetike, znacaj i uloga porodice, znacaj
i uloga vaspitno obrazovnog sistema, znacaj i uloga drZave,znacaj i uloga
same li¢nosti);

Video prezentacija, dve price voditelja, diskusija - 5 min;
Rezime voditelja radionice - 5 min.
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